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Any person who requires assistance in understanding any aspect of this document should contact the 
Responsible Officer 
 

 

1. Overview 

Tabor College is committed to recognising the unique place of Aboriginal and Torres Strait Islander 
peoples in Australian history and culture, and enabling and celebrating their continued contributions 
to the nation.  

 

Tabor acknowledges the wisdom inherent in Aboriginal and Torres Strait Islander peoples as the 
oldest surviving culture in the world, and recognises their custodianship of the land on which our 
campuses are located. Tabor strives to be a place where Aboriginal and Torres Strait Islander 
peoples are valued and respected. We recognise reconciliation is a shared process and that every 
student and staff member has a role to play in effecting positive change for a better, more inclusive 
Australia. 
 
This policy incorporates into our strategic goals Reconciliation Australia’s key themes of 
relationships, respect and opportunity in contributing to a better-reconciled Australia. 
 

Staff and students are expected to comply with all relevant College policy and legislation on equity, 
diversity and anti-discrimination.  

 

2. Scope and Applications  

This policy applies to all staff and students at Tabor. 

 

https://www.drivehq.com/file/DFPublishFile.aspx/FileID8644016248/Keyq9eeug784q88/Assessment%20Policy.pdf
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Policy Principles 

3. General Principles 

3.1 In keeping with the spirit of the Christian gospel, Tabor seeks to provide an environment 
where healthy relationships are fostered. In recognising and valuing its Aboriginal and Torres 
Strait Islander peoples’ staff and students. Tabor is committed to bringing Aboriginal and 
Torres Strait Islander peoples and the broader Australian community together, focusing on 
communication and collaboration. 

3.2 Tabor is committed to: 
3.2.1 the positive and authentic inclusion of Aboriginal and Torres Strait Islander peoples 

in the life of the College and recognises the value and significance of Aboriginal and 
Torres Strait Islander peoples in achieving and maintaining a diverse, principled and 
ethical community of scholars; 

3.2.2 fostering a culture and environment that puts cultural sensitivity and inclusion at 
the forefront and which understands, values and respects Aboriginal and Torres 
Strait Islander peoples and culture;  

3.2.3 promoting an understanding of Aboriginal and Torres Strait Islander cultures and 
heritages; and 

3.2.4 providing support to Aboriginal and Torres Strait Island students throughout their 
student life. 

3.3 Tabor will give consideration to cultural contexts when making decisions such as staff leave, 
student assessment extensions and the like.  

3.4 It is the responsibility of all staff and students to use inclusive and non-discriminatory 
language and practices that are culturally sensitive.   
 

4. Admission 

4.1. Tabor’s courses are open to all applicants who meet the minimum academic and non-
academic requirements for an offer of enrolment.  

3.2 Tabor welcomes applicants from diverse backgrounds including Aboriginal and Torres Strait 
Islander peoples.  

3.3 The College acknowledges that access to education is critical to the empowerment of 
Aboriginal and Torres Strait Islander peoples and communities.  

3.4 In assessing eligibility for entry and in offering places to applicants, Tabor equitably 
accommodates all persons seeking to enrol. The College encourages Aboriginal and Torres 
Strait Islander applicants to apply for special adjustment where they can demonstrate they 
have had an educational disadvantage. The assessment of these applications is managed 
through SATAC for applicable undergraduate courses and Tabor’s Student Services Office.  

 

5. Curriculum and Assessment 

5.1 The College recognises Aboriginal and Torres Strait Islander people’s history, cultures and 
achievements, and seeks to increase understanding through cross-cultural learning. 
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5.2 The College is committed to the development of curriculum that produces graduates who are 
culturally intelligent and respectful.  

5.3 Tabor courses include culturally appropriate Aboriginal and Torres Strait Islander knowledge 
and perspectives, where these are relevant to course learning outcomes.  

5.4 Tabor courses include cultural intelligence components which build the capacity to critically 
reflect on one’s own culture and professional paradigms in order to help students understand 
their cultural limitations and effect positive change.  

5.5 In developing assessment items staff will consider and, where appropriate and practicable, 
include tasks that cater for the learning styles and contexts of Aboriginal and Torres Strait 
Islander students to meet the required learning outcomes. 

5.6 In determining the provision of support and the outcome of applications for extensions, 
academic and support staff will consider cultural issues.  

5.7 Tabor will ensure staff are supported to develop culturally sensitive learning and teaching 
strategies. This may include, for example, training academic staff in cultural sensitivity.  

 
6. Opportunity and Employment 

6.1 Providing meaningful employment opportunities contributes to stronger health, education 
and economic outcomes. The College is committed, therefore, to equitable employment 
opportunities and career development for all staff, inclusive of cultural background.   

6.2 Where possible and appropriate the College will create sustainable opportunities in 
employment, training and supplier diversity for Aboriginal and Torres Strait Islander peoples.  

 

7. Advisory Group 
7.1 Tabor’s Reconciliation Action Group will meet twice yearly to identify ways Tabor can 

promote Aboriginal and Torres Strait Islander inclusion and access and improve College 
practice in the light of this policy. Membership should include an Aboriginal and Torres Strait 
Islander staff member, student or consultant and a representative from each faculty. 
Recommendations from the Action Group will flow to the Senior Executive via the Academic 
Director.  

      
8. Online teaching resources 

• Indigenous teaching at Australian universities Teaching for Change: engaging in 
transformative education 

• Department of Education and Training—Aboriginal and Torres Strait Islander higher 
education 

• 8 Aboriginal Ways of Learning  
 

9. Definitions 
See Global Definitions 

 

http://www.indigenousteaching.com/
http://www.indigenousteaching.com/
https://www.education.gov.au/aboriginal-and-torres-strait-islander-higher-education
https://www.education.gov.au/aboriginal-and-torres-strait-islander-higher-education
https://www.8ways.online/
https://www.drivehq.com/file/DFPublishFile.aspx/FileID8569043646/Keydn1t09xnaulp/Global%20Definitions.pdf
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10. Communication / Training 

1. This policy statement will be available to all staff, volunteers, students and persons seeking to enrol as 
students at Tabor.  The policy will be made available on the Tabor website ( http://tabor.edu.au/). 

2. All staff will be expected to comply with this policy and associated procedures in relation to all aspects of 
Tabor’s operations. 

3. Staff with designated special responsibilities will be given appropriate training, guidelines and professional 
development opportunities in relation to their roles and responsibilities.  

http://tabor.edu.au/

