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ASSOCIATIO~ FOR WOMEN IN MATHEMATICS 
NEWSLETTER 

October 1973 VOL. 3, NO. 6 

The primary content of this issue is the replies from candidates An 
the ~ election to questions submitted to them by AWM; however, there 
are some Other very interesting items. 

The questions posed by A~D~.: 
1. What is the candidate's position on the following three resolutions, 
which are on the agenda of the January 1974 business meeting? 
A. In caSes of alleged discrimination against mathematicians in matters 
of hiring, promotion, or tenure, for reasons of racial, sex or political 
bias, the AM~ shall pay legal expenses for the co~-plainant in those cases 
where the complainant, in the opinion of the Council, has made out a 
prima facie case of such discrimination. 
B. The A~ declares itself in favor of the massive transfer of funds from 
the federal military buaget to the support of education, including higher 
education, and calls upon the Council and staff to en~age the Society in 
lobb~-ing and publicity efforts directed ~o this end. 
C. The R~qS views wlrh ala_~m the presen~ practice of increasing class sizes 
and ~eaching loads, and other measures designed to save maney by decreasing 
faculties at the expense of educational quality. The Council and staff 
of the S~iety are called upon ~o seek avenues for inducing colleges and 
universities to reverse this unhealthy trend. 
2. Has the A~-mrican ~athe~tical Society made sufficient efforts to carry 
out the following reso!ut~on pa~sed by the January 1972 business meeting 
of the Society and endorsed by the Council in Janizary 19737 

Resolved that l) the ~.!S will work actively for equal opportunities 
for wo~.en in the foilowlng areas: 
a) e~lo~ent at all levels: this will include the search for and recruit- 
ment of qualified women. 
b) advance~.ent and ~enure in academic positions° 
c )  a~issions to graduate schools. 
d) graduate and postdoctoral fellowships and as sistantships. 
e) me..-d~ership on advisory boards and panels 
and 2) the Society wil~ include more wo~.en on 
ia} Society pro~=a~s and panels, including invited speakers and section 
~ohairm..eno 
b) Soc~ety committees and governing boards. 
3. Should there be blind refereeing for A~$ journals? 

:4. k~nat should the ~-NS do about the employment problem? 

Replies 
LIP~ BERS (unopposed candidate for presldent-elect) 
I.A. I would like to see this resolution a~ended as follows. Replace 
"shall pay l~al expenses" by "shall contribute toward legal expenses"; 
add "in arriving at this opinion, the council shall conduct its own 
investigation whenever necessary." 
l.B. I mm in favor of the firs~ part of the resolution. (~ believe that 
one Ought to transfer funds from the federal military budget for pressing 
domestic needs. A~ong them, higher education has a high priority, but not 
t h e  ~ g . ~ a t . )  Yet ~ am afraid that an obviously self-serving resolution 
by a~ ~rgenization of professors will have very little effect. I am 
against the Society engaging, at this ~ime, in a "lobbying and publicity 
effort." I do not believe th~ Societ> is equipped to do it. Any lobbying 
of such • nature would have to be donu by a much broader coalition of 
educational and scientific org~ni:utions~ " 
l.C, Before foE~.ing an opinion on thls resolution I would like to 
know whether t~o "practice of incro=sing class sizes and teaching fondu" 
is widespread, and whether it really =epre~enus a "trend." The ~:5 should, 
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perhaps, conduct a stu6y of the teaching load-class size problem. 
2. Yes. I bel~eve the Society has ~de sufficient efforts to carry out 
the resolutlon of the January., 1972 business meeting. 
i3. NO. Z ~ mot believe t.hat there is discrimination in refereeing and 
iI am against "blind refereeing." 
14. The Society should do ~he followlng things (some of which are already 

I 
belng done, am~ several of which could be done in conjunction with other 
mathematical ©~amizatior~s}. • 

I. Monitor t2;e employm.ent sit,.,ation. . . 
2. Supply accurate, up-'.6-date information on the employment 

situation to the mathematical c~-._-.unity. 
3, continue and expa~nd the effor--s to make the job huntlng process i 

:palnful and ~ze efficient-. 
4. Inlt£ete discussions and provide quidance concerning a reform of 

:graduate educatlon, ai~.Ing at makin~ holders of advanced degrees in mathe- 
!matic~ qualifled for a broader specur'=m of er.~loyment. 
I S. Encourage a--d perhaps initiate special programs for mathematician 
!whose e-'~plo~enE involves c.-.l~ veF~" e!e-en--ary teaching or only very 
'~routi~e applir.ations of ~the--a-.ics. ~ is important to give these 
collea~ues an op;~)rt"--~i~-.v to remain .-.athe.-.atically alive while doing a c~c- ~ 
.Professor BeEs remarks t~,mt he does not consider these to be campaign pro.-. 
amd zeseryBs the right to change his min~ if and when presented by convinc 

l a r g e s s  o r  n e w  fac ts .  

JUDY GREF.,~ ( C ~ n c J . l  = e . - - . b e r - a t - l a r ~ e )  
AS a me---her of t~ ~rcse.n= ~enera-.icn of young mathematicians I 

believe that @~ ma'.ne=auica! future should be a prLn, ary concern of the 
lestablished E~Ehe-.a'.icians whose s'-ude.n'.s we are, whose teaching assistar.n 
,we were and w~sse prosperity rests zn large measure on the expansion and 
proli~eEa~.~ O~ graduate pro cr~s wh;,ch a=~rac~ed us into mathematics. T~ 
C o t m ~ l  0£ t~,~.S, presently co--.pcsed entirely of tenured mathematicians, 
almost ~L .T,£ %-h~a are eL.~a.o. " yel a~ insui',u'.ions oriented toward extensive 
[support (if Feseazc~, has sno%.-1 ".tself rerarkzmly insens~tlve to the pro~e 
of the J~c:easing propGrtion of research mathematicians who lack tenure (o 
ewefl ~oy~ent) oz whose insti-,utlons whow l~ttle or no interest in the 
suppOz~ OZ research. X an r%L~ning for the Council in the hope that an 
infus~Gn Of .w(rungez an~ less established people will render it more sensit 
to these pzo;*lem~. 

i l. I supper'.- all the reSOlutions. Howe%'er I must point out that the firs ~ 
resolution ,s ~cu~us until the Council ~ncludes more me.~bers who are sym- 
!patheti~ :to | . t s  spizi'.. 
!2. I do Bet believe Zhe S o c i e t y  has made sufficient efforts to carry out 
ithe zesol~tlon of the January I%72 ~siness r.eeting. The Society's inclu5 
iof women on pro~£~u=~, panels and c~%~.ees apparently has increased hut 
this Increase does ~o~ se~m to reflect any change in its patronizing attit 
towards womemo In particular, the use of the word "qualified" in the 
resolution itself suggests a dou,~le standard by which male mathematicians 
are presumed ~ua1~f~ed ar~ fe~le Emtb~maticians ~unqualified in the absent 
of (em~ 8omet~s even in spite of} evidence to the contrary• The Society 
cannot work (act~we1¥ or ~uherwise) for equal opportunities for women unti 
it has puz~ed IZself o f  L~is'a%titude. 
3 • Yes 
4.  Care • _ 

I~_~%BERT" B. KELLER ~Coun.cil me=her-at-large) 

I 
I. I am ~tot ~ f8%~r of Resolutions A, B and C. While my sentiments are 
stzongl~ allgne~ with those suggested by the Reeoluticns, especially B, I 
do not Ehimk th~ ~ AF_S is the pro~er fo_-~um to push for these things. They 
are bes~ca~l¥ political and ~ployee r~le~ions matters and should be taker. 
up by o rgan~zan ions  d i r e c ~ e ~  t o  those purposes. 
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2. I do not know the extent to which the Society has made efforts to carry 
out the resolution of January 1972. However, I have noted some small changes 
in the right direction and I would hope more can be done faster. 
3. I do not think there is any significant discrimination in the Society's 
refereeing procedures. In fact I think this item boarders (sic}' on paranoia. 
4. Work to prOduce fewer PhD's and more jobs. 

ROBION KIRBY (Council member-at-large) 
1.A. I'm very much An favor of fighting dlscrimination, for non-mathematical 
reasons, against mathematicians in ,matters of hiring, promotion, or tenure. 
It seems appropriate that all mathematicia~%s support this fight through the 
AMS hy paying some legal expenses. It would be a good idea to have a 
Separate legal fund, financed partly through dues and partly through 
contributions. 
B. and C. I would like to see the federal and state goverr~ents fund some- 
what more mathematicians than they do now; that is, I would like to see 
them support ~ore mathematicians who are currently doing good research. I'm 
doubtful than'the governments should or will put much more money into 
higher education. Students, at Berkelet', say, are already ~mong the most 
advantaged few; they are highly intellig~nt, and above average in health, and 
in mos~ desirable personality attributes. Why shculd they be subsidized, 
beyond their non-college counterparts, still more than the several thousand 
dollars per year that they now get? The measures in B. and C., such as 
decreasing class sizes and teaching loads, increase this subsidy. If we are 
interested in subsidizing people, we should start with the really disadvan- 
taged, not the most advantaged. 
2. The Society should continue to wcrk against discrimination for non- 
mathematical reasons a~ainst any ~thema~iclan.. The most significant 
exa~ple of ins~itutiunalized discrimination I know of is actually pro women. 
.Many good schools set aside a b!cck of graduate admissions or teaching 
a~sistantships, or even an instructorship, which only go to women or minori- 
ties. I think this sort of thing, in the long run, hurts rather than helps 
wc~en. Once inzuiu~:i~nali=ed ~i3cri~ination is ~o~L=, on~ mus~ fight dis- 
crimination on a case my case level; Resolution A is useful here. I've 
seen more women ~ong invited speakers, on the Council, etc., so the AMS has 
made progress in those areas. 
3. I don't know any compelling arguments either for or against "blind 
refereeing", and %~uld be inclined to continue our present system. Incident- 
ally, "blind" referees would guess correctly many ~most?) of the authors, 
so blind refereeing would not be too effective. 
4. The Society should continue to provide accurate information about present 
~mplo~ent and predictions abou~ the long range emplot~.ent trend, so that 
students can make wise decisions. All mathematicians can push for the 
traini,~g of better, rather than more, Ph.D.'s and for more applied math Ph.D.'s 
relative to pure math, in the hopes that we will be producing more employable 
Ph.D.'s. Regarding Resolution B above, note that the present emplo)~ent 
proble-n will be exacorbated by more federal support of higher education 
rather than practicing mathematicians. 

LEE LORCH (Council me~uber-at-large) 
I. Support all three. In addition, A~S should seem (but not wait unduly 
upon} financial and ~ral suppor~ from all appropriate professional and 
general orga~Lzations for the various issues arising. Also, (B| and (C|, 
representi~ in part efforts to take advantage of the greatly increased 
n~mbers of people becoming available for mathematical employment, should 
be supplemented by furzher ~easures in this direction. (a) Initiation 
of a worl~-wide ~N & ~NESCO organized program of m~ss~ve mathematical 
assistaac~, incl~ding the supplying of dedicated personne!, to the African, 
Asian and Latin AT, erican countries d~sirinq such help. The nature and 
content of such help to b~ dewey's, ined entirely" by %he rece,vzng country; 
finances to ~ome ~rom the develomed countries. (b) Organization of a 
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:genuinely comprehensive information retrieval system, systematically 
classified and cross-referenced.. This would inhibit the fragmentation 
of mathematlcs, reduce duplication of research and enhance its usefulness. 
It would require much well-trained personnel and should be a cooperative 
international effort, either t~ru some such agency as UNESCO or quadri- 
laterally with the Soviet scientific information services, publisher of 
Ref. Zhurnal, and the German (Democratic Republic) Acad of Sciences and 
the Heidelberg Acad, jointly responsib!e for the Zentralblntt. (c) Upgrad 
professional opportunlrles in all educational institutions, not only in 
(a zelatlvely few} universities. 
2. Z have seen no persuasive evldence of either great efforts or great 
success in improving the situation for ~.~.en mathematicians. At the Dall~ 
meeting, the AMS employmen~ co~.~T.ittec chairman remained unreconstructed 
in his opposition to affirm.afire action; a chants eith~-r in his attitude 
or in the occupant of his pos~;:ion would be in order. Also, I would favor 
the creation of tenured part-tL~..e positions available to those who wish tLI 
as for example yo'-~ng parents, male and fenale. Also, I believe, in view c 
the long-haul needs connected with this issue, that the ~.:S should be ac:~ 
in securing academic and social changes beginning long before university i 
days, even from the beginnings of schooling, in text-book content and ide~ 
and images projected of ..-.ale-female roles and capacities. Above all, I 
would encourage and welcome the ideas of the women the~selves, including '~ 
those of minority groups, as expressed either individually or through i 
A~4, NAN and ~IAG. 
3. If the A~.~4 and/or .~.~G and/or N~;~ favor "blind refereeing" I am prepare 
.to support this as a step toward the elL~.ination of whatever discrimlnatic 
• members of any of these organizations have discerned. If this is intro- 
.duced, I believe that it should be co~pu!sory "across the board," other-'i- • 
fit will be too easy to detect the users. I believe also that those who h~- 
been the victims of discrimination should raise this explicitly before the 
A~.~I, say, in an effort to =e ~. - organizational support. I recognize that 
';the ide=ti'.y of cumpl-'-'~-,ar..Ls, =s~--'iaii~ those wiuhou', tenure or regular 
jobs, needs to be kep*. anon.v-...ous. 
4. Xn my comments to the resolutions in question l.I proposed internation 
UN-channeled aid to developin~ countries requiring matho-matical assistanc~ 
this a~d to be c~-pletely controlled by the receiving country in all ways, 
,~ncludlng the-suitability of the personnel made available, and a ~.assive' 
!internationally organized nathe.T~tic:l information storage and retrieval 
Isystem involvin~ very detailed classifications. The further expansion of 
~educational facilities and opportunities, "including large scale expert 
,tutorial help to disadvantaged groups, together with the professional up- 
grading of jobs within a much larger segment of the educational system, b5 
making the duties in this larger segment compatible with active scholarshl 
~n mathematics. 
Professor Leech adds that he would welco.-.....e all suggestions from AWM, ~L~G, 
NAM as to how to help struggle against discrimination and how to help ma.~¢ 
mathe.uatics, mathematicians and their organizations play a constructive r¢ 
in the overall goal of making the world a fit pla~e for the peace and 
progress of the entire human race. 

J~E cRetIN SCA.~LO~ (Cou~ncll m~T~er-at-large) 
I. On the whole, I favor the three resolutions on the'agenda of the 
J a n u a r y  2974 b u s i n e s s  m e e t i n g .  
I ~uld. l ~te for resolution I as it stands. However, I would like to have 
the word "age" inserted after "racial" or "sex'. 
IIn resolution 2, I would want to o~it th~ phrase "from the federal 
imilitary b~dget~ ~tat we : a e primeri17 concerned with is obtaining funds f 
~education. Zf we can "sell" this tq the public and the Congress, the men( 
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would probably be taken from the military budget. But if we emphasize 
lastpoint, we might alienate people who would otherwise support our 
views. That is, if people are convinced that larger support for eduoat~ 
8 goc~ thing, the~ may later a~ree to transfer the funds from the mil~Ur~ 
budget. But if transferral of funds from the military is proposed at the •~> 
outset, a lot of automatic opposition would be created. 
I favor resolution 3 although I think it might be more forceful £f such a ~ ~ 
cliche as "views with alar~ °' were avoided. • i 
In connection with resolutions 2 and 3, I would llke to point out that ~ ~ ! 
important for professional mathematicians, especially members ?f th.e Cc~=~c~I~I 
and ~S Committees, to realize that the c~imate o f  publ~c oplnlon has c ~  
considerably since the !960's. There is a rising anti-intellectualism and ~ 
there is considerably less interest in academic excellence. The fact "~hat-"~. '~ 
the A~ "declares itself in favor" or "views with alarm" may be of litt!e 
or no In~eres~ to people outside the mathenatical community. If our v~ews 
are to be translated into action, ~ think we rust convince the public an~ ~ 
the Congress of the value of ~thematics to society at large, This Is no~ ~ ' 
original or profound observatlon, but I ~hink it is true and i~.~portant. ~ ~ 
I see frequent evidence tha~ mathematicians d~s~egard it. . ~ 
2. I think the Society has made conscientious efforts to carry out "~he . .  ! 
resolution of the January 1972 meeting. Ho%'ever, I dc not think tha~ c~.ere 
are basic changes in the opinions of the membership of the Society. (PeopL~ 
just do not char, go that rapidly}. It will be necessary, for some years ~o 
co~.e, t~p~c~ the Society to continued action along the lines suggested b~ ~i 
the resolution. ~,; 
3 .  I think t,hat discrimination against a number of groups (including ~the 
group of women} exists in mathematical journals. I am strongly i~ fa%~r 
of "bli~ refereeing" in the Society's ~ou:~is'as a means to reduce this 
discrimination. (I think there is no wa~ to eliminate such discTinL~e~1on 
entirely}. 
4. As a means of improving the ~plov~ent situa~$on0 the A~S should d o  ,- 
everything possible to convince the ~uh~io of the value of mathematics to 
sociec~ a~ large. In par~Icular, w~. should try to convince ~eople i~ O t h e r  
disciplines such as phgsics, medicine, etc., that mathematicians can make 
real costributions to the formulation and solution of problems in these 
disciplines. This is scarcely a new suggestion. Unfortunately, it I'~tS n o t  
been put into practice. There ~s a significan~ n~ber of otherwise integer-- 
gent professional mathematicians w~o make strenuous efforts to "put do~" 
people ~n other disciplines by explaining tha~ no respectable mathe~t£c~ 
will wor~k on applied problems. Possibly a first step would be to dece~ 
how to prevent such "put downs." 

~ L F G A . ~  SCI~MIDT ( C o u n c i l  ~ e m b e r - a t - l a r g e )  
I. Resolution A. The ~S shall give moral support in cases of disc:imi~m 

. racial, s e x  Or political bias. I ~ ~ against mathematicians f o r  reasons o ~ 
know how many law suits are to be expected if the Society pays leaal ~ I ~ _  
in all cases of prima facie discrimination, and I don't have any e s t L V - a t e ~  I 
o f  t h e  l i k e l y  t o t a l  c o s t s .  A l s o ,  a t  t h e  m o m e n t  my l a t e s t  i n f o ~ a t i o n  ©a 
f i n a n c e s  o f  t h e  S o c i e t y  i s  t h e  r e p o r t  o f  t h e  T r e a s u r e r  a b o u t  t h e  y e a r  I~TIo  
t h e  S e p t e m b e r  1972 i s s u e  o f  t h e  S u l l e t i n .  T h e r e f o r e  I am u n a b l e  t o  c ~ t  ~ i  
n y s e ~ f  t o  t h e  p o s i t i o n  t h a t  t h e  A,~S s h o u l d  p a y  t h e s e  l e ~ a l  e x p e n s e s .  

• Resolution Be The ~v~ should not be a polltical o~gan£~ation. Therefore, 
although I myself and perhaps a majority of the members of the Society are 
In favor of a decrease of the military budget, it would be inappropriate 
for the Society as a whole to press this v~ewo Therefore, I would re~t~ ~/M 
stage=eat as follows: 

The A~S ~eclares i~self in favor of a massive increase of federal f.u~d~ 
,spe~n i~ support of educuuion, including higher education and callS u~o~ 
~Council and staff to en~age the socict~ in. lobbying and publicity effOrtS 
|dlrec~ed ~ this end. 

> 
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c .  x agr   ith this. , . 

• • ~ e ~ e v e  t h a t  o n  t h e  w h o l e  t h e  S o c i e t y  n a s  maae  r e a s o n a b l e  e £ f o E t s ~ 4  
c a r r y  o u t  t h e  r e s o l u t i o n  o f  t h e  J a n u a r y  1972 b u s i n e s s  m e e t i n g .  C o n t i n u e 4 /  
e f f o r t s  w i l l  b e  n e e d e d  t o  k e e p  t h e  p r e s s u r e  u p  o n  e m p l o y e r s  t o  p r o v i d e  i 
equa£ O p p o r t u n i t i e s .  . . . .  
3. I d o u l ~  w h e t h e r  t h e r e  i s  d i s c r i m J ~ . a t i o n  a g a i n s t  women by r e f e r e e S o  ! 
R e f e r e e s  m i g h t  be  h e s i t a n t  t o  r e c o ~ = e n d  a g a i n s t  a p e r s o n  w i t h  a h i g h  r e l ~  
r a t i o n ,  b u t  o t h e r w i s e  I t h i n k  t h e y  a r e  e v e n h a n d e d  a t  p r e s e n t .  I w o u l d  n e  
m i n d  e t r i a l  p e r i o d  o f  b l i n d  r e f e r e e i n g ,  b u t  I b e l i e v e  t h e r e  w o u l d  h e l e n  
c o m p l a i n t s .  - 
4. It would be highly desirable to have ~ore Ph.D. instructors in many 21 
and 4 year colleges which up tO now ~e not able to hire such persons. ! 
would also be desirable uo h~ve more people wi~h advanced degrees in high 
schools. The ~S should make lobbying efforts to make this come about. 
would create more emplo~en~ for nathe~ticlans at the Ph.D. and masters 
l e v e l .  

PROGREss REPORT 
In view of question 2 which was asked cf the candidates,'it might be 

well to review what the ~.:S has done ~o Inple~ent its resolution. 
Io The ~.v~ has changed the form of ins e~,plo~ent se~vlces several time~ 
~n the pest few years, hoping to ~ake job-seeking less painful and more 
productive for everyone. ~nere. is ~enural agree=ant the5 further i~prcve 
men~s a x e  required. ~:oreover, the buddy system still flourishes and the 
only ~v~il~le figures show that the une~ploi~..e~t rate for ~en with 
new P h . D o ' S  in math is ~wice ~ t  ~o men. . r Further statistics are given 
in the following article. 
2. There do not seem ~o be any statistics on a~iss~ons or assistantshi~ 
There are reports of special assistan~ships set aside for women (see 
K~E~f~S sEete~ent}, but ~o hard data. Of course, Rhodes are still closed 
• to women end no Sloans have been awarded to wo~.en in pure math. The A~:$ 
!Cc----~-~t~ o~ E--~lCy:enr ~-n~ ~catio~i ~lacti~es could De" useful in gent 
some inforc.~tion on these issues. 
3. Again there see~s to he no Infor~...a=ion on the issue of advisory boar~ 
and panels, but Ak~ can try to get sc=e from organizations such as the NS. 
NAS end AAAS. In spite of a court suit, there has been only a slight 
increase in the n~T~er of women on NIH oc~ittees and panels. 
4. Turning to the second part of thc resolution, we note that "for the 
first t~e in 40 years the A~IS has h~ a wonan hour speaker at one of the 
national meetings; a!so there is a wc=a~ speaker scheduled for the Januarl 
I%75 meeting. There b~s also been at least one wo~n speaker recently 
at a regional neeti~g. However, during the s~we period of t~me there hay( 
been well over 100 men hour speakers. There have been many women serving 
as section chairmen at all the meetings. Moreover, there is now a woman 
editor for the Proceedings. Khile all of these wo,,-~n have been selected 
on their merits as na~ne~aticians, ~t seems remarkably that the merits cf 
women have so long been overlooked. 
5. Aside from ~e A~ Co~ittee on wo~en, the only A~S committees with 
wo~en as m~-.bers are CEEP and ~he ccy~it~ee o~ ~.~e ~<S fello~ship (one 
woman on each}. ~re important, thure are still no women trustees (the 
grou~ responsible for financial matters), wo~.en presidents or vice-pres£d( 
or high-level ~plo~-ees of the SoCiety. 
6. One of the ~har.~es to the ~ Co:.~ittee c~ Women was to present recom- 
mendations on how to ~.p]ement the resolution. So far the co:~.ittee has 
co~piled a roe ero ~ .~en with Ph.D.'s In mathematics which is available 
from ~'~S, P.O. Box 62;~, Providence RI 02904, and p~esented so~e resolu=ic 

ire the~v~ Council, all o f  which h~vo p~ssed except one suggesting t~t 
!~onen use t.~ir maiden n~es. ~inl)" they deal with reminding ~athe- 
~ . . ~ a ' . i c l a "  ~S that w~me~ sS~=Id no~ be dls=ourag~ from studying math by sexl- • 
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r e ~ r k 4 ,  e t c . ,  b u t  t h e y  i n c l u d e  o p e n i n g  u~ t h e  s e r v i c e s  o f  t h e  AMS , 
j c ~ t e ~  o. ~adem~e Freedom, Tenure. a.d ~ p l o ~ e . t  Security to e ~ -  
fp~ zncs From g r a u u a t e  S t u o e n t s  ana 3oD-seeKers .  t f  you have a co r~ laJa j~  . " 
! o f  d ~ s c r i m l n a t ~ o n  i n  h i r i n g ,  p r o m o t i o n ,  t e n u r e ,  w o r k i n g  c o n d i t i o n s ,  
award of assistantships and fellowships, etc,, write Paul Mostert, O~w. 
of Kansas, chairman of this committee. " _<~ .-- 
7. One serious difficulty is the neglect of those without Ph.D.'s. T~ 

i AMS Committee on Women is recommending to the F~AA that e ioint ¢ ~ . ~  
StUdy t h e  p r ? b l e m s  o f  such women. A c t u a l l y ,  t h e  MAA s h o u i d  be rip--~'f 'oE "~ "  . i~.  
~:l~5:,:n ~ssues o~ COncern to women. The new president Is Ralph aoas, '~\ 

; Ak'M ~ 4 P L O Y . ~ N T  S ~ R V E Y  - S U ~ E R  1 9 7 3  • L . ~ : :  . :  
I Early £n August, we again sent our empInym, ent questionnaire t o  G4 
Ph.D. granting institutions across the country. From these schools, ~I ~ 
i returns were received las~ su~er and 41 returns have ~een received tO 
date |O~tober 2) this summer. As ~ple ti~.e has been allowed for the ~ : ' ~ "  
questionnaires to drlfu hack (two months),-it seems that there is less ~- 
interest in the ~ploy~.ent sltuation for women mathematicians. For t~ ~ ~ 
reason, A~ must continue its activities. 

The following figures are based on returns from 38 colleges and 
unlversities: 
Faculty Total Men Women % Women 

1971-~2 1558.5 1480.5 78 5.0 " ~ 
1972-73 1532.5 1455.5 77 5 .0  
1973-74 1513.5  1439.5  74 4 .9  

Despite affirmative action claims and fears of" reverse discriminati~,tb 
percentage of women has not changed for this ~ample~ 

The percentage of new wo=en Ph.D.'s see=s to be increasing: 
total M W ~W 

Number of Ph.D.'s granted 197]-72 (~i returns) 474 429 45 ~.$ 
1972-73 (41 r e t u r n s ]  340 302 38 11 .2  

The percentage of new women faculty at these institutions shews 
no increase. 

Total M W %W 

New faculty 1972-73 (61 returns] 177 i~3.5 14 7.9  
1973-74 (41 returns) 163 151 12 7.4 

It ~ s  interestinq to note that while ~hese institutions grante~ ~|.. 
of their Ph.D. degrees to women in 1972-73, only 7.4~ of their new fa~E~ 
for 1973-74 are women. 

J.M. Elk~n3 

JOB SEEKERS AND THOSE WHO KNOW OF OPENINGS 
Please se~.d your vlta or descriptions of the positions to Judy Greene 
Rutgers, Camden NJ. Send position descriptions also to the newslet~e~ 
editor. : :  

• **** DUES DUES DUES ****~ 
Starting in January 1974 there will be an increase in dues to $3 per ~ea~ 
for individual membership., and $4 per year for family memberships (ome 
newsletter). Institutional memberships (deFart~nt~ or businesses) w;|| 
be available for $I0 per year. Library subscriptions to _h_ .new';~'e~er 
will go up to $3 per year. We a er asking ~h~se who list jobs officiall~ 
to pay S5 for three ~s'- u-=s if funds are available (s~e ~rinciple ss f~r 

. p a g e  char~es for 3ourn~s]. Renew yo=r ~erb~rshi~ if it has expired. 
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.':~--'RF..~ MAGNET WZI~ CC;~PANY. C o n t l o t  R o b e r t  IS. P a t e r s o n ,  C o r p o r a t e  P e r s o n n e l  

~Nanaqer ,  3600 E a s t  P o n t i a c  S t . ,  F o r t  wayne,  IN 46806.  
0NIV~RSITY Or-DE~WAR£. U n i d e l  P ~ ' o f e s s c r  o f  M a t h e m a t i c s .  An a p p l i c a n t  =~ 
~ e s e n t l ¥  h o l d  e s en£o~  P o s i t i o n  and e x h i b i t  a = e c o r d  o f  o u t s t a n d i n g  
s c h o l a r s h i p  i n  some a r e a  o f  a n a l ¥ l J ~ l ,  p r e f e r a b l y  a p p l i c a b l e  m a t h e m a t i c s .  
M a j o r  emphas is  w i l l  be p l a c e d  cm t h e  r e s e a r c h  I n t e r e s t s  o f  t h e  a p p l i c a n t s  
a s  t h e y  ~ p a r e  w i t h  t h e  e x p e r t i s e  a r~  g o a l s  o f  t h e  d e p a r ~ n e n = .  T e a c h i n f  
l o a d  and s a l a r y  a r e  n e g o t i a b l e .  P o s i t i o n  a v a i l a b l e  Septe~d~er, 19740 Cor -  
r e s p o n d e n c e  s h o u l d  be add ressed  t o  W.E. B a x t e r ,  Dep t  o f  Ma th ,  Un i v  o f  
D e l a w a r e ,  Newark D e l a w a r e  19711. 
UNIVERSITT OF MiSSOURI-Kansas C i t y .  D i r e c t o r  o f  t h e  co¢ .pu t ing  c e n t e r .  
DocCora i  d e g r e e  r e q u i r e d .  C o n t a c t  Herw ig  G. Z a u c h e n b e r g e r ,  Dean, S c h o o l  c 
G r a d u a t e  S~udies, UMKC, 5305 Holmes, Kansas C i t y  Me 64110. 
UNI~P~ITY OF NZBRASF.%-Omaha. A s s t  c r  assoo  p r o f  o f  c o m p u t e r  s c i e n c e  t o  

"' : L : l t S r t  J a n u a r ~  1974.  To t e a c h  such  c o u r s e s  a s  langua~-es ,  s y s : e - ~ s  p r o g r a ~ . i  
L~!+~+~+~ar t - * f ic ia l  i n t e l l i g e n c e ,  OR, Capab le  o f  ~ak,:n~ l e a d e r s h i ~  r o l e  i n  deve"  3 
~!~." "meat of BA deqree program An c~n _~,; =k- , ........ • . ~c: 
lY~.,-C + ~ O ~ a ~ t  DE Mar are - -  ~ . . . . .  +.u a~u ~ e x p e r i e n c e  ,requlre=. r~::-•:•-'6|1~ ~ . "  ,B ~e -~-t Ge.a~., ^ c t i ~  ~ l ~ . .  De~t of .,'~th, ~.'o, PO;c~ 
i~ .  :~'. ~ w  MOTORS CORP. Openings in applied math, scat, scamp sci Contact 
l;: -; ,-.onne ,,f  ng eer.  .arc,  .,ora=ies  arr.  
I ;.~ ';" S~ITHSO~;IA.~ INSTZ~TIO:;. S~ithsonian fellov-shi~$, i - ~ - -~ -~  
:. ~/'~,anI~m~ d . . : .... ~.-of $I0,000 per • . research ailowa..ces.. History of Ielen¢e and "-echno!ogy, a.T~n~ 

I~ ~4~t2~= flelcL~. AlSo predoctoral fellowships, $5,000 - r a.~u.~.. To super: 
~ ? Izesearr~t J~ residence at ~he Srli~hsonian Ins~itutlon. ~e Contact Office of 
': ~ca~e~i= St~les, S~ithsonian Institution° Washi,-~ton, DC 20560. 

- :~J~'f DELHZ. 1~resident. Docto=ate and teaching and ad.'..inistra~i-.-e cx�erl- 
• fence in t~-~ear college required. Canter- W S S*c-e Dt - 

re~ -,~ • I' c . - . . . . .  o .~4, =xecutivc __ . r ' j r ,  ~ q ~ s _ ~ e . e . . . l a . . - e a r t h  co- ' -~ i t=-_e.  S=a=e  c::~iv .'..: . . . . .  1 . . . . . . . . . . . . . . .  
• ,i i v-'~:. ~ , e g e #  D e l h i  .~;y 13753. " . . . . . . . . . . . . . . . . .  
' 'K~.'~EY COLL~-GE. President. Contact Paul A. Eisner, Vice Chancellor, Educe: 

t~l Services, Peralta Cowcnunlt~ College Distr~ct, 300 Grand A~nue, 
• Oakland CA 94610. 

E~JSSON COLLEGE. President. Oeoctorate i n  business or . i c  econ.-x~ s is 
desirable but not essentinl, training in the business field a.-. ~ . adminisl'~r~, 

• tlye experience required. Teaching experience desirable. Cc.-.tact Fred 
• Dingle~, Chairman of ~he Prnsi~.enu~al Serach Con:'.-it~ee, Huss3n College, 

' ~Ban~or ME 04401 

E~STERM MICHIGAN U.~IVERSITY. Associa'.e director of registration. Bache- 
lor's degree and experience in c~.pu~.erized registration, abs~.ract reasoni: 
ab~llt¥ required. Sala:y $ 1 1 , 5 0 0 - 1 6 , 0 0 0  ~O 12 ~onths. C o n t a c t  . r 

A.P. Marshall, Dean o f  Academic Services, E~;U, Yps~lanti HI 49197. 

i 
WA~:~E STATE UNIVERSITY. Coordinator, engineering pro~ra.~.s. Master's in 
englnearing, technology, business or industrial education. $14,000-18,000 

• ~ntact Office of the De~n, Callers of Lifelong Lear=in~, WSC. Detrait 49~: 
EDUCATIONAL CO.%PUTER CO:~SORTI~,~4. Executive director. Esperlenc, 

in ~catlon, da~a procosslng ~nd co~...puting, adminls=ration of co.-.plex 
}pro~ect, advanced d e g r e e  dcsirabln Cn-~ ~,-~ ~ . . . . . . .  
1"--" . . . . .  " --'':----. - - . , ~ l ~ l  t-(}---OCSO~, chair-an .~LEC : [,ue ~tate A~iniatration Bldg, St. Paul.~L~j 55155.. " "'" ' ' " 
~IVERSIT¥ OF ILLI:;OIS. Syste=s analysts. :ainimum requir~en=s, B.A., 3-! 

":'.~lrih~'s experience, 3~0/370 COBOL. Desirable, experience with ad-uinis=rati~ 
.~|8yatems devlopmen~, p r i o r  p r o j e c t  leader~hi 
~ "I}'S~ " I : " 1 -- , ...; . P, f a~ill.arlty with database 
! S S.~ a ~ tO $16 ,000 .  Co . . . a_ t  .....~ Of I~21noa.s,  : - ' .anaqe-ent  
.Znfro=~atlon Systr_~S, 409 E. Chalk.ors F~ 251, Cha:.~ai~.-. I" 61620. 
L.~?VERszTi" OF CAL~FOP~ZA0 aE.=.~ELE¥. Diructo~_ o~ ana1:-tical studies. Ter-...: 
d e s : c a  wi~h stron~-%"Jar.t~Cat~vc background £O~u~Eed. "Ad~.Inistrativn 

" experience desirable, ~positi0n av:ilable ir---~iately. Contact Joseph W. 
NOGuJ~e, V . P . - P l a n n i n q ,  L'C, 247 Un iv  H a i l , •  B e r k e l e y  CA 94720. 
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I 
CONSORTiL.~! OF ~.TROPOLITAN MIb~ESOTA COLLEGES. To d e v e l o p  and  ~ m p l e m e n t  a 
~rogram in  competence-bdsed educat ion for  6 l ~ t r o p o l i t a n  Community Col leges and 
• x~r~neso ta  ~ t r o p o i i t a n  S t a t e  C o l l e g e .  P r o j e c t  d i r e c t o r :  managemen t  s k i l l s ,  
• m a s t e r ' s  d e g r e e  a t  l e a s t ,  co.~munity  and  4 - y e a r  c o i l e g e  e x p e r i e n c e ,  18,OOO to  
'22,CCO. S i x  s t a f f  a s s o c i ~ . t e s :  m a s t e r ' s  d e g r e e  min lm~a ,  d e m o n s t r a t e d  con ' :a i lment  
t o  n o n - t r a d i t i o n a l  e d u c a t i o n ,  16 ,O00 to  18,OOO. C o n t a c t  Dr .  D o u g l a s  R. bWore,  
M i n n e S o t a  M ~ t r o p o l i t a n  S t a l e  C o l l e g e ,  LLgO M e t r o  S q . ,  S t .  P a u l  )dq 55101.  
JEF~.~SO.'; CO.~!b~ITY COLL~GE. R e m e d i a t i o n  c o o r d i n a t o r ,  s p r i n g  197~ .  C o n t a c t  
J a n e  _~. B.-nney, J e f f e r s o n  Com~. C o l l e g e ,  W a t e r t o w n  Ny 1 3 6 0 1 .  
L~.'I~TRSITY OF PZTTS~L?.GH. Asst or assoc prof of computer science, artificial 
inte!ligcn©e, zor~l logic, simulation or related fields preferred. Ph.D. 
required. Contact Gary Lindstrom, Dept of Comp Sci, Univ of Pittsburgh, 
Pit'. shush PA 15260. " 

L.~%~S-'Ty OF ~:EBRASKA, T-!.NCOLN. Dean of graduate S~udies and research. Con- 
tat= ~raduate Search Co~.mittee, Office Of the Chancellor, 309 Administration, 
Univ of Nebraska, Lincoln NB 65508. 
Cr-NTKAL "*~..~A CO.~."u~.dITY COLLF.GE. Dean, Liberal arts and sciences. Ph.D. pre- 
ferred, a~inistrati%-c exmerience desirable. Contact Dr. ALfred S. Dale, 
Provost, 211 l.'. %'ackcr Drive, Chicago IL 60606. 
OLD DOY.qNION L.~I~TR.~ITY. Dean, school of sciences. Contact Dr. Ra~Taond H. 
K!rb::, Chairman of the Search Com=ittee, Dept of Psych, Norfolk VA23508. 
UNIVERSITY OF NES.~ASKA. Executive vice president" for administration. Position 
available i~.-.ediately. Contact President's Office, Univ of .'-'ebr. 3825 
H o l ~ r e ~ e .  L i n c o l n  NB 65503 .  
L-~I%'£-=~ZTY OF TEX:~SSEE, C~-ATTA.~OOGA. Yice chancellor for academic affairs. % 
~5".-~ ~oc~orat.e,_tea~..~.~; and ae--..~nistrat~,,e e~er~e~e. Contact ~org~ Connor, 
.~=Ir...an, search ~o~.,mlCCee, UT, Ch~ttanoo-_a TN 37~0l. 

'K--~T STATE 5.~I%~ERSITy. Dean of the colle~e of arts and  sciences. Contact 
Prof. Eugene Wenn£nger, Chairman, Dean's Search Committee, Dept of Sociolog~ 
and Anthropology, Kent State University. Ken. ~ OH ~2~2, 
.k~-.k" _~':GLA.~.~ CENTER, Staff assistant, joint operations committee. Conduct re- ~] 
search, .DreDar e analyses, etc. for the six ::ew Eng!and Land Gran~ Urdversi.'i~s. 
Mmster's degree mln~m~. Contact Donald E. ::£coli, Joint Operations Committee, ,~ 
New Engla.-%d Center. Uni# of New Hampshire, D--,r~m NH O382~. 
UNI%T-~-SITY OF RHODE ISLAND. Dean, col lege o f  arts and sciences Contact 
'Dr..qanc>- Potter, C halr~..~n, A and S Dean Search Advisory Co~n.ittee, Graduate 
:School, Univ of R.%ode Island, K/ngston RI 02881. 
iDL'KE t.~l%~.~,SITY. Vice provost and dean of Trinity College of Arts and Sciences. ; 
:F'~or ad~.inistrative post with pri~mry r~spons~bil~tles in areas of undergraduate i 
'curriculum, student affa'~rs. Contact Prof. Thomas Ao Langford , Chairman, 
Dean's Search Committee, D'uke t~versity, l>ur~m ~:C 27706. 
CE.%'TRAL HICHIGA.N UNIV~'~SITY. Dean of graduate studies. Doctorate and experi- 
ence kith graduate pro r, rams and administrative processes are desirable. Contact 
Oradua-.e Dean Search Co..--:z.i~tee, Centre.* .~lich Un/v, Box I17, Mr. Pleasant MI ~SS~. 
5.~I~'~RS;TI" OF DETROIT. Dean, college of arts and sciences Contact Henry B. 
~%loney, Dean of  Facu l t ies ,  tVn~v o f  D e t r o i t ,  D e r ~ i t  MI ~S221. 
N~ ENGLA::D COLLEGES FtT¢D. Assistant/associate director. Travel, personal 
contaC. ~ ;ith business leaders required, Grad:care of modest-sized New England 
l i b e r a l  a r ts  i n s t i t u t i o n .  Contact Exec D~rec~or, 581 ~oyls ton St ,  Boston 02116. 

, L%.'ICN COLLEGE. President and chancuilor. Contact C~,mirman, Board of Trustees, 
:Union Ce'~e~e~ Scher.ectadv NY 12306. 
'GKA~ND VALLEY STATE COLLEGES. Assistant dean, college of arts and sciences. 
~S~-art'~r.g 5et"-Ten I Ja~.uary and I Ju~:, 197~. At least 3 yrs teach~ng experience. 
;Salary 16,OOO-20,O00. Contact Dean John I/nnel~., CO11ege of Arts and Sciences, 
G[.at%d Va l ley  State CollegeS, A i l enda le  HI ~9~O1. 

I ~ _ ~  ".~.:'.~_~S.~T~. Ve~.~ of Vniv, rs..'ty Cortege (evcni,g d i v i s ion )  Con - .4":; , ~ . . . . . • tact 
]u.: ---..e EasLe.~, C.~l~.~n, Dean's Search Cocmlttee, ]~'-,~e L'n~versitv IMo1=es. Iowa 5 0 3 ~ . 1 .  . . ,  D e s  
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;ITY. Office for institutlonal research--Research assoc~- 
e~ployment experience in a university, computer exper£enc~ 

• - t o  p e r f o r m  s t a t i s t i c a l  a n a l y s i s ,  b a c h e l o r ' s  a t  l e a s ~ .  
kCademic P r o g r a m s  and P l a n n i n g , :  1262 David Hacken=£e H a l l ,  
~ t r o i t  }41 ~8202.  
)LLEGE, V i c e  president for student affairs. 22,~30 =o 3C. 
linistrative experience required. Contact Dr. Fr--nk Mill/ 
the Presidents Monroe Comm Coil, 100 E. Henrietta Road, 

~S. Cont~nuin E education d i r e c t o r ,  Kansas City area. Ph.-" 
salary appr. 13,O00. Contact ;/allace R..~L~y, Continulrh~ 

.v of Kansas, Lawrence KS 66045. 
)F DE?.'VER. Vice president. Contact Director rE Personnel. 
', 1009 Grant St, Denver CO SO203. 
~%SITY. Assistant dean, school of technology. Contact Den 
,fogy, Indiana State Univ, Terre Haute, IN 47509. 
GA2~, Associate "~,ice president for academic af.Calrs, eduea 
opment. Contact Allan r Smith, V.P. Univ of H!ch,  
Bldg, An.n Arbor Hl ~3104. 

rARE. Sen~or pro~ra~.m, er/analyst (researc ~, ar.d i n S : r u c ~ o n  ~ 
ng service to  the academic community. Bachelor's ~lus 

C o n t a c t  Robert K. Sha~fer, ,~lana:er, Academic Services, 
niv of Delaware, Newark Delaware 19711. Also, several 
:ra.m_min~ positions, c o n t a c ~  John 3.  Falcone, H~nager, 
--'.in~, above ad-Jress. 

Several RiFt Assistant Professorships. 3 year appoint- 
man Bets, Dupe of Ma~:, Colt~.,bia, New York AT IOO27. 
NC. OR, s~a t ,  systems analysts. U.S. Citizer.s c-ly. 
Office, A:,SER, 5613 Leesburg Pike, Falls Church VA 220~I. 

ADD. C.t~air.'=an, dept of C~,nputer Science. Contact W.E. 
catch Co.--.mittee. Dept o f  Hath, LT4, College Park HD 207:;2. 
KLLO~'.-~':'!P- ~ .--OF. '.*~'~". ....... ~-~ .... -- to women be~lnnin~ or cor.~inui 
the to a tee.c.-.in~ career. At the t~.me of aDp!ica:ion 

l~-:~ ;_ £ther a full-time teacY,er o r  graduate student. A3plicants 
~ s t  have eXperlcnted a break in their education for at least 3 years. Cont~ 
~ ~ | _ u x r e c t o r ,  Graduate  F e l l o w s h i p s  f o r  ~omen, D a a f o r t h  Fdn,  222 So .  C e n : r a l  A v e . ,  
l:~*|~t. Lou i s ,  ~ 63105. 
~:|~iSF GRADUATE FELLOIJ~HIPS. For b e g i n n i n g  graduate st~adents. Contac~ .~SF, 

~:: FORD FOL.~DAT!O:: FELLC~,,~I:IPS. For Native A~ericans, Black Americans...exican 
l "  |~r~erlcans and Puerto Ric-~ns, for bc~innin~ and  continuing doctora l  students. 
1-, |IUSI~=~S AND PROF'ESSIO:;AL %~0,'-:EN'S FOL~DATIO'.;. Fellowships to  doctoral degree 
l~.|¢~ndldate_s_whose p r o p o s e d  r e s e a r c h  b e a r s  on the p r o b l e m s  and c o n c e r n s  of ~ork  
~ _ ~ n .  ~ t i p e n d s  f r ~ .  500 t o  3 ~ 0 .  C o n t a c t  t h e  f o u n d a t i o n  a t  2012 bL~ssachusc 
~ | ~ - ~ . ,  ~ashin~ton ~C 20036. 
~L~ ~G_E ~.  HA~HALL HD!ORIAL Ft~.'D FELLOWSHIPS. For study in Derunark, U.S. 
l~-¢[tizens ~ w e e n  ~he ages of 21 and ~0 with at least bachelor's de~rees. 
L~ ~tlpend Of 3600. Contact American-Scandinavian Foundation, Exchange Division 

:127 East 73rd St, New York N~" l~2t. 
27,000-  30,000.  Con: 

[ [ ~  ------ [~" ~- e~r c~ ~omm~ttee, Inter=~diate U::ic 17, Lyornin~ County Court House, Wi~liams- 
l ~  ; p o r t  PA ~7701. 
l~?l~oL.%-~ SAL~T HARY COLLEGF.. Acadew.'ic dean, d o c t o r a t e ,  t each in~  and ad.m. i n i s t r a :  
~ L X ~ u e - " l e n c e  p reEer r~d .  C o n t a c t  Dr .  t ledwi~ Just, Search Co,~u~ttee C!.~it~.~n, • 
~ J l  un¢ Saln¢ Mary Colle-e, NewburGh NY 12550. ~ l 

~ I t T ~ S I T Y  OF ~N.~SOTA Resc-~rct.  fellow f o r  c o l l e c t [ o n  and a n a l v s ~ s  of _at.~ 
l~ i~a l tn~ ~h energy, s=~.~h,, d~stri.bution and use.  Con tac t  Prof. ~.an Abra,ha- 
~__.~ ~ l - O  ~Coun~iE on Enviror,.mo.n:a! Equality, 9bO S o c i a l  S c i e n c c  Tower, Univ o f  
~ u n n ,  , . l n n e a p o l ~ s  . ~  $5~55. 
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EDITOR, T}:E NEWSLETTER, AWH 

H o s t  o f  t h e  m e m b e r s h i p  o f  A m  i s  ~ e l l  a w a r e  o f  t h e  t r e m e n d o u s  c o n t r i b u t i o n :  
o f  o u r  p a s t  p r e s i d e n t ,  M ary  G r a y .  T h e  t i m e  a n d  e f f o r t  s h e  h a s  d e v o t e d  t o  A%4M 
fro.,n i t s  i n c e p t i o n  to  t h e  p r e s e n t  a r e  m o n u m e n t a l .  A l m o s t  s i n g l e h a n d e d l y  s h e  
h a s  s e e n  t o  T h e  N e w s l e t t e r ,  The  T r e a s u r y ,  t h e  m e m b e r s h i p  r O S t e r ,  v o l u m i n o u s  
c o r r e s p o n d e n c e ,  o r ~ a r ~ i z a t i o n  o f  a c t i v i t i e s  a n d  m e e t i n g s  o£  AWH. H u c h  o f  h e r  
e f f o r t  h a s  b e e n  s p e n t  i n  e n c o u r a g i n g  t h e  a c t i v e  p a r c i c l p a t l o n  o f  t h e  m e m b e r s  
a.-.d i n  a f e w  s h o r t  y e a r s ,  t h e  m e m b e r s h i p  h a s  r i s e n  Co s e v e r a l  h u n d r e d .  C l e a r l y  
t .~.ere was  a n e e d  f o r  t h e  a s s o c i a t i o n  a n d  f o r  a v o c a l  s p o k e s w o m a n ;  we h a v e  b e e n  
f o r t u n a t e  i n  h a v i n g  a c t i v e  a n d  s t * ' o n ~  l e a d e r s h i p  i n  t h e s e  e a r l y  y e a r s .  

D i r e c t l y  o r  i n d i r e c t l y ,  Mary G r a y  a n d  AWH c a n  t a k e  c r e d i t  f o r  o p e n i n g  t h e  
nom, - ' r . a t i ng  p r o c e s s  o f  o u r  p r o f e s s i o n a l  s o c i e t i e s  t o  w o m e n  a n d  f o r  t h e  i n c r e a s e d  
n~ -a~e r  o .  ~ women s p e a k e r s ,  p a n e l i s t s  a n d  c o u n c i l  m e m b e r s  a t  t h e  n a t i o n a l  a n d  
r e g i o n a l  l e v e l .  

I ~.m. s u r e  t h e  m e m b e r s  o£ AWM j o i n  me i n  a p p r e c i a t i o n  o f  h e r  t i r e l e s s  
t - = f o r t s  f ~ r  AK'H. 

Yo~ws s i n c e r e l y ,  
3 u d i e  E l k i n s  
E x e c u t i v e  C o m m i t t e e  - AWH 

E d i t o r ' s  --.oCt: A~.~! o ~ s  J u d l e  a b i g  v o t e  o f  t h a n k s  f o r  h e r  t r e m e n d o u s  e f f o r t s  
~n t h e  e ~ p l o y m e n t  s ~ r v i e e .  She  i s  c o n t i n u i n g ,  s i n c e  i t  d o e s  n o t  a p p e a r  t h a z  
the -~:S r o s t e r  w i l l  be a n  a C c q u a t e  r e p l a c e m e n t ,  b u t  ~ I I  be  a s s i s t e d  t h i s  y e a r .  
b+. t h e  P h i l a d e l p h i a  a r e a  A~.~l, J u d y  G r e e n  i n  p a r t i c u l a r .  

3 u d i e  E i k i n s  a l s o  c a l l s  a ~ t e n t i o n  t o  t h e  A ~ a e r i c a n  C o u n c i l  o n  E d u c a t i o n ' ~ s  
r e p o r t  Teachin~ Faeu!~v i n  Academe: 1972-1973. I t  makes much o f  the  i n c r e a s e  
i n  the peecen tag~- -~  ~'o,men on t - ' ~ £ a c u l t y  f rom 1968-1969 to  1972-1973. The 
i n c r e a s e  £ s  f r o m  1 9 . 1  t o  2 0 . 0  p e r c e n t  ( f o r  2 - y r ,  /~ -ye  c o l l e g e s  a n d  u n i v e r s i t i e s ) ,  ~ 

- - -  ~ W N  IN ~ T H ~ T I C S :  W~Y So 
Ju~ : i~h  G r a b i n e r  o f  S = a l l  College, Do,~:inguez H i l l s ,  C a l ~ f o r n l a ,  h a s  p r e p a r e d  
* t a l k  ~ r i eh  t h ~ s  t i t l e .  I t s  f o c u s  i s  t P ~ t  o f  a h l s t o r ~ © o - s o c i o l o g i c a l  i n q u i r y .  
~he. c o n c l u d e s  'c.,,"itb the follo~-'.'ng ~ar=ble: 

In a~>out the year i000, Pooe Sylvester II is said to have tried to intro- 
duce the Hindu-Arabic numerals into Europe, to replace Roman n~erals. BuC 
he ~as~ unab le  to  do So. Though Roman numerals are  a g r e a t  i nconven ience  to  ~ny 
s o r t  o~ s o p h i s t i c a t e d  c a l c u l a t i o n ,  nobody was i n t e r e ¢ t e d  i n  such c a l c u l a t i o n s  
any.~.ow. A g r e a t  S c i e n t i f i c  and  mathemat i ca l  c i v i l £ z a t i o n  e ~ i s t e d  i n  the t e n t h  
: e n ; ~ r y  i n  the I s l a m i c  wo r l d ;  but  i n  t *estern Europe, few peop le  c a r e d .  

Let  us suppose t h a t ,  i n  the yea r  1000, some PluslJ.m mathemat i c ian  looked  
t t  w h a t  h a p p e n e d  t o  t h e  p r o p o s e d  i n n o v a t i o n  ancl s a i d ,  " T b m s e  w e s t e r n  E u r o p e a n s  
. - i l l  n e v e r  a m o u n t  t o  s n y t h i r ~  a s  m a t h e m a t i c ~ . a n e .  H o s t  o f  t h e m  c a n n o t  p e r f o r m  
; imple raul t i p l i c a t i o n  prob lems.  They h a v e  no i n t e r e s t  i n  mat,~PJ, a c i c s - -  
) b v i o i s l y  t h i s  i s  because they  have no a p t i t u d e  f o r  i ¢ .  Th is  l a c k  o f  a p t i t u d e  
.s &=ply  de, 'nonztrated by the f a c t  t h a t  ove r  the l a s t  ~our htmdred y e a r s - - f a r  
- ' ack  as o u r  reco rds  g o - - t h e y  h a v e  p r o d u c e d  n o  .mmtheamticians a t  a l l . "  The 

f o r d  arguments a g a i n s t  t h i s  v i e w  are  the arguments we have been making:  
:P.ac ~oc ta l  c o n d i t i o n s  de te rmine  the  f l o w e r i n g  o£ t a l e n t ,  and t h a t  b e i n g  barred 
"ro.~... l e a r n i n g  a sub~ect  p r e v e n t s  o n e ' s  l a t e r  c o n t r i b u t i n g  t o  i t .  

Yow the l e g a l  b a r r i e r s  are gone; ~omen can become ma themat i c i ans  There 
e.--.a'~.-.s o r . l y  p re jud ' - ' c c - -on l y  the ~dea ¢P~at " ~ m e n  c a n ' t  do m a t h e m a t i c s . "  The 

. t r e n g t h  o f  p r e j u d i c e  i s  r e l a t e d  t o  mGny t h i n g s ,  n o t a b ! y  ~ n o r a n c e .  The know-  
e"6e.- o£ the causes o£ the smal l  n u m b e r  o f  women £n mathemat ics ehou ld  he lp  
"-'spel the p r e j u d i c e .  

~ i s  n e w s l e t t e r  i s  on f i l e  a t  the 1domen's H is tory .  L i b r a r ~ j -  2325 Oak S t r e e t ,  
~ r k e l e y ,  CA ~ 7 0 8 .  

;ASA has tm~un a ser~es o f  s t u d i e s  aimed a t  pu t :~ng  women i n t o  s p a t e .  Among t h e  
=c51e.-.s s t ~ t . e d  a r e  the e f f e c t s  o £  weight lessMe'sso X'r~ i n i t i a l  s u b j e c t s  are 
2 ~ r ' .  F o r c ~  f l i g h t  n u r s e s .  

. _- ~ 

: : . ~ .  : . • 
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.PUBLICATIONS - 1 2 -  
. F r e e  a n d  Fer/~Le by B a r b a r a  S e a m s  . . . . .  : . . . . . . . . .  ,. 
-v,,,~,, Ln reLLowsn% and T r a i  " • "  ~ I F ~ - 2 ~ - . ~ . - - : ; ~ . - - - - ~  .Programs by  C y n t h i a  L .  A t t w o o d ,  a v a i l a b l ~  
. . . . .  • ~ o n  o¢ A m e r i c a n  ~o / ,LeKes ,  181~ ~ . S t ,  N,W. ~ rash~ngton  D .C .  2 0 0 0 9 . ' -  . r  
Women: A S e L e c t e d  B i b l i o ~ L - d p h y ,  a v a i l a b l e  f r - x a  " 

' m~'~-~ N~ws a [ - - W~' t tenbe rg  U n i v ,  S p r i n g f i e l d  C: 
.__. ._.  ~ ,  new n a t i o n a l  r ~wsmagaz ine  t o  be p u o L [ s h e d  J a n e t  "~ ied r~  an4 A s s o c L a t e s ,  333 N o r t h  ~ " - ~ : - - ~  . . . . . .  by r c h s  

• • , ' ~ , ~ K ~ n  ~ v e . ,  ~ n l c a g o  I L  60601 ,  t he  p u b l i s h e r s  o f  The S p o k e s w o m a n .  

S rea - - l~h rou~h ,  n ~ w s L e t t e r  o f  t he  i n t e r s t a t e  A s s c c i a t i o n  o f  C o m m i s s i o n s  o n  t h e  
• t a t u s  oE ~Omen, E d i t o r :  O r .  E m i l y  T a y l o r ,  220 S t r o n g  H a l l ,  L ~ i v  o f  K a n s a s ,  
Kawrenee KS 6 6 C ~ 5 .  

~6 T o u c h ,  n e w s l e t t e r  o f  t h e  New . T e r s e ) ,  S t a t e  C o m m i s s i o n  o n  Women,  P . O .  B o x  
~ n t o n  NJ 0 8 6 2 5 .  

'%~mmen £n 1972,  r e p o r t  o f  t h e  C i t i z e n s '  A d v i s o r y  C o u n c i l  on the S t a r  
a---i~-* mem--mbe'~--~roup a p p o i n t e d  by  t h  . . . . .  ; . . . . .  us  o f  ~'o~..e: 7 ~ ~ r ~ . u e n c ,  may oe o b t a i n e d  f r o m  U.S .  

. J ~ v e r ~ n . ~  P . r i n t ~ n g  O f f i c e ,  W a s h i n g t o n  DC 20.%02 Ea r  1 , 2 5 .  
' ~ e s e a r c n  A e t z o n  N o t e s ,  p u b l i s h e d  b ReSource  Y C e n t e r  on  Sex R o l e s  : n  Edu - "  - ~ c ~ o n  t a r  . . - e a . ~ o . . .  l . . . . . . . . . . .  - _ t h e  ~mprovemant  o f  E d u c a t i o n ,  S u i t e  918 ,  1 1 5 6 - 1 5 t n  $ -  |~"(~r" " w a s n a n g ~ o n  ~x: zO0~6. , - .  
|" Femin~st Catalog, one dollar p e r  year from Judi~h Meulz 1 . : - 
I~o"s Ant~eles CA ~'--~ ~ . . . . .  ~- : ~ . ", L26 HiPo'n. St: 
i"~ew ~g~l  Remed~e , -~o~ '~e~ ' - .%~ ' ,~ i~° ,  ~ ~n~ o~her.~t~s o~ ~n~erest. " 

; "Sex O £ s e r i m i n ~ t £ o n  i n  S c h o o l s  '~- '-~ ~ '  .uecemoer ~.-72. 
I n s t l t L t t ~ o n a l  A n a l v s ~ s  "" , . . ~  J G , . , r - c £ ,  . ~ o v e m D e r  | ~ / L ,  b). G a l l  T .  M c L " r e  

1 ~ . ~  o f  Sex D ' ~ s - ' ~ r ' : ~ r . :  a Rev (ew  --.nd A n n o r a = e d  Bibliegr= 
• ) InsonT-~R- ' f~  C L e a r ~ n ~ . o u s e  on  H i : - h e r  E d u c a t i o n ,  G e o r g e  

l W a s h i n g t o n  Ur~vers l t y ,  Su i t e  6 3 0 ,  One Du.~cn.- C ~ r c L e ,  ~ r a s n ~ n ~ t o n  ~2 2 0 0 3 6 .  

I * N  OKAY, 'EOU'R£ OKAY 

j The  AuKus t  1973 i s s u e  o f  ~ s v c h : ' a c r v :  J o u r n a l  f o r  t he  S tudy  o f  l n t e r p e r s o n . ~  
~Processes  c i t e s  f i n d f n ~ s  o f  a' s'CuC,: o E ' ~ o ~ e -  ~ c t i v I s t s  w " 
I t h e v  a r e  " o u t ~ o ~ r ~ .  ind~non~..~ ~" . " . h~ch indicates that 
,~ " .-. ~ ....... r ....... , numanltarlan sn~ sexually l~bera~-~ " -- 
~aescrlOlng. t.,em (us?) as weiL-ad~us~ed it says '".~h~l...~;~ ,-~ • "'-'~ -*" 
| x o r  men,  t ~ e v  (1o n o t  d P - -  - ~ :  . _  _ -." - - - -  - - - - " -~~-~ -~ - . ' -~  : . ~ r  r.ee,~ 
• . . . .  -- . . . . . .  ~ ~ . . . .  -" v%'ct neeGs ann a s p i r a ~ i o r t s  n o r  u G " ~- accraoutes and er . . . .  , n ermlne t-ass ~ _ ~ _ : . :  _ - p sona~ c h a r a c ~ e r ! s t z c s  w h i c h  t u n  c o u n t - ~  ~ -  ~ - - ~ : - ' ^ . . ~  
, ¢ - . . . - , , *~ .  . ~  u .  w.nZcn a r e  r o u n d e d  thelr self-respect and se*f- 
! a c c e p t a n c e . "  S i n ~ l e  i s s u e s  a r e  a v a i l a b l e  Ear  $ d o l l a r s  f r o m  The W i l l ~ a m  
A l a n s o n  Wh i te  P s y c h i a t r i c  F o u n d a t i o n ;  1610 :;ew H a m p s h i r e ,  ,~4, W a s h i n g t o n  20009 

LEGAl, NEWS 
, O p e r a t i o n  R e s e a r c h ,  I n c . .  a c o n s u L t i n ~  f ~ m  ~n S i l v e r  S p r i n g  ~ has  
agreed t o  pay more than ~3,000 in back pay and c o u r t  costs t o  women employees 
i n  a c o n s e n t  d e c r e e  i n  B~l t i . - . .ore U . S .  D ~ s t r ~ c t  C o u r t .  

Zn an  a r t i c l e  i n  The C h r o n ' . t i e  o f  H i ~ h e r  Edue-~t,. 'on, 1 O c t o b e r  1973 ,  R i cha -  
Cha~t and Andrew Ford se--"~ ~ ¢ ~ v e  actLon regulations as a threat to 
establ~shed tenure practices."To r e c e i v e  tenure, a faculty member mus t  satisfy 
atin~mum eliglb~1ity requlrements, demonstrate a certain performance level,and 
and reveal adequate potential for ~rovth and development. As trad~tionall), us, 
a l l  t h r e e  b a s e s  E a r  award£nq  t e n u r e  a r e  i n  a t  ] e a s t  p O t e n t i a l  c o n f l ~ c t  w i t h  

The p o i n t  i s  t h a t  r e q u i r e m e n t s  i n  terms o f  d e g r e e s  ra k - "  . 
:~o p . e r p e t u a t e  a p r e v ~ o u s l  F d i s c r i m i n a t o r y  s ~ t u a t ( o n  a - ~ ' ~ -  n . e x ~ ) e o l e n c e  t e . . d  
:co -Joo p e r ~ o r ~ r ~ n c e .  I n  1971 i ~  n r ~ -  .o .~. ,_ _ '2"  u~ noc r eLa~ .e  s p e c : f ~ c .  
• - -~.~-  --. uu~e r o a r  t;om an h • ,~nvalldated a ¢ompan,, -o11-,- t ~ . . . . . .  -" . . . . .  'P y t e Supreme tour: 
; s c h o o l  d i p l o m a  and  a ~ = - - ~  . . . . . . . .  . . _ . )"~.. nd  promotlon a hx h-  
maniEestL:- be relat ~--'':"P o ~ u  o., . g e n e r a l  l n ~ e i l t . e n c e  since n e i t h e r  ~ • 
¢ i s i o n ,  A r ~ s t e a d  v e ~ . _  J : . . . . ° ~ r ~ n c ~ ' _  . n  (1 r e c e n t  lo~*er  f e d e r a l  c o u r t  ~e -  

• " , , ~ , ~ - ~ , ~  r a n i c z p a ¢  s c h o o l  District, it was held that 
a s c h o o l  b o a r d  h a d  u n l : i w f u i l y  dL.scr ' [ . - . . Inared  a ~ i n s t  b l a c k s  b y  t ) ' ~ n ~  t e a c h e r s '  
appointments a n d  r e t e n t i o n  t o  t h e  a t ta inmen t  oE a mast 'er 's  de~,ree -,nd s p e c i f i e d  
Sco res  on GSJ~'s . t h a t  had  no~ been v a L i d - , t e d  a s - a c c u r a t e  p r e d i c t o r s  o£ j o b  
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p e r f o r ~ , ~ n c e ,  C o l l e g e s  and u n i v e r s i t i e s  t h a t  hope Co m a i n t a i n  p r e s e n t  p r a c -  
t i c e  must be p r e p a r e d  t o  d e m o n s t r a t e  t h a t  c o n v e n t i o n a l  c r i t e r i a - - i . e . ,  a 
t e r m i n a l  degree o r  i t s  e ~ u l v a l e n t ,  a g i v e n  p r o b a t i o n a r y  p e r i o d ,  and t he  
h o l d i n g  o f  a p a r t i c u l a r  r a n k - - a r e  m a n i f e s t l y  r e l a t e d  to  j o b  p e r f o r m a n c e .  
Mo reove r ,  t hey  must be ab l e  ¢o show t h a t  t h e y  use m e a n i n g f u l ,  c o n c r e t e ,  non- 
discrir~-;u~tory proceddres =.nd [ n s c r u n ~ n t s  f o r  e v a l u a t i n g  t e a c h i n g  p e r -  
f o rmance .  As c o n s t r u e d  by ~he Supreme C o u r t  i n  t he  Gr iF~s  case ,  t h e  C i v i l  
P~ghts Ac t  p r o v i d e s  t h a t  " p r o c t i c e s ,  p rocedu res ,  o r  t e s t s  n e u t r a l  on t h e i r  
[ace  and even n e u t r ' - I  i n  te rms o f  i n t e n t ,  canno t  be m a i n t a i n e d  i f  t h e y  ope ra te  
to  ' f F e e z e '  the  s t a t u s  quo o f  p r i o r  d l s c r ~ . ~ ' n a t o r y  employment  p r a c t i c e s . "  

LEGAL R~X~DIF.S 
The f o l l o w i n g  o r d e r s  and ]Laws c o n t a i n  p r o v i s i o n s  wh ich  can be used co 

a s s i s t  women whose r ~ h t s  have been v i o l a t e d .  
Exec'.J~ive Orders  11375 and 112~6 and P~v'~sed Orde r  .We. ~ .  EO 11375 
became e ~ e c c J v e  or. Oc tobe r  13, 1968, amencLiug EO l l 2~b ,  wh ich  b a r r e d  
emplov.v....ent d i s c r i m i n a t i o n  by f e d e r a l  c o n t r a c t o r s  on .'he a s i a  o f  r a c e ,  c o ! o r ,  
religion and nacionnl origin to ~'nclude sex. All institutions ~qth feder~l 
c o n t r a c t s  of  o v e r  IO,OOO are c o v e r e d  on h/r~ng, u p g F a d t r ~ ,  s a l a r i e s ,  fringe 
benefits, training and other condit:'ons of employment for all emplo)~es. 
Private institutions with contracts totallng more than 50,000 and with more 
t h a n  50 employees  must have a v r l t t e n  a l l i t e r a t i v e  a c t i o n  p l a n ;  p u b l i c  i n s t i -  
t u t i o n s  a re  n o t  re, u/red t o  file a f f i r m a t i v e  a c t i o n  programs bu t  C.he Dept 
of Health, Educ-tion and ~elfare has insisted ~het they subeaft programs out- 
lining plans to combat past discrimination against ar~ underutilizac£on of 
women aP.d minority persons. To E~.le individual or class co~pla~nts contact 
Division of Hiaher E,iucacion, Office ~or CryPt Rights, Dept of H-~, "-'ash- 
ington D.C, 20201. (Note: Revised Order .~o. k sets forth criteria for 
a f f i r ~ u a t i v e  a c t i o n  p l a n s  f o r  c o . ~ t r a c t o r s  and ~ has i ssued  i n t e r p r e t a t i v e  
g u i d e l ~ r . e s  f o r  e d u c a t i o n a l  i n s t i t u t i o n s , )  
E%ual Pay Act of 1963, Extended ~n 1972. The Equal Fay Act prohibits wage t 

. . . .  ~" , w 6 ~ , T e e  s di~ :e~e. - .~£a ls  o~ th~ ~ a ~  .~: s e x .  ~ - " - - -  i n  b o ~  f i d e  e x e c u t i v e ,  a d m i n i -  
s t r a ~ - v e ,  and p r o f e s s i o n a l  p o s i t i o n s ,  including a c a d e n i c ,  a d m i n i s t r a t i v e ,  
and t e a c h i n g  p e r s o n n e l  i n  e le~. .entary  and seconda ry  schoo l s  and  i n  c o l l e g e s  
and  u n i v e r s i t l e s  a re  c o v e r e d  u n d e r  t h e  e x t e n s i o n  e f f e c t i v e  I J u l y  1972.  
The A c t  p r o v i d e s  t h a t  where men and ~ m e n  a r e  p e r f o r m i n g  e q u a l  work on j o b s  
r e q u i r i n ~  equa l  s k i l l ,  e f f o r t  and r e s p % n s i b i l g t  y ( o r  s u b s t a n t i a l l y  e q u a l ,  
w h a t e v e r  thaC means) ,  and wh ich  a r e  pe r f o rmed  u n d e r  s i m i l a r  ~ r k i n ~  con 
d i t ~ o n s  i n  the  same e s t a b l ~ s ~ ' . e n t ,  t hey  must be p a i d  e q u a l l y  and r e c e i v e  
e ~ u a l  f r i n g e  b e n e f i t s ,  C o n t a c t  the  O f f i c e  o f  t ~ e  Wage and Hour D i v i s i o n ,  
Emplo)~..ent S t a n d a r d s  A d m i n i s t r a t i o n ,  Dept  o f  t~ ' bo r  ~n y o u r  l K a l i t F  f o r  
f u r t h e r  i n f o r m a t i o n  on t h e  filing o f  c o m p l a i n t s .  £menymi tF  o f  c o m p l a i n a n t s  
~ l l  be p r e s e r v e d .  

and the cove rage  o f  T i t l e  VTI o f  ~he C i v i l  R i g h t s  A c t  o f  1 9 ~ .  E.~p. l o y e r s  
o f  more than 15 persons  i n c l u d i n g  pub lac  and p r i v a t e  e d u c a t l o n a x  I n s t i t u t i o n s ,  
s t a t e  and l o c a l  governments ,  employment  a~e. r~ :ea ,  at~d l a b o r  o r g a . - t i z a t i o n s ,  
a r e  c o v e r e d .  D i s c r i m i r m t i o n  i s  f o r b i d d e n  unde r  T ~ l e  V~I £n h ~ r i n g ,  f i r i n g ,  
layoff, recall, recruitment, wa~es and &~nd~t tons  of ea~Icy-~ent, pro=u~tional 
o p p o r t u n i t i e s ,  assignment, sick l e , *ve ,  v a c a t i o n  and overtime t i n s u r a n c e  and 
h e a l t h  b e n e f i t s ,  r e t i r e m e n t  o r  a d v e r t i s ~  employment  p r e f e r e n c e s  based on s e x .  
I f  the  a l l e g e d  v i o l a t i o n  o c c u r r e d  i n  a s t a t e  o r  l ~ c e l i t  F w h | c h  h a s  a f a i r  
emplo.~.'~..e.nt l aw  wh ich  i s  e n f o r c e a b l e  i n  a manner s i m i l a r  t o  T i t l e  V I I ,  then 
char~es are automatically deferred for 60 clays to L~ state or l o c a l  a~ency. 
EEOC (or the state a~ency) Investigates cha rges  e ~ !  fE it i s u n a b l e  to Secure 
a conciliation agreement i t  may bring a c i v i l  ..~ct~.on i n  f e d e r a l  court a g a i n s t  
p r i v a t e  e m p l o y e r s .  I n  cases i n v o l v i n ;  d ~ s c r | m l n a Z ~ o s t  my s t a t e  and l o c a l  zov t  
e , - ~ l o y e r s ,  the  cha rge  i s  re -~cr red  to  the  U.So A t t O r n e y  G ~ r ~ r a l  ~ho m~st dec ide  
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w h e t h e r  t o  f i l e  a s u i t .  I n  e i t h e r  c a s e  t h e  £ n d i v i d u a £  o r  g r o u p  m a y  b r i n g  
suit if the EEOC or Attorney C~neral does not. The EEOC revised reguTation~ 
'provide speciat guideiines on discrimination against married women and 

! policles relating to pregnancy and childbirth, which are printed in full 
i n  t h e  Federai Re~ i s t e~ ,  XXXVI I ,  No. 66, 5 April ~972, or are  a v a i L a b L e  Zrom 
EEOC o r ~ u - r - ~ . o n g ~ s s m a n  o r  S e n a T o r ,  C o m p l a i n t s  may be  f i l e d  w i t h  The  

; E q u a l  E m p l o y m e n t  O p p o r t u n i t y  C o m m i s i o n ,  1800  G S t . ,  N . W . ,  W a s h / n g t o n ,  D . C .  
20506 o r  Regional EEOC Office. 
Title IX of Education Amendments of 1972. Title IX of Education ~en~ents 
of 1972, enacted on 23June 1972, states, "No pePson i. the U,S. shall o~ ~h 
basis of sex be excluded from participation in. be denied t h e  benefits of, 
Or be subjected to d~scrimlnat[on under any education program receiving 
Federal financial assistance." Some institutions are granted exceptions 
on admissions policies, but otherwise broad coverage is provided for bo~h 
faculty and students. Guidelines for enforcement should be available 
mhor~Zy. Complaints may be filed with the Division of Higher Education, 
Office of Civil Rights, Dept of Health, Education and Welfare, ~ashington, 
D.C. 20201 or Regional HE~.¢ Office• 

Note: Complaints ma M be filed si~l~aneouly with several agencies under 
the provisions of various laws and orders. Do not, hob:ever, expect quick 
action. Six months to two years is the usuai waiting period. Also, inves=! 
Iga~e ~he existence of local or sta~e laws %~ch may have additional provisi: 
[(e.g., relating to d~scriminatio~ on the be.is of age, or extendlng ro hous% 

• JOZher sources oE in~or~,.ation and he!p: A~erican Association o f  Universi:y 
!Professors (local chapter or One Dupont Circie, '~ash£ngton D.C. 200~6), 
INat£onal ~ducation Association or its s~ate affiliates, ~erican F~dcration 

" of Teachers, local c~Dters of NOW or KTAL (%'o~en's Equity Actior. Lczgua?, 
- CommiTtee on  Academic Freedom, Tenure and Ezplu~ent Security o f  the ~ 

(p.$. ~ostert, Univ of Kansas), ~erican Civil Liberties Union. 

i Since we d ; d  not },dYe s~ce ~n this issue, we shall incluae ~he Sy-taws in 
the  n e x t  i s s u e .  
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ASSOCIATION FOR VDk"~; IN ~ T : Y 2 d A T I C S  
:I~ERSHIPAPPLICATION 

I Nmme 
Address 

New 

Renewal 

I n d i v i d u a l  ( 2 . 0 0 )  

F a m i l y  ( 3 . 0 0 )  

P o s i t i o n  l n s t i z u t l o n a l  a f f i l i a t i o n ,  i f  a n y  

Make c h e c k s  p a y a b l e  t o  
ASSOCIATION FOR '.~Ix.~.'; iN ,~bII~.:EY'ATLCS 
and m a i l  to ~ a r y  Gray 

D e p a r t m e n t  o f  ,%htthe,.~- ~. tics 
Amer ican  Univer.~{  t v  
Wash£n~-'on, D.C. 20Ot6 


