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INCREASING NUMBERS OF WORKING WOMEN

"

- AND MEN, TOO! -

ARE LONGING FOR DEVOTED HELP ON THE HOME FRONT -

onstruction executive
Vivian Bonet regularly
finds herself wishing for
something that helps some of
her male colleagues prosper.
“a wife would be handy,”
says Bonet of the DYL Group in
Miami.

Even though her husband
pitches in with housework, she
still feels like she has an over-
flowing plate. “There are so
many little things I could have
b:r hll

Working women, whether
marxied or anglﬂfofmd them-
selves yearning for someone
dependable — anyone! — to get

a soccer uniform washed, call

incorrect
charge or
exchange =&
shirt for a big-
ger size. With
two-income
families now
the norm and
both men and
women work-
ing long hours,
the guestion has become how
toaccnmpﬂshwhatusedmbea
wife’s full-time job.

When I asked women of all
income Jevels what they would
have a wife do for them, it took
only seconds for most to rattle
off a list. |

ateshazmg‘ the

chores and
child care with
their wives,
and some sin-
gle working
men do it all
Nonetheless,
women gener-
ally still do
more. And,
some chores
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BALANCING ACT | FROM THE FRONT

‘Who's left to fulfill
vital role of ‘wife’?

*BALANCING ACT, FROM 1C

that works, but there are
other things that slip through
the cracks, and I'm stroggling
with that.”

The angst over thiz issua
spills over into the work-
fmce. too. *The real chal-

e iz companies still fol-
lowr the old career model and
ezpect you to perform as if
someone is at home {aking
care of everything for you,”

“said Mary Shapire, a profes-
sox at the Szmmons School of
nent m

She notes that some men

are better ‘positioned to

5 chores on the way home,”

says Suzanna Rose, director
of the Women's Studies Cen-
ter at Florida International
University.

Working women have
noticad, corvectly, that thejr
male colleagues often
advance further at ‘work with
the support of their wives,
regardless of whether those
wives work or not. Women
occupy 50.6 percent of mana-
gerial and professional posi-
tions, according to the
research o ion Catae
lyst, but they make up only
156 percent of Fortune 500
corp oificers,.

advance becaase they have a
spouse at home to keep the
household running. lMost
women don’t.

Women also - suffer
because their work/life bal-
ancing act leaves little time
for networking, Women
often spend their Tunch hours
running errands instead of
making the social contacts
that are essential to manaz-
ers who want to move up.
“Even carpooling is difficult
_ for women because they do

Female
affected, too. Debbie Walsh,
director of the Center for the
American Woman and Poli-
tics at Rutgers University's
Eagleton Institute of Politics,
says more women are deter-
mined to show they can reise
@ family while serving in
office. But while plenty of
male lawmakers have small
chudren, the pressures and

ibilities don’ seem to
weigh on them the way they
do on women. “We hear very

polﬁticmﬁs ate :

often from women Who are

running or elected that they

wish they had a wife, some-
one to make sure the basics
get done — pick up the kids
from school or.make sure
there's somgt!ﬁna edible in
the refrigerator.”

Shapiro, a specialist in
women's studies, thinks the
guilt factor weighs heavily on
women. “We want huge jobs;
we want to have clean
homes. Women beat them-
selves up because they
heven’t taken anything off
that plate. Women have to
realize a bathroom cleaned

. by a husband is better than

one not cleaged at all”

One mother notmes
there’s another factor work-
ing against employed
wum With boomers more

are less

vm.lable to fill in the gaps.

“4 lot of women wish their
mothers could help them

more,” says Lisa Shaw, a alone in their wile envy.
working mother of five. Entrepremeur Bcb Sullivam,
“Instead, a iot of women in chief executive of newha«
their 60s are doing things by.com,
they mever got to do, like in business for themselves
going back to school or irav-  and their wives working, men

BUSINESSES';SH#T'HELP

Ou'tsau rcing hcmeheid work Is a potentiaf solution for fami-
lizs that cen afford it. Hars are a few ideas, from people who
wrote bo me in the past couple of days. :

= Monica Muniz-Collade says her Morth Miami bus[ness
Ths Task Lady, af'Fers arrand running for time-starved indi-
wdua‘.s and vir’cunl assistant services for small business own-

Sne has been hlrad to do avarvihing from screening ick can-~
didates to orga;zlzmg clients' CD collections. -

# Then there’s whateverdirect.com, 2n online shoppmg
site that Jets visitors search for local food, services and pmd-
ucts to » be deliversd to their homes, ;

2 launched her Miami personal cmci, :

o AnnMody Lawisaf Women s Journay. & nonpm&l: e
help group based in Plantation, says women naed to resist

the notion that their families are sclaly their remar&rbdfty'

Be willing to sngage in haalthy debate with your spouse
-about sharing responsibilities, she says.

o Rebecea L. Hernandez says her best friend, who Iivasln =
Alabams and loves the beach, madse & deal. She and her two

“kids would coma to Mismi and stay witl her for the summer,

saving Hemnandez sumimer camp fees.

“it was perfact,” Hernandaz wrote, “She cleaned my house,
cooked dinner, read to my children, took them to the pool
pius more while | went to work.”

ut'd\ere is simpiy no otber
way tohave a guality of life without this her

< cwovxmscusre Goomm .

S also feel there's not enough
iMavhe women aren’t time in the day. “T could use
another wife, too,” he says.
“There'’s & lot to do.”

Send your comments and
ideas to Cindy Krischer Good-
man - at cgoodman

@MiamiHerald.com.

com, seys with mors men



