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R E P O ~ F R O M T H E P ~ S ~ T  

AMS E l e c t i o n s  and AWM E x e c u t i v e  Committee Endorsements  
Two p o s i t i o n s  o f  v i c e - p r e s i d e n t  o f  the  AMS (and member o f  the  Counci l  e x - o f f i c i o )  f o r  a 

term o f  two y e a r s ,  and f i v e  p o s i t i o n s  o f  m e m b e r - a t - l a r g e  o f  the  Counci l  f o r  a t e rm o f  t h r e e  
y e a r s ,  a r e  to  be f i l l e d  in  the  October  e l e c t i o n .  

Judy P.oitman has  asked  the  c a n d i d a t e s  to  submi t  pos~ t iona~  s t a t e m e n t s .  These s t a t e m e n t s  
a r e  p u b l i s h e d  e l sewhere  in  the  N e w s l e t t e r .  We a p p r e c i a t e  the  c o o p e r a t i o n  o f  a l l  t he  c a n d i d a t e s  
who responded .  

Based on the  c a n d i d a t e s '  s t a t e m e n t s  and p a s t  p o s i t i o n s  the  Execu t ive  Committee i s  e n d o r s i n g  
the f o u r  c a n d i d a t e s  f o r  c o n t e s t e d  o f f i c e s  l i s t e d  below.  B a l l o t s  should a r r i v e  by m i d - O c t o b e r  
(see article on what to do if your ballot does not arrive on time). 

Endorsement for Vice President of AMS 
The Executive Committee endorses Mary Wo Gray, founder and first president of AWM for 

vlce-presldent of AMS. Mary 18 presently a member-at-large of the Council, but cannot succeed 
herself in this position. Mary's election to the vlce-presldency will be an important step in 
the advancement of women in mathematics. We urge all of you who are AMS members to vote for 
Mary. 

Endorsement for Members-at-Large of the Council of AMS 
The Executive Committee endorses candidates Joan S. Birman, Ed. L. Dubinsky and Harriet 

N. Lord for members-at-large of the Council. 
Kalamazoo Meet ing 
There was much AWM a c t i v i t y  a t  the  Kalamazoo mee t i ng  c e n t e r i n g  about  t he  p a n e l  and b u s i n e s s  

me e t i ng ,  the  open e x e c u t i v e  commit tee  mee t ing  (see  Eve lyn  Boorman's  R e p o r t ) ,  a s e s s i o n  "On 
Doing Resea rch"  o r g a n i z e d  by Ruth S i l v e r m a n ,  and a h a l f - d a y  p r e s s  c o n f e r e n c e  (an a r t i c l e ,  
'Woman Mathemat i c i ans  B a t t l e  to  Upgrade U n i v e r s i t y  R o l e s , "  appea red  in  The Kalamazoo G a z e t t e ,  
Au 8.  22) .  The AWM t a b l e  was a focus  o f  much I n f o r m a l  a c t i v i t y ;  many thanks  t o  Ann Ca l loway  f o r  
setting it up in prime location. 

As noted below, various issues~ere raised, many areas of AWM interest and concern were 
pinpointed and a number of people offered to help coordinate AWM efforts. 

Panel 
The thins that struck me most about the Kalamazoo panel discussion was the wide variety of 

personal and professional life styles and experiences (reports to appear in the Newsletter). 
My own position on the panel is best summed up by the following paragraph from the recent AAUP 
Committee W Suggestions for Implementing Affirmative A c t i o n :  

"Affirmative action does not require that underqualified candidates be hired, but if the  
c a n d i d a t e s  a r e  e s s e n t i a l l y  e q u i v a l e n t ,  p r e f e r e n c e  shou ld  be g i v e n  to  women o r  m i n o r i t i e s  i f  
the  e f f e c t s  o f  p a s t  d i s c r i m i n a t i o n  have n o t  been overcome.  I t  i s  r e c o g n i z e d  t h a t  c a n d i d a t e s  
a r e  n e v e r  " e q u a l l y  q u a l i f i e d , "  but  i t  i s  a l s o  f o o l h a r d y  to  imagine  t h a t  the  h i r i n g  p r o c e s s  can  
make a s  f i n e  d i s t i n c t i o n s  between c a n d i d a t e s  as  i t  a t t e m p t s  to  do,  p e r t i c u l a r l y  a t  t he  e n t r y -  
l e v e l  p o s i t i o n s  when the  "p romise"  o f  the  i n d i v i d u a l  i s  g i v e n  much w e i g h t .  U s u a l l y  a poo l  o r  
group o f  w e l l - q u a l i f i e d  c a n d i d a t e s  can  be e s t a b l i s h e d  and from those  a woman o r  m i n o r i t y  c a n -  
d i d a t e ,  i f  i n c l u d e d  in  the  p o o l ,  w i l l  be s u f f i c i e n t l y  w e l l  q u a l i f i e d  to  p e r m i t  s e l e c t i o n .  The 
p i t f a l l  o f  l o o k i n g  f o r  the  ' , s u p e r - c a n d i d a t e "  from m i n o r l t y  a n d / o r  women a p p l i c a n t s ,  w h i l e  
a c c e p t i n g  something  l e s s  from white males  shou ld  be a v o i d e d .  In  p e r t i c u l a r ,  one shou ld  n o t  
hire males on e x p e c t a t i o n s  and females on accomplishments." 

Broa~enin~ the Scope and Effectiveness of AWM 
AWM now has over I000 members. We are an affiliate of the Federat4on of Organlzations of 

Professional Women (comprising over 60 organizations) and we are included in AA~W's llst of 
Professlonel Women's Groups. We have had a direct influence on the mathematical community, 
e.g. in terms of the Increased numbers of women speakers at math meetlnga, women members of 
AMS commit tees  and Council. See Mary Gray's report in this Newsletter documentinE AWM 
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i n f l u e n c e s  and e f f e c t s  o~ t h e  u a t h e m a t i c a l  comaun l ty  a t  l a r g e .  
N e v e r t h e l e s s ,  AWM remalns  an o z ~ a n i s a t i o n  s e a r e d  p r l m a r i l y  f o r  a m a l l  group o f  academic 

women. To be a r e a l l y  e f f e c t i v e  and v i a b l e  o r g a n i z a t i o n  we must broaden our  scope to  i nc lude  
women i n t s r e s t e d  £n t he  m a t h e ~ t i c a l  s c i e n c e s  £n g e n e r a l  and r e l a t e d  f i e l d s  ( e . g .  computer  
s c i e n c e ,  m a t h e m a t i c a l  e d u c a t i o n )  i n  b o t h  academic and non-academic s i t u a t i o n s .  Thus, t h i s  
F a l l  we w i l l  b e g i n  a campaign t o  i n c r e a s e  our  membership.  L e t t e r s  w i l l  be s e n t  to  v a r i o u s  
academic  d e p a r t m e n t s ,  i n d u s t r i e s ,  J o u ~ a l 8  o f  p r o f e s s i o n a l  o r g a n i z a t i o n s  ( e . g .  SIAM, NC~4) de8-  
c r i b i n g  A~4 and o u r  a c t i v i t i e s  and e n c o u r a g ~  women S t a f f  and s t u d e n t s  to  a p p l y .  

You can h e l p  by p o s t i n g  a N e w s l e t t e r  and some i u f o x ~ a t i o n  on s u i t a b l e  b u l l e t i n  boa rds .  
A s u p p l y  o f  membership £ 0 ~  can  be o b t a i n e d  by w r i t ~  the W e l l e s l e y  o f f i c e .  For a n o t h e r  
i d e a ,  A l i c e :  S c h a f e r  s u g g e s t s  t h a t  a N e w s l e t t e r  s u b s c r i p t i o n  ( i . e .  A~4 membership) would make 
a good h o l i d a y  g l f t  t h i s  December.  

S p e c ~  I n t e r e s t  Sub-Grou~s 
We hope to c o o r d i n a t e  e f f o r t 8  o£ the  v a r i o u s  s p e c i a l  i n t e r e s t  subgroups o f  A ~ .  The 

N e w s l e t t e r  can  t h e n  a c t  as  an e f f e c t i v e  c c s ~ u n i c a t i o n  network l i n k i n g  peop le  wi th  c o ~ o n  
i n t e r e s t s .  

An e f f e c t i v e  way t o  8 t a r t  a group 18 to  p l an  a s e s s i o n  in  c o n j u n c t i o n  wi th  o t h e r  p r o f e s -  
s i o n a l  o r  r e g i o n a l  math m e e t i n g s .  Announcements may be p l aced  in  the  N e w s l e t t e r ,  i n  the 
N o t i c e s  o f  t h e  AMS, o r  i n  the  formal  program (check d e a d l i n e s  f o r  news i t e m s ) ;  meet ing  rooms 
can  be r e q u e s t e d .  

Computer  S c i e n c e  
P r o f e s s o r s  Ea r en  N~ckey (School  o£ Advanced Technology ,  SUNY - Bin~hamton, Bin~ha~ton,  

NY 13901) and Susan L .  G e r h a r t  (Dept. o f  Computer Sc i ence ,  Duke U n i v e r s i t y ,  Durham, NC 27706) 
a r e  i n t e r e s t e d  i n  c o o r d i n a t i n ~  A~q~ a c t i v i t i e s  r e l a t e d  to  computer  s c i e n c e  and in  compi l ing  a 
l ~ s t  o£ women i n  t h i s  f i e l d .  P l e a s e  get i n  touch  w i t h  them i f  t h i s  i s  y o u r  i n t e r e s t .  Susan 
has  a l s o  o f f e r e d  t o  a d v i s e  women m a t h e m a t i c i a n s  who a r e  l n t e r e s t o d  i n  r e - o r t e n t / ~  to  c a r e e r s  
i n  c ompu te r  s c i e n c e .  

E ~ t i e n  
~any  AWN members a r e  i n t e r e s t e d  i n  e d u c a t i o n a l  programs and r e s e a r c h  e f f o r t s  aimed a t  

I n c r e a s i n ~  t h e  f l ow  o f  women i n t o  ma thema t i ca l  and r e l a t e d  f i e l d s .  L a s t  : o n t h  I a t t e n d e d  an 
a l l  day  m e e t i n g  on t h i s  t o p i c  a t  The Lawrence H a l l  o f  Sc ience  in  B e r k e l e y .  A formal  s~atement  
r e s u l t t ~  from t h i s  m a e t t ~  u rged  governmenta l  end f o u m ~ t i o ~ l  funding a g e n c i e s  t o  g ive  top 
p r i o r i t y  t o  a c t i o n  o r i e n t e d  p rograms .  R~ta L £ f f  and Nancy Kre inbe rg ,  o r g a n i z e r s  o f  the mee t ing ,  
ha ve  o f f e r e d  t o  run  a c l e a r i n g h o u s e  f o r  r e l e v a n t  l n fo~nac ion  and r e s o u r c e s  ; a r e p o r t  from t h e i r  
g roup  w i l l  be p u b l i s h e d  i n  t he  N e w s l e t t e r .  I t i t a  8nd Nancy c a n  be reached  a t :  The Lawrence 
H a l l  o f  Sc ience~  U, Co B e r k e l e y ,  B e r k e l e y ,  CA 94720. P r o f .  Sb_trley H i l l  (U. o f  14~'ssour~ a t  
l~ansas C i t y ,  l ~ a s a s  C i t y ,  No. 64110) i s  a l s o  i n t e r e s t e d  .in c o o r d l n a t l n ~  e f f o r t s  In  t h i s  a r e a .  

S ~ a s  w e l l  as  m y s e l f ,  have  e x p r e s s e d  g r e a t  en thus iasm a t  the  impre s s ive  group 
o f  s p e a k e r s  (and ~ l ~ s )  l i s t e d  i n  the  Speakers  Bureau (see the  Ju ly -Augus t  N e w s l e t t e r ) .  i f  
y ou  would  l i k e  t o  J o i n  t he  Speake r s  Bureau,  p l e a s e  submit  you r  mine,  t o p i c s ,  and aud iences  f o r  
wh ich  s u i t a b l e  t o  t he  W e l l e s l e y  o f f i c e .  A l l  A~M members and f r i e n d s  a r e  urged  to  encourage  
t h e i r  / ~ s t ~ t u t i o n s  t o  i n v i t e  t h e s e  wo~en t o  speak .  

New Job  Sez~£ces  and Job  Koni~or ln~  
I f  you  a r e  i n  t h e  Job m a r k e t ,  send a s e t  o f  stamped s e l f - a d d r e s s e d  enve lopes  to  the  

W e L l e s l e y  o f f t e e .  Then ,  aa  soon as  a page o f  Job ads i s  a v a i l a b l e ,  a x e r o x  copy w i l l  be s e n t  
t o  y o u .  Th i s  ~ : l d  h e l p  t o  a l l e v i a t e  problems due t o  the d e l a y s  caused  by sending  the  
Ne~s le t~e - r  b u l k  ~ s i l ,  Susan 14ma~mery  has  au~pes~ed t h a t  we a l s o  a c c e p t  "Job wan~ed" ads .  
This  serv ice w i l l  now be ava£1able on 8n exlxer/mental basis,  

w i l l  t r y  t o  mute  c l o s e l y  s o n i t o ~  t he  Job ads a p p ~ a r / ~  in  the  N e w s l e t t e r ,  to  f o l l o w  up 
.on how the  Jobs  eventua l l y  s e t  ~ l l ~ d ,  mad t o  a p p r a i s e  the egfectiw,-negs of  our  s e r v i c e s .  
P l e a s e  l e t  us  know t f  you ,  o r  anyone you know, has  s ecu red  a Job through the  Hewsle t~er  o r  
t h e s e  o t h e r  s e r v i c e s ;  l e t  us  know i f  you  have r e a s o n  t o  be s u s p i c i o u s  o f  any o f  the  ads .  
Ha= f i s t  L o ~  (C.P. 9751, Sta.  Foy,  P. q . ,  Canada) has of fered to coordinate t h i s  m m i t o r i n s  
e f f o r t .  

The ~meeut  " a m m b e r  o f  d i e c r / ~ b m t i n n  ca se s  i n  i t s  f i l e s  and Ls 
c~t~b=uJxq~ i t s  J ~ s t l ~ a t J ~ u .  I b i s ,  we aro attamptf=q~ to coordinate e f f o t U ,  where feas ib le ,  
w i t h  o t h e r  g r o u p s :  e . g .  AMB C o m ~ t t e e  ma.Acadet tc  Freedom, Tenure and Employment S e c u r i t y ;  
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J o i n t  Committee oa Women in  M a ~ a a t i c s ;  AAUP C o m ~ t t e e  A. If yon have a d i s c r i m i n a t i o n  com- 
p l a i n t  we urge  you t o  c o n t a c t  us as w e l l  as  the  o t h e r  g roups .  

We w i l l  n o t ,  in  g e n e r a l ,  be p u b l i c i z i n g  i n d i v i d u a l  c a s e s .  However, a compos i t e  r e p o r t  
r e s u l t i n g  from our  i n v e s t i g a t i o n s  i s  be ing  p r e p a r e d .  This  r e p o r t  w i l l  document p a t t e r n s  o f  
discrimination, the history of these cases, the actions taken and their effectiveness, and 
suggestions for further courses of action. Alice Schafer is coordinating the preparation of 
this report. Mary Gray will be presentlng t e s t imony  in Washington next month to the Depart- 
ment of Labor on behalf of b~M. 

AWM F~e,s apd the  New Dues S t r u c t u r e  
I t  i s  g e n e r a l l y  agreed  t h a t  AWM needs money to  suppor t  i t s  v a r i o u s  a c t i v i t i e s .  A new 

dues s t r u c t u r e  w i l l  go i n t o  e f f e c t  February  1, 1976: $8 ( i n d i v i d u a l ) ,  $10 ( f a m i l y ) ,  
$3 (student or unemployed), $20 (instltutlc~al including 2 free ads), $5 (ads). More details 
w i l l  appear in the November-December Newsletter. 

I t  i s  hoped t h a t  i n c r e a s e d  membership and the  new dues s t r u c t u r e  w i l l  p roduce  u s e f u l  
revenue, Prof. Christine Stokes (U. of Mississippi, P. O. Box 278, University, MS 38677) 
has offered to investigate the possibility of AWM applying to governmental and foundational 
funding agencies, especially for money for research and travel grants. Please contact Christine 
if you wish to help in this are~ or if yon have ideas and suggestions. 

The above is an outline of various AWM projects getting under way. I greatly appreciate 
the many offers of asslstance. Further comments and suggestlons for other possible AWM endea- 
vors  and d i r e c t i o n s  a r e  welcome. 
o f  t hese  a r e a s .  

O f f i c e  Address:  
Department of Mathematics 
Mi l l s  College 
Oakland, CA 9/+613 
(/+15) 632-2700, X 347 

Please let me know if you are interested in working in any 

Lenore Blum 

Home a d d r e s s :  700 Euc l id  Ave. 
Be rke ley  CA 94708 
(415) 525-8730 

SPEAKERS BUI~AU 

The Ju ly -Augus t  i s sue  o f  t h i s  N e w s l e t t e r ,  pp.  10-12,  c a r r i e d  a l i s t  o f  the AWM members 
who have Jo ined  AWM's Speakers  Bureau.  An a d d i t i o n  and a c o r r e c t i o n  t o  t h a t  l i s t  a r e  g iven  
below. Any member wishing to  Jo in  the  Speakers  Bureau should w r i t e  to  the  E d i t o r s ,  AWM 
N e w s l e t t e r ,  c / o  Mathematics Department ,  W e l l e s l e y  Co l l ege ,  W e l l e s l e y ,  MA 02181, g i v i n g  name, 
t o p i c s  and aud iences  f o r  which sui tab le.  

institutions, industries and organizations wishing to invite any of the speakers listed 
with  the  AWM Speakers  Bureau should  c o n t a c t  the  i n d i v i d u a l  speake r  d i r e c t l y .  Anyone d e s i r i n g  
a l i s t  o f  speakers  r e g i s t e r e d  w i t h  the  Speakers  Bureau should  w r i t e  t o  the  E d i t o r s  a t  the  
add re s s  g iven  above.  

C o r r e c t i o n :  P r o f e s s o r  V i o l e t  Haas '  add re s s  should  have bean g iven  as :  
School  o f  E l e c t r i c a l  Eng inee r ing  
Purdue U n i v e r s i t y  
West L a f a y e t t e ,  IN 479@7 

Add i t i on :  
Speaker  
Lynn H. Osen 
A u t h o r  WOMEN IN I(AT~FATICS 
U n i v e r s i t y  o f  C a l i f o r n i a  Ext. 
I r v t n e ,  CA 92664 

H i s t o r y  o f  women i n  mathemat ics  
Audiences  
Any l e v e l  
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REPOI~ ON THE AMS COUNCIL NEETING AT NAIAHAZOO 
by 1 ~ r y  Gray 

The C ounc l l  o f  t he  AHS .met on 19 August  a t  t he  S ~ m e r  Hee t lng  a t  Kalamazoo. Severs1  impor- 
t a n t  coumittee8 made t h e i r  repor ts :  

1) The N~m~natinK C o m ~ t t e e  comple ted  i t s  r e p o r t .  R . H .  Bing i s  t he  on ly  c a n d i d a t e  f o r  
P r e s i d e n t - E l e c t  ( t o  become P r e s i d e n t  i n  1977) .  C a t h l e e n  Norawetz i s  the  on ly  c a n d i d a t e  f o r  
T r u s t e e .  The names o f  c a n d i d a t e s  £or  the  o t h e r  o f f i c e s  w i l l  appear  on the  b a l l o t  to  be. mai led  
on o r  . be fo r e  I0  O c t o b e r ,  I n s t r u c t i o n s  on what  to  do I f .  you do n o t  r e c e i v e  a b a l l o t  appear  
e l s e w h e r e  i n  t h i s  i s s u e .  

2) The C o u a t t t e e  on Academic Freedom, Tenure  and Employment S e c u r i t y  o b t a i n e d  p e r m i s s i o n  t o  
f i l e  an amicus  b r i e f  i n  a c a s e  i n  which £ t  has  been i n v o l v e d .  Chairman Paul  Mos t e r t  (Kansas) 
r e p o r t e d  t h a t  i f  LehiKh U n i v e r s i t y  does n o t  s a t i s f a c t o r i l y  r e s o l v e  s e v e r a l  c a se s  i n v o l v i n g  v i o -  
l a t i o n s  o f  t h e  AKS-endorsed  AAUP 1940 S t a t e m e n t  o f  P r i n c i p l e s  and cha rges  o f  d i s c r t a d J m t i o n ,  
t h e n  he  w i l l  i n t r o d u c e  a r e s o l u t i o n  a t  the  J a n u a r y  Counci l  mee t ing  c a l l i n g  f o r  AKS c e n s u r e  o f  
t h e  i n s  t i t u U L o n .  

3)  The Coms£t tee  on Commit tees  p r e s e n t e d  a r e p o r t  on the r e o r g a n i z a t i o n  o f  the  A~S; most o f  
i t s  p r o p o s a l s  were r e £ e r r e d  back  t o  the  Commi t t ee  f o r  f u r t h e r  s t udy .  There w i l l ,  however ,  be 
d i r e c t  e l e c t i o n  o f  some members o£ the  NomLnatinK Committee. To o b t a i n  d e t a i l s  o r  to  o f f e r  sug-  
g e s t i o n s ,  contact  t h e  c h a £ m a n ,  Emery Thoems ( U n i v e r s i t y  o f  C a l i f o r n i a ,  B e r k e l e y ) .  

4)  The commitf~e  c h a r g e d  w i t h  drawing up imp lemen ta t ion  p lans  f o r  a new c a t e g o r y  o f  e x t e r -  
n a l  membership t o  r e p l a c e  r e c i p r o c i t y  agreements  w i t h  f o r e i g n  math s o c i e t i e s  r e p o r t e d  bu t  i t s  
r e p o r t  was r e j e c t e d .  The s i t u a t i o n  c u r r e n t l y  i s  t h a t  t he  AKS has agreements  - ~ t h  a l l  o£ the  
s o c i e t i e s  i t  d i d  b e £ o r e ,  e ~ c e p t  t he  South A f r i c a n  ( t h a t  was c a n c e l l e d  by the  AI4S). 

The C o u n c i l  p a s s e d  t h e  £ollow£nK r e s o l u t i o n :  The AHS s h a l l  no t  ho ld  mee t ings  a t  h o t e l s  o r  
o t h e r  p l a c e s  where  f ~ c l l £ t i e 8  a r e  a d m i n i s t e r e d  o r  d e s i g n a t e d  in  a d i s c r i m i n a t o r y  f a s h i o n .  

Quote  £r~n  t h e  T r u s t e e s '  m i n u t e s  when t h e y  c o n s i d e r e d  t h i s  i s s u e  
. . . " t h e  FBI w i l l  / n v e s t i a a t e  c o m p l a i n t s  o f  d i s c r i m i n a t i o n  and a s s i g n s  h igh  p r i o r i t y  to  

t h e m . .  • 1 1  

The i s s u e  o£ b l i n d  r e f e r e e i n g  was reopened  p r i m a r i l y  because  one a s s o c i a t e  e d i t o r  o f  the  
~ r o c e g d / z ~ s  , Nox~an B l a c k b u r n ,  ( K a n c h e s t e r ) r e f u s e s  to comply wi th  the  C o u n c i l ' s  d i r e c t i v e  and 
Saunde ra  KacLane ha8 r e f u s e d  t o  s e r v e  as  a r e f e r e e .  There was a p roposa l  t h a t  the  p rocedu re  
be abandoned ,  bu t  £C was d e f e a t e d .  However, Blackburn  i s  Co be a l lowed to  c o n t i n u e  as  i s  so 
as  o f  now the P x ~ e e d £ n 2 s  has  b l i n d  r e f a r e e £ u g  e z c e p t  f o r  group t h e o r y ,  

The lemmra~ tom o f  the  C o u n c i l  mae t i n s  was one o f  f a i l u r e  to  take  a c t i o n .  ALM members 
would  f i n d  i t  t a t s t ~ t i v e  t o  a t t e n d  ~ Council m e e t i n g s .  

J J 
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BLAC~ ~ND 
by V i v i e a a o  Malone t t t y e a  
T a l k  Kiven a t  t h e  AIKq summer moetiug £n Kalamazoo, 1975 

When one  t s  bo th  B lack  and Female,  i t  i s  d i f f i c u l t  to  d i s t i n g u i s h  which o f  t he se  t r a i t s  
amy a c c o u n t  f o r  t h e  way you  a r e  r e c e i v e d  by o t h e r s .  T s h a l l  b r i e f l y  rev iew my c a r e e r  as  a 
s t u d e n t  and. as  a p r o £ e s a o r  i n  an a t t e m p t  t o  use h i n d s i g h t  as  a t o o l  in  de t e rmin iug  the  i n f l u e n c e  
t h e s e  t r a i t s  may hsvo  had  mt my p r o f e s s i o n a l  g rowth .  In  many i n s t a n c e s ,  i t  w i l l  be q u ~ t e  d i f -  
£ £ c u l t  t o  c o n c l u d e  u h e t ~ e z  these e v e n t s  happened because  I am Black o r  because  I am a woman o r  
because I am both BLack and Ferrule. 

~y pre-col le~e echmatJan -took pLace in  ~aco, Texas in  s t r i c t l y  separate and e t r£c t ! y  
uneqmLl a d a u l a ,  b l e  d ~ ¢ t a t e d  t h a t  8 e p a z l t e  but equa l  educat£~l o p p o r t u n i t i e s  be p r o -  
v i d e d  ~or  b o t h  r a c e s .  The 8epa tw~ian  p r e c i s i o n  o£ t he  law was r i g i d l y  en£o rced ,  but. the  
" e q u a l "  p r o v ~ £ o n  was c o n v e n ~ n t l y  i g n o r e d .  I s h a l l  n o t  d e t a i l  t he  i n h e r e n t  educaC~ona! d£s-  
~dvanfdq~m og a s e p a r a t e d  s e h o o l  ~yatem, ~he~e deW. t i e  a re  s v a i l a b l e  i n  t h e  t ex t  og a v e r y  
L m ~ u l t  f i l e d  by  t h e  H~J~P i n  t h e i r  f ~ s h t  t o  8 b o l l s h  a dual  schoo l  sys tem,  ~ead t h e s e  t e x t s  
aml ,  ~ b e r e  a p ~ ~ ,  l m m ~ t  ~ name 88 t i e  p l a i n t i f f ,  ~or each o f  us m v t c t i n ~ s e d  educa-  

D e s p i t e  t h e  Lnt~l tect~ml s e t b a c k  B l a c k s  8 u ~ e r e d  i n  the s e g r e g a t e d  s c h o o l s ,  w i t h i n  t h e s e  

• o 
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s c h o o l s  c e r t a i n  s t r o n g ,  p o s i t i v e  i m p r e s s i o n s  were  made.  A l t h o u g h  the f a c u l t y  was p r e d o m i n a n t l y  
f ema le ,  t h e r e  was v a r i e t y  i n  t he  make-up o f  t h e s e  women: some w e r e . . b e a u t i f u l  and o t h e r s  were  
p l a i n ,  some were m o t h e r s  and some were  n o t ,  some d r e s s e d  w e l l  and:~oDe d i d n ' t ,  some were  r i g i d  
d i s c i p l i n a r i a n s  and d o s m a t l c  i n  t h e i r  v iews  w h i l e  some were  t o l e r a n t ,  I n  e v e r y  B l a c k  s c h o o l  
I ' v e  a t t e n d e d  t h e r e ' s  a lways  been a t  l e a s t  one B l a c k  woman t e a c h e r  o r  p r o f e s s o r  w i t h  whom 
I c o u l d  i d e n t i f y  and as  a Model I ' d  l l k e  t o  e m u l a t e .  B lack  g i r l s  were e x p e c t e d  t o  e x c e l  i n  
t h e i r  s t u d i e s .  No d i f f e r e n c e  was made be tween  boys  and g i r l s .  The m o r a l  l e c t u r e s  g i v e n  by 
t e a c h e r s  and  d e s i g n e d  t o  s t i m u l a t e  s t u d e n t s  t o  a s p i r e  t o  h i g h  and l o f t y  c a r e e r s  were  d i r e c t e d  
e q u a l l y  t o  boys and g i r l s .  G i r l s  were  c o n d i t i o n e d  from my e a r l i e s t  r e c o l l e c t i o n  t o  p r e p a r e  t o  
WORK. Eve ry  g i r l  e x p e c t e d  t o  work .  Her  hope  was t h a t  t h r o u g h  e d u c a t i o n  she c o u l d  e s c a p e  the  
e x t r e m e l y  low p a y i n g  j o b s  d e s i g n a t e d  f o r  B lack  women. Boys e x p e c t e d  g i r l s  t o  work .  W i t h i n  
ou r  homes were work ing  m o t h e r s .  My f a t h e r ' s  mos t  a f f e c t i o n a t e  name f o r  my m o t h e r  was " p a r t n e r " .  

Today B l a c k  men s e l e c t  w ives  who can  h e l p  i n c r e a s e  the  f a m i l y  income.  There  i s  no l o s s  
o f  s t a t u s  because  a man has  a work ing  w i f e .  A few o f  t h e s e  men have Middle  C l a s s  incomes ,  b u t  
t h e i r  h e r i t a g e  has  app roved  and a c c e p t e d  the  c o n c e p t  o f  the  work ing  woman. H i s t o r i c a l l y ,  t h e  
a c c e p t a n c e  o f  the  work ing  w i f e  was imposed on B l a c k  men by the  d i s c r i m i n a t i o n  t h e y  s u f f e r e d  on 
the  Job m a r k e t .  But a c c e p t a n c e  o f  t h i s  a r r a n g e m e n t  ha s  become e n t r e n c h e d  and i s  no l o n g e r  
r e l a t e d  t o  the  h i s t o r i c a l  r e a s o n .  

Pe r haps  I was p e r s o n a l l y  i n f l u e n c e d  mos t  by a Black  p r o f e s s o r  I had  a t  F i s k  U n i v e r s i t y ,  
Eve lyn  Boyd G r a n v i l l e ,  a g r a d u a t e  o f  Smith and a Ph.  D. f rom Yale  U n i v e r s i t y .  Her  d i s s e r t a -  
t i o n  a d v i s o r  was Emil A r t i n .  She was no more than  s i x  y e a r s  o l d e r  than  t he  s t u d e n t s  she t a u g h t .  
But she s e t  h i g h  s t a n d a r d s  and demanded a q u a l i t y  p e r f o r m a n c e  from h e r  s t u d e n t s .  She was a 
' l a d y '  i n  the  t r a d i t i o n a l  s e n s e ,  y e t  had  s u p e r b  c r e d e n t i a l s .  I b e l i e v e  t h a t  i t  was h e r  p r e -  
sence  and i n f l u e n c e  which a c c o u n t  f o r  my p u r s u i t  o f  a d v a n c e d  d e g r e e s  i n  M a t h e m a t i c s .  I am a l s o  
d e e p l y  i n d e b t e d  t o  Lee Lorch  whose s u p e r i o r  t e a c h i n g  s k i l l s  made my p u r s u i t  o f  a Ph.  D. a s u c -  
c e s s f u l  one .  

G i r l s  h e l d  the  m a j o r i t y  i n  my u p p e r  l e v e l  math c l a s s e s  a t  F i sk .  I r e c a l l  o n l y  two men 
g r a d u a t e s  i n  Mathemat i c s  my s e n i o r  y e a r  o u t  o f  a t o t a l  o f  18 s t u d e n t s .  A f t e r  F i s k ,  I t a u g h t  
a t  two Black  c o l l e g e s .  I n  b o t h  i n s t a n c e s ,  g i r l s  ou tnumbered  boys  in e v e r y  c l a s s .  Today,  t h i s  
t r e n d  c o n t i n u e s  i n  B l a c k  c o l l e g e s .  

L e s t  you  b e l i e v e  t h e r e  i s  comple t e  a c c e p t a n c e  o f  women in  a l l  a r e a s  by B l a c k  p e o p l e ,  I ' d  
l i k e  t o  p o i n t  o u t  one o c c u p a t i o n  i n  which the  B lack  woman i s  s t i l l  n o t  a c c e p t e d  by t he  com- 
m u n i t y .  This  o c c u p a t i o n  i s  t h a t  o f  p r e a c h e r .  There  a r e  a few e x c e p t i o n s ,  b u t  by  and l a r g e ,  
no d e n o m i n a t i o n  has  e n c o u r a g e d  o r  s u p p o r t e d  g i v i n g  women an e q u a l  o p p o r t u n i t y  t o  s e r v e  as  p a s -  
t o r s  i n  B lack  c h u r c h e s .  

I have  g i v e n  d e t a i l s  o f  some e x p e r i e n c e s  I have  had i n  an  a l l  B lack  s i t u a t i o n  so  t h a t  y o u  
may g e t  some f e e l i n g  f o r  t he  c u l t u r a l  shock  I r e c e i v e d  i n  my t r a n s i t i o n  from an a l l - B l a c k  t o  a 
p r e d o m i n a n t l y  w h i t e  i n s t i t u t i o n .  

My f i r s t  r e c o l l e c t i o n  o f  my t e n u r e  a s  a g r a d u a t e  s t u d e n t  a t  the U n i v e r s i t y  o f  Texas  was a 
summer c l a s s  which met  a t  7 a .m.  i n  which  I was the  o n l y  B lack  and the  o n l y  woman. Fo r  n i n e  
weeks t h i r t y  o r  f o r t y  w h i t e  man i g n o r e d  me c o m p l e t e l y .  I n e v e r  i n i t i a t e d  any  c o n v e r s a t i o n s  a s  
t h e r e  was no encouragemen t  t o  do so .  I t  seemed to  me Chat c o n v e r s a t i o n s  b e f o r e  c l a s s  on 
Mathemat ics  be tween c l a s s m a t e s  q u i c k l y  t e r m i n a t e d  i f  i t  a p p e a r e d  t h a t  I was l i s t e n i n g .  My 
r a p p o r t  w i t h  s t u d e n t s  i n  the  o c h e r  two c l a s s e s  was n o t  much b e t t e r .  T h i s  was my f i r s t  e x p e r i -  
ence  a t t e n d J ~  s c h o o l  i n  a vacuum. My m a t h e m a t i c a l  i s o l a t i o n  was comple t e  i n  t h a t  I was n o t  
a c q u a i n t e d  w i t h  any  B lacks  who had  i n t e r e s t  i n  t h e s e  s u b j e c t s .  My t e a c h e r s  were  f a i r  and d i d  
n o t  g i v e  me any p r e f e r e n t i a l  t r e a t m e n t .  

For  y e a r s  I f e l t  t h i s  i n i t i a l  r e s p o n s e  t o  my p r e s e n c e  was because  I was a B l a c k  a t t e n d i n g  
a p r e d o m i n a n t l y  w h i t e  s c h o o l  i n  the  s o u t h .  However,  o t h e r  Black  women h a v e  t o l d  me t h e y  
r e c e i v e d  s i m i l a r  t r e a t m e n t  i n  n o r t h e r n  s c h o o l s .  Was my vacuum c r e a t e d  b e c a u s e  I was B l a c k  o r  
female  o r  b o t h ?  

F r i e n d s h i p s  e v e n t u a l l y  d e v e l o p e d  a f t e r  s e v e r a l  s e m e s t e r s  had  p a s s e d ,  i n  which  ttJne a 
g roup  o f  us  had  t a k e n  the  same c o u r s e s .  Most o f  my c l a s s e s  had  two women i n  them. She and 
I became v e r y  good f r i e n d s .  

I n  s p i t e  o f  t he  g rowing  a c c e p t a n c e  o f  me by c l a s s m a t e s ,  c e r t a i n  p r i v i l e g e s  o r  o p p o r t u n i -  
t i e s  which  would have  a c c e l e r a t e d  my m a t h e m a t i c a l  m a t u r i t y  were  w i t h h e l d :  

1 .  I c o u l d  n o t  become a t e a c h i n g  a s s i s t a n t .  Why? B l a c k .  
2.  I c o u l d  n o t  J o i n  my a d v i s o r  and o t h e r  c l a s s m a t e s  t o  d i s c u s s  m a t h e m a t i c s  o v e r  c o f f e e  

a t  H i l s b e r s ' 8  Cage.  Why? Because  H i l s b e r g  would  n o t  s e r v e  B l a c k s .  O c c a s i o n a l l y ,  
I c o u l d  g e t  s n a t c h e s  o f  t h e i r  c o n v e r s a t i o n  a s  t h e y  c r o s s e d  o u r  p i c k e t  l i n e  o u t s i d e  



- 6 -  
• • o 

t h e  c a r e .  
I t  was  o n l y  a f t e r  H i l s b e r g  was  r e q u i r e d  by  l aw  t o  s e r v e  B l a c k s ,  t h a t  I n o t i c e d  t h a t  

women w e r e  s e l d o m  i n c l u d e d  i n  t h e s e  i n f o r m a l  o v e r - ~ o f f e e  p r o b l e m  s o l v i n g  s e s s i o n s .  
3 .  I c o u l d  n o t  e n r o l l  i n  one  p r o f e s s o r ' s  c l a s s .  He d i d n ' t  t e a c h  B l a c k s .  And he  

b e l i e v e d  t h a t  t h e  e d u c a t i o n  o f  women was a w a s t e  o f  t h e  ~ a x p ~ y e r ' s  money.  
A f t e r  g r a d u a t i o n  f r o m  g r a d u a t e  s c h o o l ,  I J o i n e d  t h e  f a c u l t y  o f  a p r e d o m i n a n t l y  w h i t e  

u n i v e r s i t y .  By t h i s  t i m e  I e x p e c t e d  t o  h a v e  c l a s s e s  w i t h  a ma le  m a j o r i t y .  The s t u d e n t s  h a v e  
n e v e r  shown a n y  p r e j u d i c e  t o w a r d  me a s  a B l a c k  o r  a s  a f e m a l e .  As e v i d e n c e  I s u b m i t  t h e  s p l e n -  
d i d  c o o p e r a t i o n  I h a v e  r e c e i v e d  i n  t h e i r  r e s p o n s e  a s  s t u d e n t s  and  o f  t h o s e  who h a v e  worked  a s  
my a s s i s t a n t s .  

I h a v e  n e v e r  h a d  a n y  c o m p l a i n t s  a b o u t  s a l a r y  o r  p r o m o t i o n s .  I h a v e  r e c e i v e d  f i n a n c i a l  
s u p p o r t  f r o m  t h e  a d m i n i s t r a t i o n  f o r  i n n o v a t i v e  and  e x p e r i m e n t a l  p r o j e c t s  u n d e r  my d i r e c t i o n .  
An a d d i t i o n a l  s a f e g u a r d  o f  my w e l f a r e  h a s  b e e n  y e a r l y  v i s i t s  by r e p r e s e n t a t i v e s  o f  t h e  g o v e r n -  
m e n t .  They  h a v e  c h e c k e d  s a l a r i e s  a n d  p r o m o t i o n s  t o  d e t e r m i n e  i f  I was b e i n g  s u b j e c t e d  t o  any  
d i s c r i m i n a t i o n .  T h e s e  r e p o r t s  h a v e  a l w a y s  b e e n  e n c o u r a g i n g  t o  me. 

One a r e a  i n  w h i c h  I h a v e  b e e n  m o s t  f r u s t r a t e d  i s  i n  c o u n s e l i n g  o f  g i f t e d  women s t u d e n t s .  
F o r t u n a t e l y ,  t h e  s i t u a t i o n  i s  c h a n g i n g .  But  u n t i l  r e c e n t l y ,  t h e i r  r e s p o n s e  t o  my e n t h u s i a s t i c  
e n c o u r a g e m e n t  o f  w h a t  t h e y  c o u l d  a c c o m p l i s h  was m e t  w i t h  a p a t h y .  T h e i r  r e s p o n s e  was a com- 
p l e t e  p u z z l e  t o  me.  One g i r l  r e v e a l e d  q u i t e  f r a n k l y  t h a t  she  d i d n ' t  wan t  t o  h a v e  any  s p e c i a l  
p l a n s  f o r  h e r  l i f e  s o  s h e ' d  h a v e  no  d i f f i c u l t y  i n  a c c e p t i n g  t h e  p l a n s  h e r  h u s b a n d  would h a v e  
f o r  t h e i r  l i v e s .  P e r h a p s  t h e  g r e a t e s t  s e r v i c e  t h e  women ' s  movement  w i l l  g i v e  i s  t o  awaken 
women t h a t  t h e y  s h o u l d  p a r t i c i p a t e  i n  t h e  d e c i s i o n s  wh ich  shape  t h e i r  d e s t i n y .  

! 
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HAVE WE COME "A LONG WAY"? 

A t  t h e  K a l a m a z o o  m e e t l n g  someone  r e m a r k e d  t h a t  i n  s p i t e  o f  a l l  t h e  h u l l a b a l o o  o f  t h e  p a s t  
f ew  y e a r s  t h e r e  h a d  b e e n  v e r y  l i t t l e  change  i n  t h e  AHS. I do n o t  t h i n k  t h a t  t h i s  i s  t r u e ;  
m o r e o v e r ,  w h a t  c h a n g e s  t h e r e  a r e ,  a r e  due  a t  l e a s t  i n  p a r t  t o  AiM. When we o r g a n i z e d  o u r s e l v e s  
n e a r l y  f i v e  y e a r s  a g o ,  t h e r e  was no  woman on t h e  C o u n c i l  o f  A~S, n o r  had  t h e r e  been  w i t h i n  the  
memory  o f  v e r y  s e n i o r  m a t h e m a t i c i a n s ;  t h e  l a s t  woman s p e a k e r  a t  an  Annual  M e e t i n g  was o v e r  a 
g e n e r a t i o n  a g o ;  t h e r e  was  no  C o m m i t t e e  on Women; t h e r e  was no  c o m m i t t e e  t o  c o n s i d e r  a c t i o n  i n  
c a s e s  o f  s e x  d i s c r i m i n a t i o n ;  C o u n c i l  m e e t i n g s  w e r e  c l o s e d  (by " g e n t l e m e n ' s  a g r e e m e n t : ' )  to t he  
AMS m e m b e r s h i p ;  a c t i v i s t s  w e r e  u n a b l e  t o  s e t  t h e i r  r e s o l u t i o n s  t h r o u g h  the  B u s i n e s s  M e e t i n g s  
o f  t h e  S o c i e t y ;  t h e  C o u n c i l  ~ e r s h i p  was d e t e r m i n e d  by a s m a l l  N o m i n a t i n g  C o m n i t t e e  a p p o i n t e d  
b y  t h e  P r e s i d e n t .  

A l l  t h e s e  c o n d i t i o n s  h a v e  b e e n  c h a n g e d .  I t  i s  n o t  t h a t  women a r e  b e i n g  e l e c t e d  t o  t h e  
C o u n c i l  b e c a u s e  t h e y  a r e  women; i t  i s  t h a t  t h e y  a r e  n o t  no_.~t b e i n g  e l e c t e d  b e c a u s e  t h e y  a r e  
w ~ a e n .  Why was  O l g a  T a u s s k y  Todd o n l y  s u d d e n l y  d i s c o v e r e d  i n  1971 t o  be  q u a l i f i e d  t o  be  a 
C o u n c i l  m e m b e r - a t - l a r g e  and  i n  1975 to be q u a l i f i e d  to be an  e d i t o r ?  S i n c e  1971 t h e r e  h a v e  
b e e n  n i n e  women m e a b a r s  o f  t h e  C o u n c i I - - n e x t  y e a r  t h e  f i r s t  woman t r u s t e e  w i l l  s e r v e - - a n d  
I h o p e  t h a t  enou@h p e o p l e  w i l l  v o t e  f o r  me t h a t  t h e  AMS w i l l  h a v e  i t s  f i r s t  woman V i c e - P r e s i -  
d e n t .  

The n u m b e r  o f  women i n v i t e d  s p e a k e r s  and  s p e c i a l  s e s s i o n  o r g a n i z e r s  a t  Annua l ,  Summer and 
R e g i o n a l  m e e t i n g s  h a s  i n c r e a s e d  s p e c t a c u l a r l y .  @he AMS C o i t ~ t t e e  on Women h a s  p u t  o u t  i t s  
D i r e c t o r y  a n d  now h a s  become p a r t  o f  a J o i n t  AMS-MAA-SIAM Commi t t ee  on Women which  h a s  a ~ o l e  
l i s t  o f  p r o j e c t s  u n d e r w a y .  The C o m m i t t e e  on Academic  Freedom, Tenu re  and Employment  S e c u r i t y  
h a s  w e l l  i n  h a n d  t h e  c a s e s  o f  s e v e r a l  women ( s e e  r e p o r t  o f  t h e  Ka lamazoo  C o t m c i l  meeting e l s e -  
w h e r e  i n  t h i s  i s s u e ) .  Anyone  c a n  come t o  a C o u n c i l  m e e t i n g  t o  s ee  how h e r / h i s  e l e c t e d  r e p r e -  
s e n t a t i v e s  c a r r y  out t h e  b ~ s t ~ e s s  o f  t h e  S o c i e t y .  B u s i n e s s  M e e t i n g s  h a v e  p a s s e d  r e s o l u t i o n s  
o p p o e l n 8  d i s c r i m i n a t i o n  a n d  c a l l i n g  f o r  a c t l ~ n  ( r a t h e r  t han  J u s t  r e p o r t s )  on p r o b l ~  o f  em- 
p l o y m e n t ,  t e a c h i n g  l o a d s  a n d  c l a s s  s i z e .  

C a n d i d a t e s  f o r  C o u n c i l  e ~ m b e r - a t - l a z E e  a n d  V i c e - P r e s i d e n t  c a n  now be n o m i n a t e d  by p e t £ -  
t i o a  a d d  ~ W  s u c h  h a v e  b e e n  e l e c t e d ;  t h e  NoKLna t ing  C o ~ l t t e e  w i l l  be  e l e c t e d  a t  l e a s t  i n  p a r t  
b y  t h e  s e m b e r s h i p .  ~ a e  C o u n c i l  h a s  g i v e n  i t s  a t t e n t i o n  to  employment  p r o b l e m s ,  d i s c r e t i o n  
i s s u e s ;  b l i n d  regereein8 has been i n s t i t W ~ e d  f o r  one  J o u r n a l .  Admi t ted ly ,  much more woz4k i s  
n e e d e d  on  d e m o c r a t i n t i o n ;  e s p e c i a l l y  t o  i n s u r e  t h e  c o n t i n u e d  a t t e n t i e n  o f  t h e  S o c i e t y  t o  
p r e s s i n g  p ~ o b l e s ~  f a c i n g  m a t h e m a t i c i a n s .  

T h e r e  a r e  t h o s e  who f e e l  t ha t  ~ i~  s h o u l d  K ive  up on the  ~4S and work  i n  t h e  s o c i e t y  ~r£th 

• ° ,  
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a small "s." There is a lot to be said for this, and we have tried to reach out--wlth our 
panels, our Speakers' Bureau, through our Newsletter, However, we need help--every complainant 
about too much focus in the Newsletter on PH.D.'s, or on employment, or on the AMS, or on any 
other topic, is asked to contribute her/hls own article. We have members with various interests, 
various levels of consciousness, various needs, and we have tried and will continue to try to 
have a varied program for them. 

We cannot claim credit for the increased percentage of women among graduate students in 
math, except as we have tried individually and collectively to see that they are encouraged 
and not discouraged and to make them feel that they are not alone. In spite of our efforts 
and federal and state laws against discrimination, the percentage of women on math faculties 
has declined. One thine we need to do is to make others aware of continuing problems in this 
area--how many times have 7ou been told about the unqualified women flooding university facul- 
ties--when in fact there is not a flood of any kind of women? I shall be testifying at Depart- 
ment of Labor hearings very shortly on the failure of so-called affirmative action plans to 
increase the nmnber of women and minorities on university faculties, using math as a horrible 
example. 
The Future 

We have some short-term goals--an investigation of the hiring and grant-awarding policies 
at the NSF, further democratization of the AMS, increased use of the Speakers' Bureau. We also 
have long-range possibilities in mlnd--establishment of AWM fellowships and research grants, 
conferences on various topics, publication of a Journal. All of these require more money than 
we currently have available; we can and will apply for grants, but also we need your help-- 
contributions to AWM are tax-deductible and you can remember AWM in your will. 

But not to end on a morbid note-- 
I think that the best thing AWM has done is to bring women mathematicians together--to 

engender some feeling of sisterhood. It is really good to have a place to gather at the 
AMS-MAA-AWM meetlngs--to sit and exchange problems, advice, points of view. As women recog- 
nize and value the work of other women mathematicians in research and teaching, so will their 
male colleagues. 

Mary Gray, American University 

SURVIVAL OF THE FITTEST 
by Everywoman, Ph.  D. 

So finally you become an Assistant Professor, the first female, the only female in the 
department. The men who hired you are of conscious good will. Regularly you fantasize them 
saying, '~ea culpa' We have discriminated in the past, but now we have a woman in the depart- 
ment'" 

Well, never mind the sarcasm. You are brave and strong and determined. After all, you've 
come a long way, haven't you? The department you're in isn't so bad for women; I mean, at 
least they hired one. The question is how to survive once you've gotten through the door. 

For example, despite conscious good will, there are those whose unconsciousness could use 
a little liberating. You're pretty sure no one'd dare ask you to make coffee or take minutes 
at a department meeting, but still .... 

One evening at five, a colleague says in a friendly tone, '~ow can you bear to go home 
and cook dinner after working all day?" One response is to gulp and smile (and go into your 
office and cry). Another is to say, "Oh, I've hired a wife to do that for me'" (And hope he 
thinks you're very witty.) Another is to say, '~y husband (or some other man) is cooking 
tonight." (And leave the colleague there to pick up his teeth and count his blessings that 
he's '~Ired" a wife') And the last response: "Good Lord, yes, don't you find it miserable 
too ?" 

In defense of the last response, I have to admit I've become a gamesperson in the face of 
c h a u v i n i s m .  I recommend t u r n i n g  the  c h a u v i n i s t i c  l i n e  ' r o u n d  and making  t h e  guy who s a i d  i t  
t h e  r e f e r e n c e  p o i n t .  T h i s  t e c h n i q u e  i s  e s p e c i a l l y  u s e f u l  b e c a u s e  i t  i s  e a s y  enough  t o  l e a r n  
e v e n  i f  you  d o n ' t  t h i n k  t o o  q u i c k l y  on y o u r  f e e t .  A n o t h e r  e x a m p l e :  He s a y s ,  ' ~ a y  I h e l p  y o u  
on w i t h  y o u r  c o a t ? "  You s a y ,  "Thank y o u ,  may I h e l p  y o u  on w i t h  y o u r s ? "  ( I f  y o u ' r e  q u i c k ,  
you  c a n  s l i p  i n t o  y o u r  c o a t  a s  you  a n s w e r .  I f  n e c e s s a r y ,  you  can  even  h e l p  h im on w i t h  h i s . )  
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SECTIGHAL ~EETING IN SHREVEPORT 

An i n f o r m a l  meeting o f  t h e  ~ was h e l d  a t  C e n t e n a r y  C o l l e g e ,  S h r e v e p o r t ,  L o u i s i a n a ,  i n  
c o n j u c t i o n  w i t h  t h e  MAA L o u i s i a n a - M i s s i s s i p p i  S e c t i o n  i n  F e b r u a r y  and  was a t t e n d e d  by e i g h t  
m e m b e r s .  A d ~ u ~ s t ~  o f  t h e  AWM o E S a n t m a t i o n  a n d  i t s  p a r t i c i p a t i o n  i n  a c a d ~  s e r v e d  a s  
o u r  p r o g r a m .  Progmssor K a e k l e e n  Ann Drude, Northeast: L o u i s i a n a  U n i w e r s i t y ,  Monroe ,  w i l l  s e r v e  
w i t h  me a s  c o - c l m i m m s  o g  t h i s  g r o u p .  We p l a n  t o  h a v e  ou r  n e x t  m e e t i n 8  i n  F e b r u a r y  1976.  
A l l  AkM Nembere  i n  t h i s  t w o - s t a t e  r e g i o n  a r e  u r g e d  t o  a t t e n d .  

C h r i s t i n e  Boyd S t o k e s  

The o t h e r  a d v a n t a g e  o f  t h e  t e c h n i q u e  i s  t h a t  y o u r  l l n e  i s  p r o b a b l y  humorous  due t o  i t s  s e x i s t  
n a t u r e .  H o p e f u l l y  t h e  r a i s i n g  o f  h i s  c o n s c i o u s n e s s  becomes g r l n - a n d - b e a r a b l e .  

A n o t h e r  c o ,  urn p i t f a l l  i s  b e i n g  m i s t a k e n  f o r  a s e c r e t a r y  when you  a r e  i n  t he  d e p a r t m e n t a l  
o f f i c e .  T h i s  s i t u a t i o n  i s  t r i c k y  b e c a u s e  w h i l e  y o u  may be o f f e n d e d ,  an  i c y  " I ' m  n o t  a s e c r e -  
t a r y "  w i l l  n o t  e n a m o u r  y o u  t o  t h e  d e p a r t m e n t a l  s e c r e t a r i e s .  ( R e c a l l  t h a t  t h e y  n o t  o n l y  s e r v e  
a v i t a l  f u n c t i o n  b u t  a r e  d i s c r i m i n a t e d  a g a i n s t  much more so  t h a n  you and a l s o  a r e  y o u r  m o s t  
a c c e s s i b l e  s i s t e r s  a t  w o r k . )  U s u a l l y  t he  p e o p l e  w i l l  be a s k i n g  f o r  i n f o r m a t i o n  and  t h a t  t h e y  
t h i n k  y o u '  r e  a s e c r e t a r y  w i l l  n o t  be  e n t i r e l y  o b v i o u s  t o  e v e r y b o d y  wa tchLng .  I f  I know the  
i n f o r m a t i o n ,  I u s u a l l y  end  up g i v i n g  i t  t e r s e l y ,  and  i f  I d o n ' t  know i t ,  I f i n d  m y s e l f  s a y i n g ,  
" I  d o n ' t  know,  y o u ' l l  h a v e  t o  a s k  a s e c r e t a r y . "  An a l t e r n a t e  and b e t t e r  t e c h n i q u e  i s  n o t  t o  

• l o o k  up f r o m  w h a t e v e r  y o u ' r e  d o i n g ;  few s t r a n g e r s  a d d r e s s  you  when y o u  seem unaware  o f  t h e i r  
p r e s e n c e .  A c o r o l l a r y  i s  d o n ' t  h a n g  a r o u n d  t h e  o f f i c e  too  much u n l e s s  y o u ' r e  f e e l i n g  e s p e c i a l -  
l y  m a s o c h i s t i c .  

The m a j o r  p r o f e s s i o n a l  h u r d l e  i s  becoming  a r e a l  p a r t  o f  y o u r  d e p a r t m e n t ,  t h a t  i s ,  much a s  
I d i s l i k e  t h e  p h r a s e ,  b e c o m i n g  "one  o f  t h e  b o y s " .  I n  mos t  d e p a r t m e n t s  d i s r e g a r d i n g  the  a c c e p t e d  
r i t u a l s  w i l l  be  d e t r i m e n t a l ,  t h o u g h  t h e  c o n v e r s e  i s n ' t  n e c e s s a r i t y  t r u e .  Many d e p a r t m e n t s  have  
some k i n d  o f  l u n c h t i m e  r i t u a l ,  w h e t h e r  t h e y  e a t  bag  l u n c h e s  t o g e t h e r  i n  t h e  l o u n g e  o r  go o f f  
t o  t h e  f a c u l t y  c l u b .  I t  i s  a d v i s a b l e  t o  J o i n  them some o f  t h e  t ime  no m a t t e r  how much you  
d e t e s t  t h e  e x p e r i e n c e .  

F o r  s e v e r a l  m o n t h s  I f o r c e d  m y s e l f  t o  l u n c h  w i t h  my d e p a r t m e n t  t w i c e  a week (as  o f t e n  as  
I c o u l d  b e a r ) .  I f e l t  somewha t  l i k e  a p e a c o c k  and  somewhat  f o o l i s h  b e i n g  t o l d  c h i v a l r o u s l y  to  
go  f i r s t ,  h a v i n g  my c h a i r  h e l d ,  e v e n  h a v i n g  my c a f e t e r L a  t r a y  c a r r i e d  f o r  me o n c e .  (The s e c o n d  
t i m e  someone  t r i e d  t o  c a r r y  my t r a y  I was q u i c k e r .  ' " f h a n k s ,  I can  manage"  I s a i d  n o n c h a l a n t l y  
w h i s k i n g  my own t r a y  a w a y . )  As we g o t  t o  know e a c h  o t h e r  b e t t e r ,  we a l l  r e l a x e d  a l i t t l e ,  and 
t o d a y  I am t r e a t e d  l i k e  a p e r s o n  r a t h e r  t h a n  a l a d y .  I n  f a c t ,  I now f e e l  f r e e  enough t o  t a k e  
my t u r n  a l o n e  w i t h  t h e  o t h e r s  i n  b r i n g i n g  c o f f e e  t o  t h e  t a b l e .  

The p r i m a r y  r i t u a l s  o f  one  d e p a r t m e n t  I know o f  a r e  t e n n i s  i n  summer and b a s k e t b a l l  i n  
w i n t e r .  I t  i s  no  s u r p r i s e  t h e r e  a r e  no women i n  t h a t  d e p a r t m e n t .  Even i f  a f f i r m a t i v e  a c t i o n  
c a t c h e s  up w i t h  t hem,  i t  i s  my t h e s i s  t /~at  a n y  woman h i r e d  w i l l  have  a h a r d  t i m e  s u r v i v i n g ,  
u n l e s s  s h e  h a p p e n s  t o  be  named B i l l i e  J e a n .  W e l l ,  a t  l e a s t  she  c o u l d  s t i l l  J o i n  " t h e  boys'* 
f o r  l u n c h .  

A n o t h e r  r i t u a l  i n v o l v e s  l a n g u a g e ,  t h e  t y p e  t h a t  i s  " u n l a d y l i k e " .  The d o u b l e  s t a n d a r d  
s t i l l  p r e v a i l s  and  we a r e  a l l  l o s e r s .  One g r o u p  o f  u s  had b e s t  g e t  o v e r  any  hangups  we have  
a b o u t  h e a r i n g  ' "oad"  l a n g u a g e .  The f a c t  t h a t  o u r  m a l e  c o l l e a g u e s  f e e l  t h e y  mus t  be ca re£~l l  
a b o u t  w h a t  t h e y  s a y  i n  o u r  p r e s e n c e  c a n  o n l y  a c t  a s  a d e t r i m e n t  t o  o u r  a c c e p t a n c e .  

The o t h e r  g r o u p  o f  u s  n e e d s  t o  w o r r y  a b o u t  t h e  men a c c e p t i n g  o u r  " b a d "  l a n g u a g e .  Upon 
h e a r i n g  a n  e x p l e t i v e  f r o m  a wmnan, a m a l e  c o l l e a g u e  o f  mine once s a i d ,  " P l e a s e "  The re  a r e  
g e n t l e m e n  p r e s e n t ' . "  I l a u g h e d  I n  s p i t e  o f  m y s e l f ,  b u t  made a n o t e  t o  c o n t r o l  my language,  i n  
h i s  p r e s e n c e  f r o m  t h e n  o n .  

T h e r e  i s  a l s o  a k i n d  o f  m a l e  d i a l o g u e  wh ich  i s  f o r e i g n  t o  women. I ' v e  n e v e r  h e a r d  one 
woman s a y  t o  a n o t h e r ,  '~[ow a r e  y o u ,  y o u  o l d  b a s t a r d ? "  I d o n ' t  s u g g e s t  we p i c k  up t h i s  mode o f  
commun~cat-Lon i n  t h e  s t r u g g l e  f o r  e q u a l i t y .  I t  i s  J u s t  a n o t h e r  examp le  o f  how d i f f i c u l t  i t  i s  
to  become a p e e r .  

W e l l ,  i f  a l l  o f  t h i s  d o e s n ' t  g e t  y o u  t o o  d e p r e s s e d  and y o u ' r e  f e e l i n g  e s p e c i a l l y  s u c c e s s -  
f u l ,  t r y  t o  make f r i e n d s  w i t h  t h e  guys  on t h e  c o m m i t t e e  on p r o m o t i o n s  and  t e n u r e .  Or b e t t e r .  
y e t ,  w r i t e  a n o t h e r  p a p e r .  By t h e  t i m e  y o u  come up f o r  t e n u r e  you  m i g h t  a c t u a l l y  be e v a l u a t e d  
on  y o u r  m e r i t s .  
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AMS CANDIDATES ANSWER OUR QUESTIONS. ::~: 

The AWM sent a questionnaire to  candidates for contested AMS office and also one to  the sole 
nominee for president, R.H. Bing. The questions were: 1. What should the AMS do about the 
unemployment problem? 2. What should the AMS do about political, sexual, and raclal discrimi- 
nation in the mathematical community? Specifically, what do you see as the role of the Mostert * 
committee? 3. Should the AMS concern itself with other soclal and political issues? Under 
what circumstances? 4. For what offices of the AMS should there be nomination by petition? 
Do you have any other suggestions about making the structure of the AMS more or less represen- 
tative? (* AMS Committee on Academic Freedom, Tenure, and Employment Security) 

The answers follow. 

CANDIDATE FOR PRESIDENT 

R. H. BING: 1.  No one s h o u l d  p u r s u e  t h e  Ph .D .  i n  m a t h e m a t i c s  w i t h o u t  b e i n g  a d v i s e d  b e f o r e  he  
s t a r t s  t h a t  t h e  f u t u r e  Job  m a r k e t  i s  b l e a k  and t h a t  he o r  she  w i l l  l i k e l y  h a v e  t o  compe te  w i t h  
o t h e r s  f o r  l e s s  t h a n  enough j o b s  t o  go a r o u n d .  For  t h o s e  t h a t  choose  t o  f o l l o w  m a t h e m a t i c s  i n  
s p i t e  o f  t h i s  w a r n i n g ,  we s h o u l d  do o u r  b e s t  t o  g e t  them good j o b s .  

Hence ,  ANS c m m l i t t e e s  s h o u l d  c o n t i n u e  t o  m o n i t o r  the  s i t u a t i o n  and  k e e p  t h e  m a t h e m a t i c a l  
communi ty  i n f o r m e d .  Oncoming s t u d e n t s  s h o u l d  be a d v i s e d  o f  o p p o r t u n i t i e s  and  h a z a r d s .  

The few p o s t - d o c t o r a t e  f e l l o w s h i p s  c h a t  ANS s p o n s o r s  a r e  J u s t  a d r o p  i n  t h e  b u c k e t  b u t  
show o u r  s m n p a t h i e s .  They s h o u l d  be c o n t i n u e d .  

We s h o u l d  c o n t i n u e  t o  u r g e  NSF and o t h e r  a g e n c i e s  t o  s p o n s o r  more p o s t - d o c t o r a t e  f e l l o w -  
s h i p s .  S e l f - s e r v i n g  a r g u m e n t s  t h a t  s t r e s s  t h e  v a l u e  o f  t h e s e  to  young m a t h e m a t i c i a n s  w i l l  n o t  
be  e f f e c t i v e  bu t  we w i l l  have  t o  show t h a t  more p o s t - d o c t o r a t e  f e l l o w s h i p s  a r e  i n  t h e  p u b l i c  
i n t e r e s t - - i n  f a c t  even  more i n  t h e  p u b l i c ' s  i n t e r e s t  t h a n  o t h e r  w o r t h w h i l e  p r o j e c t s  wh ich  w i l l  
be  p r o p o s e d  and w i t h  which  t h i s  i d e a  o f  f e l l o w s h i p s  w i l l  be  c o m p e t i n g .  

Thought  s h o u l d  be  g i v e n  t o  s h i f t i n g  p e o p l e  who h a v e  gone s t a l e  a t  m a t h e m a t i c s  i n t o  n o n -  
t e a c h i n g  p o s i t i o n s .  Younger  p e o p l e  s t i l l  a c t i v e  i n  m a t h e m a t i c s  would be more  s t i m u l a t i n g  
t e a c h e r s .  E a r l y  r e t i r e m e n t  i s  one p o s s i b i l i t y .  I t  would  e v e n  be b e t t e r  Co f i n d  a l t e r n a t e  
p o s i t i o n s  f o r  t h o s e  b e i n g  r e p l a c e d  b u t  p a s t  a t t e m p t s  t o  t h i n k  o f  n o n - t e a c h i n g  p o s i t i o n s  o f  
s e r v i c e  t h a t  e i t h e r  t he  p u b l i c  o r  p r i v a t e  s e c t o r  w i l l  s u p p o r t ,  h a v e  n o t  been  e n c o u r a g i n g .  

Do n o t  b u i l d  e x p e c t a t i o n s  o f  s t u d e n t s  h i g h e r  t h a n  l i k e l i h o o d  o f  f u l f i l l m e n t .  I t  i s  
s i m p l i s t i c  t o  t h i n k  i n d u s t r y  w i l l  welcome a l l  t h o s e  w i t h  t r a i n i n g  in  a p p l i c a t i o n s  and t h e  
g o v e r n m e n t  w i l l  c r e a t e  f r e e  u n i v e r s i t i e s  t o  employ  t h e  r e s t .  

D e p a r t m e n t s  and  i n d i v i d u a l s  ( a s  w e l l  a s  ANS) h a v e  a r o l e  to  p l a y .  The number  o f  d o c -  
t o r a t e s  w i l l  d e c r e a s e  a s  s t u d e n t s  l e a r n  t h a t  o t h e r  a r e a s  o f f e r  more  s e c u r i t y .  However ,  we 
s h o u l d  n o t  e l i m i n a t e  good p r o g r a m s  so  a s  t o  f e a t h e r b e d  f o r  o u r s e l v e s  by  e l i m i n a t i n g  c o m p e t i -  
: tlon from the wave of the future. 

We s h o u l d  n o t  s e l l  m o t h e m a t i c s  s h o r t .  T t  h a s  a charm and  c h a l l e n g e  t h a t  makes  some 
willing and eager to pursue it even when it does not carry the cloak of security. If I were 
a s t u d e n t ,  I would  Jump a t  a c h a n c e  t o  become a m a t h e m a t i c i a n .  

2.  ANS o p p o s e s  u n f a i r  d i s c r i ~ n a t i o n .  We h a v e  c o n c e r n  f o r  m a t h e m a t i c i a n s  i n  d i f f i c u l t y  a n d  
ANS s h o u l d  have  c o n u i t t e e s  t o  d e c i d e  w h a t  i s  tO be done i n  i n d i v i d u a l  c a s e s .  

S e x u a l  and  m i n o r i t y  d i s c r i m i n a t i o n  h a s  a b a t e d  and  i n  some c a s e s  i s  i n  r e v e r s e .  I wou ld  
p r e f e r  to  s e e  p r e f e r e n t i a l  t r e a t m e n t  n o v  b e i n g  g i v e n  t o  c e r t a i n  f e m a l e  and  m i n o r i t y  n m t h e -  
m a t i c i a n s  n o t  a s  u n f a i r  c o m p e t i t i o n  b u t  a s  e v i d e n c e  o f  a s p e c i a l  need  f o r  v i a b l e  m a t h e m a t i c i a n s  
who c a n  b e t t e r  r e l a t e  t o  c e r t a i n  s t u d e n t s .  

3 .  The h i s t o r i c  g o a l  o f  ANS i s  t o  p r o m o t e  m a t h e m a t i c s .  Some members o f  ANS want to  move 
toward p o l i t i c a l  and s o c i a l  a c t i o n  bu t  o t h e r s  do n o t .  I would p r e f e r  t o  l e t  mathemat ics 
remain the t h read  t h a t  ho lds  us t o g e t h e r .  

4 .  I f e e l  a b i t  u n c o m f o r t a b l e  i n  my s h e l t e r e d  p o s i t i o n  and  i n  t h i s  p a r t i c u l a r  e l e c t i o n  wou ld  
h a v e  p r e f e r r e d  a d d i t i o n a l  c a n d i d a t e s  f o r  p r e s i d e n t - e l e c t  i f  a change  i s  g o i n g  to  be made s o o n .  
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H o w e v e r ,  i n  g e n e r a l  I l e a n  t o w a r d  o n l y  one  c a n d i d a t e .  A l so  b e c a u s e  o f  t h e i r  s p e c i a l  r e s p o n s i -  
b i l i t i e s ,  I f a v o r  o n l y  one  c a n d i d a t e  f o r  e a c h  p o s i t i o n  o f  e d i t o r  o r  t r u s t e e .  

I do n o t  t h i n k  n o m i n a t i o n  b y  p e t i t i o n  i 8  t h e  u l t i m a t e  s o l u t i o n  t o  g e t t i n g  r e p r e s e n t a t i v e  
s l a t e s ,  b u t  i t  t s a  s t a r t .  Some o r g a n i z a t i o n s  who h a v e  used  i t  h a v e  p u t  r e s t r a i n t s  on i t s  
u s e .  We do n o t  g e t  an  i n p u t  f r o m  much o f  o u r  m e m b e r s h i p  and  t h o s e  t h a t  do e x e r c i s e  an  i n p u t  
a r e  l i k e l y  t o  h a v e  more  t h a n  t h e i r  £ s i r  s h a r e .  I n  p r a c t i c e ,  i t  v i o l a t e s  one p e r s o n  - one v o t e .  
H e r e  i s  a n o t h e r  m e t h o d  o f  g e t t i n g  o u t s i d e  i n p u t .  AHS a s k s  i t s  member sh ip  e a c h  y e a r  f o r  a d v i c e  
a s  t o  t h e  n o m i n e e s  i n  t h e  n e x t  e l e c t i o n .  I t  n~LSht h e l p  to  make t h e  s t r u c t u r e  o r  AHS more 
r e p r e s e n t a t i v e  i £  i t s  m e m b e r s h i p  w e r e  a d v i s e d  a8 t o  how the  a d v i s o r y  i n f o r m a t i o n  i s  u s e d .  
P e r h a p s  i n  a d d i t i o n  t o  m a k i n g  s u g g e s t i o n s ,  t h e  members  m i g h t  c a s t  one b r o w n i e - p o i n t  t o w a r d  
some c a n d i d a t e  f o r  e l e c t i o n  ( o r  d i v i d e  t h e  p o i n t  among s e v e r a l  c a n d i d a t e s )  w i t h  t h e  u n d e r -  
s t a n d i n g  t h a t  t h e  n p e o p l e  w i t h  t h e  m o s t  p o i n t s  a r e  p u t  on t h e  n e x t  s l a t e .  

I t  i s  a l s o  i m p o r t a n t  t o  h a v e  AHS c o m m i t t e e s  r e f l e c t  m e m b e r s h i p ' s  v i e w s .  I r e g a r d  t h e  
move t o  h a v e  a c o m m i t t e e  r e c o ~ n d  members  f o r  i n c l u s i o n  on c c a ~ i t t e e s  a s  a s t e p  i n  t h e  r i g h t  
direction. 

CA~DT~TES FOR VICE PRESIDENT 

MARY GRAY: 1 .  The ASS s h o u l d  i m p r o v e  Ellq and  t h e  r e g i s t e r  i t  o p e r a t e s  a t  m e e t i n g s  i n  a number 
o f  w a y s .  The  S o c i e t y  s h o u l d  a l s o  l o o k  t o  n o n - t r a d i t i o n a l  f u n d i n g  s o u r c e s  ( e . g . ,  D e p t .  o f  L a b o r  
u n d e r  t h e  Haupower  T r a i n i n g  A c t )  t o  r e t r a i n  Ph .D .  m a t h e m a t i c i a n s  c u r r e n t l y  unemployed .  F i n a l l y  
t h e  AHS s h o u l d  w o r k  f o r  r e d i r e c t i o n  o f  F e d e r a l  and  s t a t e  f u n d s  t o  e d u c a t i o n a l  p r o g r a m s  and 
o t h e r  s e r v i c e s  t o  t h e  p e o p l e  w h i c h  r e q u i r e  t r a i n e d  m a t h e m a t i c i a n s .  

2 .  T h e  ~ s h o u l d  t a k e  f i r m  s t a n d s  i n  f a v o r  o f  n o n - d i s c r i m ~ n a t t o n  and  a f f i r m a t i v e  a c t i o n .  I t  
s h o u l d  e x p o s e  d t s c r f m i n a t o r y  p r a c t i c e s  o f  e m p l o y e r s ,  i n  p a r t i c u l a r  a c a d e m i c  i n s t i t u t i o n s  and 
g o v e r n m e n t  a g e n c i e s  w i t h  whom i t  h a s  c l o s e  r e l a t i o n s .  P o s s i b l e  a c t i o n s  i n  s u p p o r t  o f  t h o s e  d i s -  
c r t ~ n ~ a t e d  a g a i n s t  i n c l u d e  f i n a n c i a l  and l e g a l  a i d ,  p r o v i s i o n  o f  e x p e r t  w i t n e s s e s ,  i n d e p e n d e n t  
i n v e s t i g a t i o n s  and  c o n s u l t a t i o n  ( p a r t i c u l a r l y  i n  t h e  a f f i r m a t i v e  a c t i o n  a r e a ) ,  and c e n s u r e  o f  
r e c a l c i t r a n t  i n s t i t u t i o n s .  The H o s t e r t  c o n m i t t e e  s h o u l d  c o n t i n u e  t o  o p e r a t e  e s s e n t i a l l y  a s  
i s ,  w i t h  i n c r e a s e d  m e m b e r s h i p  and  s u p p o r t ,  b u t  t h e  w h o l e  t a s k  s h o u l d  n o t  be  l e f t  t o  i t .  The 
e n t i r e  S o c i e t y  i 8  r e s p o n s i b l e  f o r  t h e  i n s u r a n c e  o f  n o n - d i . s c r i m i n a t o r y  t r e a t m e n t  o f  i t s  members .  

3 .  The  S o c i e t y  s h o u l d  c o n c e r n  i t s e l f  w i t h  t h o s e  i s s u e s  which h a v e  an  i m p a c t  on m a t h e m a t i c s  and  
o n  m a t h e m a t i c i a n s  i n  t h e i r  p r o f e s s i o n a l  c a p a c i t i e s .  Amnesty i s  an  example  o f  s u c h  an  i s s u e ,  
a l t h o u g h  i t  i s  o n l y  one  a s p e c t  o f  t h e  p r o b l e m  o f  m a t h e m a t i c i a n s  Q b e i n g  a b l e  t o  t r a v e l  f r e e l y  t o  
p u r s u e  t h e i r  r e s e a r c h .  

4 .  T h e r e  s h o u l d  b e  n o m i n a t i o n  by  p e t i t i o n  f o r  a l l  n o n - e d i t o r i a l  o f f i c e s  - i . e . ,  t h e  p r o c e s s  
s h o u l d  b e  e x t e n d e d  t o  t h e  o f f i c e s  o f  P r e s i d e n t ,  T r u s t e e ,  S e c r e t a r y  and A s s o c i a t e  S e c r e t a r y ,  
T r e a s u r e r  and  A s s o c i a t e  T r e a s u r e r .  F a i l i n g  t h i s ,  t h e r e  s h o u l d  be  more  t h a n  one  c a n d i d a t e  
p r o p o s e d  f o r  some o f  t h e s e  o f f i c e s  by  t h e  N o m i n a t i n g  Commi t t ee ,  wh ich  s h o u l d  i t s e l f  b e  e l e c t e d .  
T h e r e  s h o u l d  b e  more  i n p u t  f r o m  t h e  m e m b e r s h i p  i n t o  t h e  s e l e c t i o n  o f  members  o f  e o ~ t t t e e s  t o  
i n s u r e  a b r o a d e r  r e p r e s e n t a t i o n  o f  t h e  k i n d s  o f  i n s t i t u t i o n s  end non-acaden~Lc e m p l o y e r s  a t  wh ich  
ASS member s  a r e  l o c a t e d ,  a s  w e l l  e a  b e t t e r  r e p r e s e n t a t i o n  o f  t h o s e  who h o l d  v a r y i n g  p o i n t s  o f  
v i e w  r e g a r d i n g  t h e  r o l e  t h e  AHS s h o u l d  p l a y  i n  s o c i e t y .  Only one member o f  e a c h  E d i t o r i a l  Board  
s h o u l d  s e r v e  on  t h e  AMS C o u n c i l ,  t h e  c o m ~ ' t t t e e  s t r u c t u r e  s h o u l d  b e  r e o r g a n i z e d  and some l i m i t a -  
t i o n  d e v i s e d  on  t h e  n t m b e r  o f  c o m m i t t e e s  on wh ich  one  menber  may s e r v e  a s  w e l l  o8 t h e  l e n g t h  o f  
s e r v i c e  i n  any  A~S p o s i t i o n .  The  C o u n c i l  s h o u l d  t a k e  o v e r  more  p o l i c y  d e c i s i o n s  f r o m  i t s  
Kxecut ive  Coumittee and from the Trustees.  

STEVEN C. K I J ~ N E :  1 .  I c a n n o t  a n s w e r  Q u e s t i o n  1 w i t h o u t  knowing  wha t  t h e  ANS h a s  a l r e a d y  d o n e ,  
a n d  w h a t  t h e  t e n s e  o f  p o s s i b i l i t i e s  i s .  I do t h i n k  o n e  of  t h e  l i n e s  o f  a p p r o a c h  t o  t h e  e m p l o y -  
~ t  p r o b l e m  s h o u l d  b e  t o  e n c o u r a g e  g r a d u a t e  s t u d e n t s  t o  d e v o t e  ~ a t t e n t i o n  t o  a p p l i e d  £ i e l d s  
o f  n a t h e n a t t c a ,  s o r e  t h a n  i n  t h e  p a s t ,  s o  t-~--~ n a y  b e  be t~-er  a b l e  t o  ~.~nl, p i t  ~ J o b  . o ~  
o ~  t ~ - - . ~  ~ ! ~ - _ ~  and ~ve rS , i t i eS .  
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2. I oppose  p o l i t i c a l ,  s e x u a l ,  and r a c i a l  d i s c r i m i n a t i o n  i n  t h e  m a t h e m a t i c a l  communi ty ,  and 
t h i s  s h o u l d  be  t he  p o s i t i o n  o f  t h e  AMS. I am n o t  a c q u a i n t e d  w i t h  the  M o s t e r t  Commit tee .  I do 
n o t  know when o r  by whom i t  was a p p o i n t e d  o r  w i t h  what  c h a r g e .  

3. I t  would depend on t h e  c i r c u m s t a n c e s .  I am n o t  r e a d y  to  t r y  to  c a t a l o g ,  i n  advance  and 
w i t h o u t  r e f e r e n c e  t o  a s p e c i f i c  p r o p o s a l  f o r  AMS a c t i o n  on a s o c i a l  or  p o l i t i c a l  i s s u e ,  what  
c i r c u m s t a n c e s  would J u s t i f y  a c t i o n  (and "concern" '  w i t h o u t  a c t i o n ,  a t  l e a s t  t h e  a c t i o n  o f  t r y i n g  
to  i n f l u e n c e  some e v e n t ,  would o f  c o u r s e  be  empty.  

4• I do n o t  now have a t  my elbow ( i f  e l e c t e d  I p r e sumab ly  would then  have )  t h e  c o n s t i t u t i o n  
and by laws  and o t h e r  r e s o l u t i o n s  ( i f  any)  g o v e r n i n g  n o m i n a t i o n  by p e t i t i o n •  I s  t h e r e  n o m i n a t i o n  
by p e t i t i o n  f o r  some o r  a l l  o f f i c e s  now? I n  any c a s e ,  w i t h o u t  knowing mere a b o u t  t h e  e x i s t i n g  
s i t u a t i o n  t h a n  I do now (as  I s h o u l d  come t o  know i f  e l e c t e d ) ,  I have no s u g g e s t i o n s .  

Remark: I will mention that recently I served five years as Dean of a liberal arts and science 
college wlth over 15,000 students and close to 2,000 faculty. During my tenure in this office, 
I belleve I had good rapport with virtually all the women, and minority members (principally 
Blacks and Chicanos), of my faculty. Of the Jobs offered to outsiders during my Deanship, the 
percent of the offers which went to women was several times as great as the percent of women on 
the existing faculty, and this without, in any way, comprom4slng quality standards. We identi- 
fied this many top-qualitywomen candidates. Of the Job offers accepted, the percent that were 
to women was not as good, since evidently there was extraordinary competition (by institution 
after institution attempting to increase its proportion of women) for the same pool of outstan- 
ding women candidates. Similarly, the College tried very hard to hire in the two minority 
categories mentioned, and with a degree of success, though it tended to be more difficult to 
find minority candidates than women candidates. 

As a teacher, I have never discriminated against students on political, sexual, or racial 
grounds. Normally, I would not even know the politics of my students• Of the two women who 
worked for Ph.D.'s with me, one received the degree and has been continuing to produce mathe- 
matlcally, though she is uarried and has children; the other married when she had made only a 
small beginning on her thesis, left the campus, and never made the slightest effort to continue 
the work on her thesis. One of my Ph.D.'s is part Native American, another is Chinese. (A 
Black or Chicano candidate never presented him/herself tome for Ph.D. work. 

G.D. MOSTOW: I. The AMS should have a standing Committee on Employment whose charge is to so- 
licit Inltiatives, study proposals, and make recomendations to the Society for action. Once 
such recommendations, if any, are approved by the Council, the AMS should use its offices to 
help implement the recommendations. 

2. Abuses in this area are legal problems. 

3. Normally, soclal and political issues are not the business of the AMS. Hc~ever, whenever 
the issues reach such large proportions as to interfere with the mathematical activities in 
the country, the AMS may properly become involved. 

4. A l l  o f f i c e s  e x c e p t  t he  p r e s i d e n c y .  

LOUIS NIRE~ERC: While  t he  AMS has  been t r a d i t i o n a l l y  an o r g a n i z a t i o n  d e v o t e d  t o  t h e  p r o m o t i o n  
o f  m a t h e m a t i c s ,  we have  moved i n t o  a t ime  when l a r g e  numbers o f  m a t h e m a t i c i a n s  have  s e r i o u s  
employment d i f f i c u l t i e s .  C o n s e q u e n t l y  t he  s o c i e t y  must  d e v o t e  more of  i t s  e n e r g y  i n  l o o k i n g  
a f t e r  some o f  t h e  p rob lems  o f  i t s  members such  as  unemployment  and d i s c r i m i n a t o r y  p r a c t i c e s .  

M.M. SCHIFFER: S i n c e  i t  i s  d i f f i c u l t  f o r  me t o  answer  s p e c i f i c a l l y  the  f o u r  q u e s t i o n s  you  
m e n t i o n e d ,  l e t  me answer  f r a n k l y  and i n  my own way. 
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I am i n  t h e  f i r s t  p l a c e  a m a t h e m a t i c i a n  and  l o v e  my s c i e n c e  and r e s e a r c h  i n  i t .  I r e s p e c t  e v e r y  
good  m a t h e m a t i c i a n ,  r e g a r d l e s s  o f  s e x ,  r a c e ,  o r  p o l 4 t l c a l  v i e w s  and have  done so  a l l  my l l f e .  
I m u s t  c o n f e s s  t h a t  I am n o t  v e r y  e x p e r i e n c e d  i n  a c t i o n s  o u t s i d e  my own f i e l d  o f  c o m p e t e n c e ,  and 
l am a l s o  q u i t e  s k e p t i c a l  a b o u t  t h e  c h a n c e s  o f  f i g h t i n g  s t u p i d i t y  and b i g o t r y  by  o r g a n i z a t i o n a l  
a c t i o n .  I w o u l d  do my b e s t  t o  f o l l o w  my c o n v i c t i o n s  i n  e v e r y  s p e c i a l  c a s e  which  would need  
a c t l o n ,  b u t  i n  a l l  h o n e s t y  I s h o u l d  s t a t e  t h a t  my main  i n t e r e s t  would be  t h e  d e v e l o p m e n t  and 
s t i m u l a t i o n  o f  r e s e a r c h  and  t e a c h i n g  i n  m a t h e m a t i c s  and  i t s  a p p l i c a t i o n s .  

CANDIDATES FOR COUNCIL 

JOAN S.  BTI~4AN: T h e s e  q u e s t i o n s  i n v o l v e ,  i n  my m i n d ,  e x c e e d i n g l y  complex  m a t t e r s  which  I f i n d  
i t  d i f f i c u l t  t o  a n s w e r  by  s t a t i n g  a " p o s i t i o n " .  Wi th  t h a t  i n t r o d u c t o r y  q u a l l f l c a t i o n ,  l e t  me 
a t t e m p t  t o  g i v e  y o u  some o f  my o p i n i o n s  on t h e  m a t t e r s  r a i s e d .  

R e g a r d i n g  e m p l o y m e n t ,  I f e e l  t h a t  t h e  AMS h a s  a l r e a d y  t a k e n  a number  o f  s e n s l b l e  s t e p s ,  
b u t  t h a t  t h e  m a t t e r  i s  b a s i c a l l y  one we a r e  p o w e r l e s s  t o  a l t e r .  I t h i n k  t h a t  g r a d u a t e  s t u d e n t s  
s h o u l d  be  f u l l y  i n f o r m e d  a s  t o  t h e  s e r i o u s n e s s  o f  t h e  j ob  c r i s i s ,  and  s h o u l d  knc~¢ i n  d e t a i l  
t h e  s i t u a t i o n  t h e y  ~ r i l l  p r o b a b l y  f a c e  on o b t a i n i n g  t h e i r  P h . V ' s .  S t a t i s t i c s  on employment  o f  
new P h . D ' s ,  on  v a c a n c i e s  i n  p e r m a n e n t  p o s i t i o n s ,  on academic  and i n d u s t r i a l  o p p o r t u n i t i e s ,  a r e  
a l l  h e l p f u l .  I s u p p o r t  ( w i t h  q u a l i f i c a t l o n s )  t h e  B e t s  p l a n  t o  l e n g t h e n  and  b r o a d e n  the  t r a d i -  
t i o n a l  Ph .D t r a i n i n g ,  so  t h a t  new P h . D ' s  w i l l  be  more  a d a p t a b l e  and  f l e x l b l e  when t h e y  s e e k  
e m p l o y m e n t ,  My q u a l i f i c a t i o n s  r e g a r d i n g  t h a t  p l a n  a r e  t h a t  i t  seems t o  me t h a t  i t  would  
i n c r e a s e  t h e  p e r i o d  o f  d e p e n d e n c y  a t  a t i m e  when s t u d e n t s  a r e  r e a d y  to  do i n d e p e n d e n t  work ,  
a n d  a l s o  t h a t  i t  w o u l d  h a v e  t h e  e f f e c t  o f  b o l s t e r i n g  t h e  s t r o n g e r  s c h o o l s  (which h a v e  the  
r e s o u r c e s  t o  o f f e r  s u c h  a p r o g r ~ n )  a t  t h e  e x p e n s e  o f  t hose  w i t h  s m a l l e r  f a c u l t i e s  and  more 
m a r g i n a l  o p e r a t i o n s .  T r a d i t i o n a l l y ,  one  o f  t h e  s t r o n g e s t  a s p e c t s  o f  t h e  A m e r i c a n  e d u c a t i o n a l  
s y s t e m  h a s  b e e n  i t s  d i v e r s i t y ,  and  I wou ld  be s o r r y  t o  see  t h a t  w a t e r e d  down. 

I am i n  g e n e r a l  o p p o s e d  t o  t h e  p o l i t i c i z a t i o n  o f  the  AHS. I f i n d  i t  t o  be  d i v i s i v e  and 
c o u n t e r p r o d u c t i v e .  We h a v e  one  g e n u i n e  t i e  w i t h  one s n o r e r - - w e  a r e  a l l  m a t h e m a t i c i a n s ,  and  
t h a t  i s  w h a t  t h e  AHS i s  a l l  a b o u t .  I am a l s o  o p p o s e d  t o  t h e  " q u o t a  s y s t e m  m e n t a l i t y " ,  
b e c a u s e  I b e l i e v e  t h a t  i n  t h e  l o n g  run  i t  i s  c o u n t e r p r o d u c t i v e .  On the  o t h e r  h a n d ,  t h e r e  a r e  
t i m e s  when s o c i a l  o r  p o l i t i c a l  i s s u e s  a r i s e  w h i c h  a r e  o f  such  un ique  c o n c e r n  t o  us  a s  m a t h e -  
m a t i c i a n s  t h a t  I f e e l  t h a t  i t  i s  r i g h t  and  a p p r o p r i a t e  f o r  t h e  AMS t o  t a k e  a s t a n d .  Cases  
w h i c h  h a v e  come t o  t h e  a t t e n t i o n  o f  t h e  H o s t e r t  Commit tee  a p p e a r  to  be o f  t h a t  n a t u r e , - f o r  
e x a m p l e ,  c a s e s  w h e r e  r a c i a l  o r  s e x u a l  o v e r t o n e s  may h a v e  p l a y e d  a d e c i s i v e  r o l e  i n  h i r i n g  o r  
t e n u r e  d e c i s i o n s .  A n o t h e r  e x a m p l e  whe re  I f e e l  t h a t  i t  i s  r ~ h t  and p r o p e r  f o r  t h e  AHS to  t a k e  
a p u b l i c  s t a n d  i s  i f  a m a t h e m a t i c i a n  i s  i m p r i s o n e d  o r  i n c a r c e r a t e d  i n  a m e n t a l  i n s t i t u t i o n ,  
a n d  p r e v m a t e d  f r o m  w o r k i n g ,  b e c a u s e  h i s  o r  h e r  p o l i t i c s  a r e  u n a c c e p t a b l e .  

W i t h  r e g a r d  t o  y o u r  q u e s t i o n  a b o u t  mak ing  t h e  AHS more r e p r e s e n t a t i v e  by o p e n i n g  new 
o f f i c e s  t o  n o m i n a t i o n  b y  p e t i t i o n ,  I c a n n o t  a t  t h i s  moment s ee  t h a t  such  a n e e d  e x i s t s .  The 
d u t i e s  o f  m o s t  o f  t h e  o f f i c e s  a p p e a r  t o  be  p r i m a r i l y  o f  a s c h o l a r l y  o r  a d m i n i s t r a t i v e  n a t u r e ,  
a n d  f o r  p o s i t i o n s  o f  t h a t  t y p e  i t  i s  n o t  c l e a r  t o  me t h a t  i t  i s  a p p r o p r i a t e  t o  a s k  t h a t  t he  
o f f i c e h o l d e r s  he  r e p r e s e n t a t i v e  o f  a l l  a s p e c t s  o f  t h e  m a t h e m a t i c a l  commun i ty .  X w i l l ,  h o w e v e r ,  
k e e p  a n  o p e n  mind  on t h i s  m a t t e r  (and o t h e r s ) ,  s i n c e  up to  now I h a v e  n o t  h a d  a n y  r e a l  
e x p e r i e n c e  w i t h  t h e  i n n e r  w o r k i n g s  o f  t h e  AMS, and  p e r h a p s  I do n o t  f u l l y  a p p r e c i a t e  a l l  o f  
t h e  f a c t o r s  t h a t  a r e  i n v o l v e d .  
ED DUBINSKY: I. I think that the AMS should become intimately involved in working to alleviate 
some of the suffering caused by the employment problem. For two years I have been trying to 
convince people that the NSF research money could and should be used to increase research 
t h r o u g h  s u p p o r t i n g  u n -  and  u n d e r e m p l o y e d  m a t h e m a t i c i a n s .  At  t h e  l a s t  AHS b u s i n e s s  m e e t i n g  a t  
Kalamazoo.  I s u c c e s s f u l l y  p r o p o s e d  t h e  f o r m a t i o n  o f  a c o m m i t t e e  which  w i l l  l o o k  f o r  ways t o  h e l p  
u n e m p l o y e d  m a t h e m a t i c J ~ a n s  come t o  t h e  W i n t e r  K e e t i n g .  I hope  t h a t  t h e s e  ways w i l l  i n c l u d e  c a r  
p o o l s  a n d  p r o v i s i o n  f o r  s u b s i s t e n c e  l i v i n g .  I s u p p o r t  o t h e r  p r o p o s a l s  which  h a v e  b e e n  made such  
a s  g o v e r n m e n t  s p o n s o r e d  work  p r o j e c t s .  F i n a l l y  I t h i n k  t h a t  t h e  AHS s h o u l d  t a k e  s t r o n g  s t a n d s  
a g a i n s t  t h e  t e n d e n c y  o f  U n i v e r s i t i e s  t o  e x p l o i t  u a t h e w a t i c i a n s  d u r i n g  t h e s e  h a r d  t i n m s  by  r e d u -  
c i n g  s a l a r i e s  a n d  i n c r e a s i n g  w o r k  l o a d s .  We s h o u l d  e x p o s e  s i t u a t i o n s  i n  which  p a r t - t i w e  s a l a -  
r i e s  a r e  ~ t v e n  f o r  f u l l  t i m e  w o r k ,  t e a c h i n g  l o a d s  a r e  i n c r e a s e d  and t h e  r o a d  t o  t e n u r e  i s  a r t i -  
f i c i a l l y  c u t  o f f .  

2.  The  S o c i e t y  s h o u l d  p l a y  s w a t c h d o g  r o l e  o v e r  a f f i r m a t i v e  a c t i o n  p r o g r a m s  and p u b l i c i z e  c a s e s  
i n  w h i c h  d i s c r i m i n a t i o n  o c c u r s .  We s h o u l d  n o t  o n l y  c o n s i d e r  s p e c i f i c  a t r o c i t i e s  b u t  a l s o  work  
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on c a ~ s  I n  which  r a c l a l  a n d / o r  s e x u a l  o p p r e s s i o n  t a k e s  t h e  fo rm o f  bad w o r k i n g  c o n d i t i o n s  a s  
d e s c r i b e d  a b o v e .  The N o s t e r t  c o m m i t t e e  a l o n g  ~r l th  t h e  c o m m i t t e e  f o r  l e g a l  a l d  s h o u l d  be  g i v e n  
t h e  means f o r  t a k i n g  an  a c t i v e  l e a d i n g  r o l e  i n  f i n d i n g  c a s e s ,  g a t h e r i n g  and  p u b l i c i z i n g  f a c t s ,  
and a i d i n g  i n  c o u r t  work .  S t r o n g  s u p p o r t  f r o m  t h e  C o u n c i l ,  a s  opposed  t o  t h e  ~ r l shy-washy  
a c t i o n s  i n  Ka lamazoo ,  i s  e s s e n t i a l .  

3 .  The ma in  b u s i n e s s  o f  the  AHS i s  Co f u r t h e r  m a t h e m a t i c a l  a c t i v i t y •  I t  i s  a l s o  t r u e  t h a t  
when a s y s t e m  i8  r i d d l e d  w i t h  i n j u s t i c e s  o f  v a r i o u s  fo rms  t h a t  l e a d  n o t  o n l y  t o  t h e  d i s r u p t i o n  
o f  i n d i v i d u a l  l i v e s  b u t  t h e  o p p r e s s i o n ,  i f  n o t  d e s t r u c t i o n ,  o f  e n t i r e  g r o u p s ,  t h e n  i t  becomes  
n e c e s s a r y  f o r  e a c h  human b e i n g  t o  u s e  e v e r y  e n e r K y ,  e v e r y  o r g a n i z a t i o n ,  e v e r y  means  to  s t r u g -  
g l e  a g a i n s t  t h e s e  i n j u s t i c e s .  These  p r o b l e m s  c a n  o n l y  be d e a l t  w i t h  i £  we become s o  s e r i o u s  
a b o u t  them a s  t o  acknowledge  t h e i r  e x i s t e n c e  i n  e v e r y  a s p e c t  o£  o u r  l i v e s - - i n c l u d i n g  m a t h e m a t i c s .  

I t  i s  w i t h  t h i s  i n  mind ,  and w i t h  f u l l  knowledge  o f  t h e  f a c t  t h a t  many members  o f  t h e  AHS do n o t  
want  t h e s e  i s s u e s  d i s c u s s e d  in  o u r  m e e t i n g s ,  and w i t h  s i n c e r e  r e g r e t s  a b o u t  t h e  n e c e s s i t y  o f  
a c t i n g  a g a i n s t  t h e  w i s h e s  o f  t h e s e  members ,  t h a t  I and o t h e r s  have  worked f o r  many y e a r s  t o  
f o r c e  t h e  S o c i e t y  t o  c o n s i d e r  t h e s e  i s s u e s .  

4.  A l l  o f f i c e s  e x c e p t  t h e  P r e s i d e n t  s h o u l d  a d m i t  n o m i n a t i o n  by  p e t i t i o n .  The r e a s o n  f o r  t h e  " 
e x c l u s i o n  i s  t h a t  t h i s  p o s i t i o n  i s  b a s e d  on b o t h  a d m i n i s t r a t i v e  and s c h o l a r l y  a c t i v i t y •  The 
b e s t  way o f  making  t h e  AHS more r e p r e s e n t a t i v e  would be  t o  e l i m i n a t e  r a c i a l  and s e x u a l  d i s c r i -  
m i n a t i o n  and e l i t i s m .  I n  t h e  o f f i c e s  o f  t h e  S o c i e t y  t h e r e  i s  a p r e p o n d e r a n c e  o f  w h i t e  m a l e s  
f rom p r e s t i g i o u s  i n s t i t u t i o n s .  I t  i s  i m p o r t a n t  t h a t  t h e  AHS t a k e  the  l e a d  i n  r e d r e s s i n g  t h e  
b a l a n c e  and i n  r e a l i z i n g  t h a t  t o d a y  more and more  o f  o u r  b e s t  m e t h e m a t i c i a n s  h a v e  p o s i t i o n s  a t  

i n s t i t u t i o n s  which  have  been  l i t t l e  known i n  t h e  h i e r a r c h y  o f  t h e  AMS. 

R e g a r d i n g  s t r u c t u r e s ,  I h a v e  hopes  f o r  t h e  r e c e n t  p r o p o s a l s  coming f rom t h e  Connni t tee  on 
Committees. 

EDWIN E. FLOYD: F r a n k l y ,  I h a v e  n o t  i n  t h e  l a s t  s e v e r a l  y e a r s  had  a s u s t a i n e d  i n v o l v e m e n t  w i t h  
n a t i o n a l  m a t h e m a t i c a l  o r g a n i z a t i o n s .  I t h e r e f o r e  do n o t  have  a p r e p a r e d  p o s i t i o n  on y o u r  q u e s -  
t i o n s ,  a n d  do n o t  f e e l  a t  t h i s  s t a g e  t h a t  I know a n y t h i n g  l i k e  f i n a l  a n s w e r s  t o  y o u r  q u e s t i o n s .  
I would o f  c o u r s e  u n d e r t a k e  s e r i o u s l y  t o  i n v o l v e  m y s e l f  w i t h  t h e  f u l l  r a n g e  o f  m a t t e r s  o f  i n -  
t e r e s t  t o  t h e  c o u n c i l .  

HARRIET LORD: 1.  The " c u r r e n t  employment  c r i s i s  t h a t  t h e  m a t h e m a t i c a l  consnunt ty  i s  e x p e r i e n c i n g  
i s  an e x t e n s i o n ,  t o  w h i t e  m a l e s ,  o f  t h e  p r o b l e m s  t h a t  many f e m a l e  and n t ~ n o r i t y - g r o u p  m a t h e m a -  
t i c i a n s  h a v e  b e e n  f a c i n g  f o r  some t i m e ,  i . e .  unemployment ,  u n d e r e m p l o y m e n t ,  d e n i a l  o f  t e n u r e ,  
and w i d e s p r e a d  e x p l o i t a t i o n .  I t  i s  i m p o r t a n t  t h a t  when t h i s  p r o b l e m  i s  e v e n t u a l l y  s o l v e d ,  i t  
i s  s o l v e d  f o r  a l l  m a t h e ~ a t i c i a n s .  In  o r d e r  to  s o l v e  t h e  unemployment  p r o b l e m ,  t h e  l e a d e r s h i p  
o f  t h e  AMS mus t  c----are enough t o  t a k e  some p o s i t i v e  a c t i o n s .  F o r  e x a m p l e ,  t h e  C o u n c i l  c o u l d  t a k e  
a s t r o n g  p o s i t i o n  f o r  t h e  a d e q u a t e  f u n d i n g  o f  e x i s t i n g  p r o g r a m s  so  t h a t  c u r r e n t  c l a s s  s i z e s  and  
t e a c h i n g  l o a d s  a r e  n o t  i n c r e a s e d .  A l s o ,  t h e  S o c i e t y  s h o u l d  i n v e s t i g a t e  t h e  u s e  o f  some t y p e s  o f  
c e n s u r e  a g a i n s t  d e p a r t m e n t s  t h a t  e x p l o i t  m a t h e m a t i c i a n s  i n  t o d a y ' s  Job m a r k e t .  T h e s e  a r e  two 
c o n s e r v a t i v e ,  b u t  c o n c r e t e ,  s u g g e s t i o n s .  The AMS l e a d e r s h i p  ( p a s t  as w e l l  a s  p r e s e n t )  m a s t  
r e c o g n i z e  i t s  o b l i g a t i o n  t o  do s o m e t h i n g ,  b e s i d e s  t a l k ,  a b o u t  t h e  Job  c r i s i s .  

2.  The e x i s t e n c e  end p u r p o s e  o f  t h e  M o s t e r t  c o m m i t t e e  s h o u l d  be  f r e q u e n t l y  a d v e r t i s e d  so  t h a t  
more AMS members w i l l  become aware  o f  i t s  e x i s t e n c e ,  and  how i t  f u n c t i o n s .  T h i s  a d v e r t i s e m e n t  
w i l l  o b v i o u s l y  i n c r e a s e  t h e  c o w m i t t e e ' s  work  l o a d ,  n e c e s s i t a t i n g  i t s  e x p a n s i o n .  The e x p a n d e d  
c o u m i t t e e  s h o u l d  i n c l u d e  a t  l e a s t  one  woman and one  m i n o r i t y - g r o u p  member ( n o t  J u s t  one  S p a n i s h -  
su rnamed B l a c k  woman.)  S i n c e  some AMS members--- 'constder t h i s  Co be  a r a d i c a l  s u g g e s t i o n ,  i t  
s h o u l d  b e  p o i n t e d  o u t  t h a t  one  c u r r e n t  member o f  t h e  c o n m i t t e e  h a s  s t a t e d ,  i n  p r i n t ,  t h a t  one  
e f f e c t  o f  h a v i n g  more women i n  M a t h e m a t i c s  c l a s s e s  i s  t h a t  s t a n d a r d s  w i l l  h a v e  t o  b e  l o w e r e d .  
The c o m m i t t e e  can  h e l p  m a t h e m a t i c i a n s  who a r e  v i c t i m  o f  d i s c r t ~ t n a t i o n  n o t  o n l y  by  a w a r d i n g  
them l o a n s  f o r  l e g a l  f e e s  and by  f i l i n g  s m t c u s  c u r i a e  b r i e f s  i n  c o u r t  c a s e s ,  b u t  b y  a l s o  
t a k i n g  a t o l d  i n  p r o c e d u r e s  ( d e p a r t m e n t a l  and  i n s t i t u t i o n a l )  wh ich  t h e  m a t h e m a t i c i a n  w i l l  go 

t h r o u g h  b e f o r e  t a k i n g  t h e  c a s e  t o  c o u r t .  
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3. As an  i n d i v i d u a l  member o f  t h e  AMS, I hope t h a t  o t h e r s  would a g r e e  w i t h  me t h a t  many s o c i a l '  
and political issues are the proper business of the Society. The specific issues with which 
t h e  AMS s h o u l d  c o n c e r n  i t s e l f  mus t  be d e c i d e d  by t he  members o f  t h e  S o c i e t y .  

4. We must have nomination by petition for President, Secretary, and members of the Board of 
Trustees. These are powerful positions in the AMS. For this reason, those who are elected must 
truly be representatives for the entire membership. To deny nomination by petition is to imply 
that the membership is unable to make intelligent choices. 

Another way in which the AMS's structure could be more representative is to include more mathe- 
maticians on the various Society committees. (There are now relatively few members who serve on 
many committees.) This should be done in a way to have not only new committee members, but 
also to have members from institutions and groups of mathematicians (i.e. Blacks, women, unem- 

ployed) which have been inadequately represented in the past. For example, there are no unem- 
ployed mathematicians on any of the various committees of the Socletywhich are working on the 
emnlovment situation. 

LEE A. RUBEL: I. A large part of the employment problem is rooted in national and internatio- 
nal economics and is beyond the influence of the AMS - besides, I do not see economics as a 
p r o p e r  s p h e r e  f o r  t h e  AMS t o  o p e r a t e  i n .  A c e n t r a l  a s p e c t  o f  t he  employment p rob lem i s  t he  
p r i o r i t i e s  g i v e n  by o u r  s o c i e t y  t o  i n t e l l e c t u a l ,  c u l t u r a l ,  and s c i e n t i f i c  v a l u e s ,  namely low 
p r i o r i t i e s .  I t h i n k  t h e  AMS s h o u l d  t r y  t o  change  t h i s  by a p u b l i c i t y  campaign to  i n s t r u c t  
p e o p l e  t h a t  m a t h e m a t i c s  can  be  b e a u t i f u l ,  i m p o r t a n t ,  and v a l u a b l e .  Ano the r  a s p e c t  o f  the  
employment  p r o b l e m  i s  t h a t  some m a t h e m a t i c i a n s  t h e m s e l v e s  have  h u r t  t h e  p r o f e s s i o n  by do ing  
s i l l y ,  i n e f f e c t i v e ,  o r  o v e r s p e c i a l i z e d  r e s e a r c h .  The AMS can h e l p  c o u n t e r a c t  t h i s  by t i g h t e -  
n l n g  i t s  s t a n d a r d s  o f  wha t  i s  p u b l i s h e d  i n  i t s  own j o u r n a l s ,  and by d i s c o u r a g i n g  o v e r s p e c i a l i -  
z a t i o n  I n w h a t  i t  p u b l i s h e s ,  what  hour  s p e a k e r s  i t  s e l e c t s ,  and what i t  s p o n s o r s  c o n f e r e n c e s  on.  

2.  I t h i n k  t h e  AMS s h o u l d  g e n e r a l l y  l e a v e  s u c h  q u e s t i o n s  to  o r g a n i z a t i o n s  l l k e  t h e  AAUP and 
ACLU. The o n l y  v a l l d  r o l e  f o r  t he  M o s t e r t  commi t t ee  would be to  s e t  up p a n e l s  i n  i n d i v i d u a l  
c a s e s  t o  t r y  t o  g i v e  a f a i r  e v a l u a t i o n  o f  t h e  r e s e a r c h  accompl i shmen t s  of  someone whose r e -  
search credentials are in dispute. 

3. I think the primary concerns of the AMS should be research and scholarship in mathematics, 
and t h a t  i t  s h o u l d  s t e e r  c l e a r  o f  p o l i t i c a l  and s o c i a l  i s s u e s ,  e x c e p t  where t h e r e  i s  a c l e a r  
and d i r e c t  c o n n e c t i o n  w i t h  m a t h e m a t i c a l  r e s e a r c h ,  and where t he  AMS by t a k i n g  a p r o f e s s i o n a l l y  
i n f o r m e d  s t a n d  c a n  c o n t r i b u t e  t o  a r e s o l u t i o n  o f  t he  i s s u e .  A l l  p o s s i b l e  p r o t e c t i o n  s h o u l d  be 
g i v e n  t o  p o l i t i c a l  m i n o r i t i e s  w i t h i n  t h e  AMS who want  i t  t o  be t h e i r  v o i c e  on m a t h e m a t i c a l  
issues but n o t  on political or social ones. 

4. I belleve that all offices of the AMS should be open to nomination by petition. 

Additional Comment: There is one central issue not included in your questionnaire that I want 
to address - the crisis in mathematlcal research and what the AM~ could try to do about it. 
Fields are prollferatlng and splitting off, and mathematicians are overspecializing, all at a 
g r e a t  r a t e .  I t h i n k  t h e  AMS s h o u l d  e n c o u r a g e  c o n f e r e n c e s  i n  i n t e r d i s c i p l i n a r y  a r e a s  and d i s -  
c o u r a g e  t h o s e  i n  m i n u t e  c o r n e r s  o f  m a t h e m a t i c s .  I t h i n k  t h e  e d i t o r s  o f  i t s  J o u r n a l s  shou ld  do 
e v e r y t h i n g  t o  keep  p a p e r s  f rom b e i n g  p u b l i s h e d  whose o n l y  i n t e r e s t  i s  t h a t  t h e y  a r e  c o n n e c t e d  
w i t h a c l i q u e  o r  w i t h  p a p e r s  a l r e a d y  p u b l i s h e d .  I t h i n k  c o n s i d e r a t i o n  s h o u l d  be  g i v e n  t o  
p r i z e s  f o r  p e o p l e  who h a v e  c o n t r i b u t e d  mas t  t o  t h e  b r o a d  s p e c t r u m  o f  m a t h e m a t i c s .  I t h i n k  
p a n e l s  and  c o m m i t t e e s  s h o u l d  be  s e t  up t o  s t u d y  ways o f  u n i f y i n g  m a t h e m a t i c s ,  and c o n n e c t i n g  i t  
w i t h  t h e  o t h e r  s c i e n c e s .  F i n a l l y ,  I d e p l o r e  t h e  g r e a t  ru shes  to  work i n  f a s h i o n a b l e  a r e a s ,  and 
f e e l  t h a t  more  p e o p l e  s h o u l d  be  e n c o u r a g e d  t o  work i n  a r e a s  t h a t  a r e  u n f a s h i o n a b l e  o r  " o l d -  
f a s h i o n e d " .  

BARRY SIMON: I w o u l d  l l k e  t o  make t h e  f o l l o w i n g  s ta t eaNmts  i n  p r e f e r e n c e  to  i n d i v i d u a l  
a n s w e r s  t o  t h e  q u e s t i o n s  r a i s e d .  L e t  me f i r s t  emphas ize  t h a t  one must  n e v e r  l o s e  s i g h t  o f  t he  



w 

% , °  

- 1 5 -  
f a c t  t h a t  t he  p r i m a r y  f u n c t i o n  o f  p r o f e s s i o n a l  s o c i e t i e s  i s  t o  meet  p r o f e s s i o n a l  f u n c t i o n s  
( p u b l i c a t i o n  o f  J o u r n a l s ,  a r r a n g e  m e e t i n g s ,  e t c . ) .  I n v o l v e m e n t  i n  " p o l i t i c a l  and s o c i a l  
i s s u e s "  shou ld  be l i m i t e d  to  t h o s e  o f  d i r e c t  r e l e v a n c e  to  the  p r o f e s s i o n  ( f o r  example ,  sma l l  
m i n o r i t y  r e p r e s e n t a t i o n  among p r o f e s s i o n a l s )  and t h o s e  i s s u e s  where  the  p r o f e s s i o n a l  e x p e r t i s e  
o f  the  s o c i e t y  i s  o f  some r e l e v a n c e .  The Amer ican  P h y s i c a l  S o c i e t y  has a d i v i s i o n  on " P h y s i c s  
and S o c i e t y "  and I see no r e a s o n  in  p r i n c i p l e  why such a group u n d e r  Amer ican  M a t h e m a t i c a l  
S o c i e t y  a u s p i c e s  on "Mathemat ic s  and S o c i e t y "  c o u l d  n o t  be formed.  On t h e  o t h e r  hand ,  i t  i s  
no t  c l e a r  to me what s o c i e t a l  i s s u e s  t h e r e  a re  where m a t h e m a t i c a l  e x p e r t i s e  would be o f  
r e l e v a n c e .  

I am c o n c e r n e d  abou t  the  sma l l  number o f  women and r a c i a l  m i n o r i t i e s  8mong m a t h e m a t i c i a n s .  My 
i m p r e s s i o n  i s  t h a t  the  p rob l em  i s  most  s e r i o u s  i n  t h a t  t he  t r a i n i n g  o f  t h e s e  g r o u p s  i s  on  the  
whole n o t  as  h i g h  as t h a t  o f  p r o f e s s i o n a l  m a t h e m a t i c i a n s  b e c a u s e  o f  v a r i o u s  s u b t l e  p r e j u d i c e s  
a t  the  s t u d e n t  l e v e l .  I t  i s  n o t  c l e a r  t o  me what  t h e  ANS can do about  t h i s  b u t  I would be  
i n t e r e s t e d  i n  l o o k i n g  i n t o  the  m a t t e r .  

I see no r e a s o n  why a l l  ANS o f f i c e r s  shou ld  n o t  be nomina ted  by p e t i t i o n  as  w e l l  a s  by  commit -  
t e e .  However i f  t h e r e  were too  many c a n d i d a t e s  f o r  the  m a j o r  o f f i c e s ,  I would s u g g e s t  t h e  
p o s s i b i l i t y  o f  a r u n - o f f  e l e c t i o n  a f t e r  the  i n i t i a l  b a l l o t i n g .  

There  i s  a l a s t  i s s u e  t h a t  has  c o n c e r n e d  me a l t h o u g h  a g a i n  i t  i s  n o t  c l e a r  what  the  ANS can do 
about  t h i s .  B a s i c a l l y  i t  seems to  me t h e r e  has  been  s o m e t h i n g  o f  an imba l ance  i n  t h e  r e s e a r c h  
v e r s u s  t e a c h i n g  a s p e c t s  o f  o u r  p r o f e s s i o n .  I am d e e p l y  commit ted  to  r e s e a r c h  m y s e l f  and f e e l  
t h a t  t he  ANS must  r e g a r d  i t s  p r i m a r y  f u n c t i o n  as e n c o u r a g i n g  f i r s t  c l a s s  r e s e a r c h .  However i t  
seems to  me t h a t  too many i n s t i t u t i o n s  have been  p r o m o t i n g  second  c l a s s  r e s e a r c h e r s  i n  p r e f e -  
r ence  t o  f i r s t  c l a s s  t e a c h e r s .  Th i s  i s  o b v i o u s l y  s v e r y  s e n s i t i v e  i s s u e ,  and I d e s p a i r  on any 
s o l u t i o n s  b e i n g  found t h a t  would improve the  s i t u a t i o n ;  bu t  I would r e g a r d  t h i s  as the  p l a c e  
where I would a t t e m p t  to  c o n c e n t r a t e  my e f f o r t  i f  I were e l e c t e d .  

D. WATERMAN: I. The AMS maintains an employment register and has considered the effective- 
ness of  v a r i o u s  p rog rams ,  e . g . ,  t h e  r e p l a c e m e n t  o f  a s s i s t a n t s  by new f a c u l t y  on a l i m i t e d  
s c a l e ,  bu t  i t  can have l i t t l e  e f f e c t  on i n c r e a s i n g  t h e  number o f  f a c u l t y  p o s i t i o n s •  I t s  e f f o r t s  
would be b e t t e r  d i r e c t e d  to  programs to  p r o v i d e  p a r t - t i m e  t e a c h i n g  employment to  m a t h e m a t i c i a n s  
w h i l e  t h e y  r e t r a i n  t h e m s e l v e s  i n  r e l a t e d  a r e a s  i n  which  employment s t i l l  e x i s t s ,  a s  compu t ing  
s c i e n c e ,  s t a t i s t i c s ,  o p e r a t i o n s  r e s e a r c h ,  and a c t u a r i a l  s c i e n c e .  F u r t h e r  e f f o r t s  s h o u l d  be 
made to  f i n d  ways to  make t h e  t r a i n i n g  i n  h i g h e r  m a t h e m a t i c s  more r e l e v a n t  t o  n o n - t e a c h l n g  
employment and t o  curb  the  p r o d u c t i o n  o f  Ph.D. ' s .  

2. The q u e s t i o n  c i t e s  t h r e e  t y p e s  o f  d i s c r i m i n a t i o n .  I n  my e x p e r i e n c e  I h a v e  s e e n  o t h e r s  
which were  mare p r e v a l e n t  i n  t h e  m a t t e r  o f  employment ,  namely d i s c r i m i n a t i o n  on t he  b a s i s  o f  
n a t i o n a l  o r i g i n ,  r e l i g i o n ,  age ,  p h y s i c a l  a p p e a r a n c e ,  and p h y s i c a l  h a n d i c a p s .  Most o f  t h e s e  a r e  
s t i l l  w i t h  us•  I t  seems c l e a r  t h a t  t h e r e  has  been  a t r a d i t i o n a l  b i a s  a g a i n s t  women i n  t h e  
m a t t e r  o f  p r o m o t i o n :  men w i t h  i n s u b s t a n t i a l  r e s e a r c h  r e c o r d s  have seemed t o  f a r e  b e t t e r  t h a n  
women w i t h  s i m i l a r  r e c o r d s •  I n d i v i d u a l s  now have  r e c o u r s e  to  s t a t e  and f e d e r a l  a g e n c i e s  f o r  
p r o t e c t i o n  a g a i n s t  some o f  t h e s e  forms o f  d i s c r i m i n a t i o n ,  and t h e i r  w i l l i n g n e s s  t o  u s e  t h e s e  
a g e n c i e s  seems to  be b r i n g i n g  a b o u t  a s u b s t a n t i a l  change  i n  t h e  s e n s i t i v i t y  o f  u n i v e r s i t y  
a d m i n i s t r a t i o n s  t o  e v i d e n c e  o f  such  c o m p l a i n t s .  I would n o t  l l k e  t o  s e e  t h e  AMS i n v o l v e d  i n  
t h e s e  m a t t e r s  e x c e p t  i n  a c a s e  i n  which t he  i n d l v i d u a l  c a n n o t  o b t a i n  r e d r e s s  t h r o u g h  u s u a l  

p r o c e d u r e .  

3. I n  a r e f e r endum,  t he  members o f  t he  AMS have  v o t e d  ove rwhe lmlng ly  a g a i n s t  t h e  I n v o l v e m e n t  
o f  the  AMS i n  s o c l a l  end p o l i t i c a l  i s s u e s •  I whould t h i n k  t h e  m a t t e r  t o  be s e t t l e d •  The re  i s  
no c o n c e n s u s  i n  t he  S o c i e t y  on such  i s s u e s ,  no r  do mos t  members b e l i e v e  s u c h  i n v o l v e m e n t  t o  be  
t he  S o c i e t y ' s  l e g i t i m a t e  f u n c t i o n .  

4.  I s h o u l d  l l k e  t o  w a i t  and see  t h e  e f f e c t  on t he  S o c i e t y  o f  t h e  v a r i o u s  r e c e n t  c h a n g e s •  
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AMS ELECTION ENDORSEMENTS I 
/ 

The AWM E x e c u t i v e  Committee wishes  to  e x p r e s s  i t s  a p p r e c i a t i o n  t o  the  c a n d i d a t e s  f o r  | 
AMS o f f i c e s  t o  b e  f i l l e d  i n  t he  Oc tobe r  e l e c t i o n  f o r  t h e i r  c o o p e r a t i o n  in  answer ing AWM°s 1 
q u e s t i o n s .  N e a r l y  a l l  c a n d i d a t e s  responded  to  ou r  q u e s t i o n s :  the  c a n d i d a t e  f o r  p r e s i d e n t , ,  
t h e  f i v e  c a n d i d a t e s  f o r  v i c e - p r e s i d e n t ,  and seven  o f  the e l e v e n  c a n d i d a t e s  f o r  member-at-  i 

, l a r g e  o f  t h e  C o u n c i l .  The E x e c u t i v e  Committee f i n d s  i t s e l f  in  agreement  wi th  some o f  the 
s t a t e m e n t s  o f  e e v e r a l  o f  the  c a n d i d a t e s .  However, i t s  o v e r a l l  endorsement  o f  c a n d i d a t e s  i 
f o r  c o n t e s t e d  o f f i c e s ,  based  on the  s t a t e n ~ n t s  above and p a s t  p o s i t i o n s ,  goes by m a j o r i t y  : 
v o t e  o f  t h e  Commit tee  t o  Mary Gray f o r  v i c e - p r e s i d e n t  o f  the  AMS, and to  Joan Birman, Ed i 
Dubinsky, and Harriet Lord for member-at-larse of the Council of the AMS. j 

• As the Newsletter went to press we heard from Chandler Davis t h a t  he has been nominated 
for the AMS Nominating Committee, as have Phyllis Cassldy and J. Ernest Wilklns. 

- -  , - 

BALLOTS FOR THE AMS ELECTION 

Last year some members of the AMS did not receive their ballots in time to meet the 
deadline date for return of the ballots. The Secretary of the AMS, Everett Pitcher, has in- 
formed us that the ballots will be sent by third class mai~ by October 10 with a return date 
of November 10. ~f you have not received your ballot by ~ctober 2~, please notify AMS Secre- 
tary Pitcher, Lehigh University, Chrlstmas-Saucon Hall #14, Bethlehem, PA 18015. Under the 
By-Laws of the Society, he cannot send you a new ballot, but he can keep a count on the num- 
ber of people who did not receive ballots. If there are members of the AMS who do not 
r e c e i v e  b a l l o t s ,  we shou ld  t r y  to  change the  By-Laws be fo r e  the  n e x t  e l e c t i o n .  

REPORT ON THE OPEN EX~'~JTIVE COMMITTEE ~ETING AT KALAMAZOO 

The Executive Coamittee of AWM and about ten other participants met on August 19. 
The foll.ow~g is a brief account of the meeting. 

It was agreed that ANM needs ~ney for research and travel grants, legal and 
political activity, and part-tlme clerical help. Membership dues are going up to 
$8 (individual), $10 (family), $3 (student or unemployed), $20 (institution)~ adver- 
tisements w£11 be ~5. aWM will try to obtain some sUppOrt from foundations, perhaps 
in connecT/on with International Women's Year.  

AWM would like to increase and hroa~len its membership. One way would be to 
contact special in~ereat gro~, e.g., computer scientists, high school math teachers, 
through thelr own newsletters. For instance, Shirley Hill ha8 volunteered to write a 
letter in the NCTM jour~a ! publicizing AWM and inviting NCTM members to join. In this 
spirit, the topic for the January, 1976 panel in San Antonio is- Women Mathematicians 
in Industry and Government. 

Another important area discussed was the investigation and documentation of 
cases of alleged dls=rimination. To insure confidentiality, the Executive Committee 
is handling these cases in closed meetings. Those who believe they have experienced 
discrimination or unusual hiring or screening practices, e.g., being considered for 
a Job without having applied, are urged to contact the Executive Committee and/or 
Paul Noetert (AMm Co~t~ on Aca~c Freedom, Tenure and E~loymant Security). 

I~ was d e c i d e d  t h a t  NAG and AMM Will get together to publish the positions of 
osndldatee fez ANS elections. The Executive Co, tree of AWM will feel free to en- 
dorse individual c a n d i d a t e 8  in the ANN Newsletter. 

Othex tx~plc~ ~t/oned were nK~qlt~Ing advez~laing in the Newsletter, the mixed 
s u c c e s s  o f  o u r  e m p l ~ t  r e g i s t e r ,  c o l l e c t i n g  resumes o f  Jobhun te r s  and running  
"situations wanted" ads, s e n d i n g  out ~ob l i s t s  via first-class mail, obtaining accu- 
rate da~a On unemployment and tenure-track positions, .and hiring lawyers on a contln- 
gency~£eo  b a s i s .  Eve lyn  Booz~an 

e e e e *  
The d e a d l i n e  f o r  a p p l i c a t J ~ a s  f o r  l l a ~ l J ~ e  I n s t i t u t e  k U m m h t p s  i s  Hovenber L. T~qu /~es  
shou ld  be n u t  t o :  Y e l l o v s h i p  ProSnm , Radc l l£ fe  Z n s t t t u t e ,  3 James St.~ Cambrldse, Mass. 021:38 
phone :  607-495-8211 .  The R a d c l i f f e  I n s t i t u t e  FeUowshtp  P r o g r a :  i s  s i m i l a r  to  a p o e t - d o c t o r a l  
pE~, q~th Z~D EtqtliEINmBnte s ~ow~r, ~ the tilde since the f~l desree. 
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A COMPLETELY ONBAIANCED BLOCK DESIGN 
By Judith Q. Longyear 

This experimental design is used to investigate the productivity of 2n strains of wheat. 
There are n genotypes of wheat, each of which is sexually dimorphlc. We refer to the types of 
wheat as tl, t2,..., t n and to the male of each type as A, thus we may discuss t3A or t7B for 
example. 

P r e p a r a t i o n  E x a c t l y  n b l o c k s  o f  g round  a r e  r e q u i r e d ,  e a c h  h a v i n g  2 p l o t s .  The b l o c k s  
a r e  numbered  b l ,  b 2, . . . ,  b n a~d t h e  p l o t s  i n  e a c h  b l o c k  a r e  l a b e l l e d  A and  B. B lo ck s  b 1 
t h r o u g h  b 7 a r e  p lowed ,  b l o c k s  b I t h r o u g h  b 5 a r e  f e r t i l i z e d  w i t h  a good s t a n d a r d  m i x t u r e .  
B locks  b and  b a r e  g i v e n  a d d i t i o n a l  f e r t i l i z e r s  and  b l o c k  b i s  f e n c e d  a g a i n s t  a n i m a l  i n -  . 1 2 1 
trUSlOn. 

Sowing Type t i A  i s  sown in  p l o t  b iA and t y p e  r i b  i s  sown i n  p l o t  b i B .  I m m e d i a t e l y  a f t e r  
the  sowing ,  a l l  p l o t s  B a r e  c o v e r e d  w i t h  medium t o  h e a v y  w e i g h t  c a n v a s .  The w e i g h t  i n c r e a s i n g  
in  r e g u l a r  i n c r e m e n t s  w i t h  t he  b l o c k  numbers  

Growin~ S e a s o n  Block  b 1 i s  weeded ,  f e r t i l i z e d  and  w a t e r e d  a t  r e g u l a r  i n t e r v a l s .  Fox 
h u n t s  a r e  h e l d  a c r o s s  b l o c k s  b 2 t h r o u g h  b n w h e n v e r  i t  seems r e a s o n a b l e  t o  t h e  p r o d u c e r s  o f  
t y p e  t 1 w h e a t .  I f  any  p l a n t  i n  any  p l o t  B i n  b l o c k s  b I t h r o u g h  b 5 grows  o v e r  3~" ,  i t  i s  c u t  
back  t o  2 " .  I f  any  p l a n t  i n  any  o t h e r  p l o t  B grows o v e r  4 " ,  i t  i s  u p r o o t e d .  

H a r v e s t i n g  H a r v e s t  by  hand e v e r y  g r a i n  on e v e r y  p l a n t  i n  p l o t  b l A .  Have t h e  p r o d u c e r  
o f  t ype  t l A  c o l l e c t  t he  g r a i n  f rom t h e  o t h e r  p l o t s ,  i n c l u d i n g  p l o t  b lB .  

W e i ~ i n g  Weigh the  2n s a c k s  o f  g r a i n  on a p e r f e c t l y  j u s t  s c a l e ,  p r o v i d e d  by t h e  p r o d u c e r  
of type t lA. 

Statistical Analysis This design is optimal, in that quadratic regression is never 
required. Linear regression is required only in the most unusual cases. In all normally 
encountered cases, type tlA will outproduce all the other strains of wheat put together, 
thus saving the statistician from having to Justify his methods to the public. This is only 
Just, since tiA is manifestly the better type of wheat. 

Other Ap~licatlons This supremely useful design can also be used in many other areas. 
It was originally developed for the investigation of creative ability among human beings, and 
has proven so useful that no other design has even been considered for years. 

**'*-A"* 

JOBS 

The v a c a n c i e s  l i s t e d  be low a p p e a r  i n  a l p h a b e t i c a l  o r d e r  in  an a l p h a b e t i c a l  l i s t i n g  o f  
s t a t e s ,  f o l l o w e d  by  Canad ian  l i s t i n g s .  

SRI m Menlo Park a California, Director Statistical Analysis and Computation, Urban and Social 
Systems Division. PhD in Mathematics, Statistics or Computer Sciences preferred. Will carry 
out department personnel responsibilities as well as take leadership in acquiring project 
work; maintain suitable financial performance for department; control the quality of proposals, 
work accomplished and reports issued and maintain liaison with clients. Contact: Ernesto 
Romero, Ext. 3521. SRI, 333 gavenswood Ave., Menlo Park, California 94025 (Tel. (415) - 
326-6200) 
San Francisco State University. Position open in Dept. of Mathematics effective February l, 
1976. Assist in development of advanced undergraduate Computer Science curriculum and teach 
some elementary mathematics. 12 hr. load. Ph.D in Computer Science or equivalent and some 
teaching experience necessary. Industry soft ware experience desirable. Salary & level 
dependent on qualifications. Address applications to: Dr. James T. Smith, Chairman, Math. 
Dept., San Francisco State University, San Francisco, CA 94132. 
Defense Inte!li~ence Agency has openings for Computer Programeers at GS-334-9/11/12 and 
Economists at GS-II0-7/II. Send a completed Personal Qualifications Statement SF-171 to: 
Defense Intelligence Agency, Civillan Personnel Division, Recruitment Branch PM-ID, The 
Pentagon, Washington, D.C. 20301. 
Defense Nuclear Agency Program Analyst one position, GS-345-09/11/12. Duties include assist- 
ing the Chief, Programs Branch, in exercising surveillance over the DNA portion of the Five 
Year Defense Program and maintaining the FYD~ reflecting program elements, cost categories, 
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e t c .  A p p l i c a n t s  must  be c u r r e n t l y  employed by the  Fed. Coy. or  have r e i n s t a t e m e n t  r i g h t s  as 
former  employee.  Requi rements :  3 y r s .  g e n e r a l  exper ience  in  a d a i n i s t r a t i v e ,  p r o f e s s i o n a l ,  
t e c h n i c a l  o r  o t h e r  r e s p o n s i b l e  n o n - c l e r i c a l  work. P lus :  For GS-09 2 y r s .  s p e c i a l i z e d  
e x p e r i e n c e  o f  the  a p p r o p r i a t e  t y p e ,  a t  GS-11 or  GS-12m 3 y r s .  o f  such expe r i ence .  Contac t  
Mrs. Zeh r inK,  au tovon  8-221-7592 o r  commercial 703-325-7592 as soon as p o s s i b l e .  
Or submit  SF 171 & S u p e r v i s o r s  Appra i s a l  o f  Employee Current  Performance to  Defense Nuclear  
Agency , ATTN: PACV, Washington ,  DC 20305. Job d e s c r i p t i o n s  and l e t t e r s  o f  commendation should 
n o t  be e n c l o s e d  w i t h  SF 171. 
P o s t a l  Rate Coum~tssion. S e n i o r  Rate A n a l y s t ,  grade PE-27. The d u t i e s  o f  t h i s  p o s i t i o n  r equ i re  
e x c e p t i o n a l  and b road ,  knowledge o f  u t i l i t y  r a t e~ak i~g  concepts  and r e g u l a t o r y  p r i n c i p l e s  and 
p r a c t i c e s .  Requirements :  BS o r  BA degree  p lus  g radua te  work in  one o f  the fo l lowlng  would be 
d e s i r a b l e .  Economics,  Accoun t ing ,  F inance ,  S t a t i s t i c s  or Engineer ing .  Plus  8- I0  yea r s  regu- 
l a t o r y  work e x p e r i e n c e .  Submit PRC Form 16 and resumes to Admin i s t r a t i ve  O f f i c e ,  At tn :  
Mr. Pittack, Postal Rate Commission, 2000 L St. N.W. Rm. 500, Washington, D.C. 20268. 
Western  I l l i n o i s  U n i v e r s i t y .  Cha i rpe r son .  Dept. o f  Math. The Dept. seeks a mathemat ic ian  to 
assume academ/c and r e s e a r c h  l e a d e r s h i p  beg~nning Sep t .  1976. App l i can t s  should have a d i s -  
t i n K u i s h e d  r eco rd  o f  s c h o l a r s h i p  and t e a c h i n g  a t  u n i v e r s i t y  l e v e l  and p r e f e r a b l y  demonstra ted  
a d m i n i s t r a t i v e  a b i l i t y .  I n q u i r i e s  accompanied by resume should  be sen t  to :  Dr. Vidya S. 
T a n e j a ,  C h a i r p e r s o n t s  Search  Committee,  Dept.  o f  Nathemat ics ,  Western I l l i n o i s  Unive r s i tT ,  
Hacomb, I l l i n o i s  61455. 
indiana Un i ve r s i t y .  One senior  leve l  opening i n  s t a t i s t i c s  and several at  rank of  Assistant  
P r o f e s s o r .  A p p l i c a n t s  f o r  s e n i o r  p o s i t i o n  should  have e s t a b l i s h e d  r e p u t a t i o n s  in  r e sea rch  and 
d e m o n s t r a t e d  e f f e c t i v e n e s s  in  work/~ K wi th  g r adua t e  s t u d e n t s .  Appl ican ts  f o r  A s s i s t .  P r o f .  
p o s i t i o n  shou ld  have ~ e c e n ~ y  r e c e i v e d  the Ph.D. and should show promise o f  making s i g n i f i c a n t  
c o n t r i b u t i o n s  i n  both  r e s e a r c h  and t e a c h i n g .  I n t e r e s t s  should be i n  t h e o r e t i c a l  o r  app l i ed  
statistics or probability. Contact: Maynard Thompson, Chairman, Dept. of Math., Swain Hall- 
E a s t  I n d i a n a  U n i v e r s i t y ,  Bloominston , I n d i a n a  47401. 
I n d i a n a  U n i v e r s i t y :  TWo p o s i t i o n s ,  one J u n i o r ,  one s e n i o r .  In  j u n i o r  p o s i t i o n  they  hope to 
a p p o i n t  i n d i v i d u a l s  who have r e c e n t l y  r e ce ived  Ph.D. and who show promise o f  making s i g n i f i c a n t  
c o n t r i b u t i o n s  i n  bo th  r e s e a r c h  and t e a c h i n g .  Candida tes  f o r  s e n i o r  l e v e l  p o s i t i o n  should have 
e s t a b l i s h e d  r e p u t a t i o n s  in r e s e a r c h  and demons t ra ted  e f f e c t i v e n e s s  in  workinK wi th  g radua te  
s t u d e n t s .  They a r e  e s p e c i a l l y  i n t e r e s t e d  i n  appoint~nent8 whose r e sea rch  a r ea  i s  i n  app l i ed  
m a t h e m a t i c s ,  d i f f e r e n t i a l  e q u a t i o n s  o r  p r o b a b i l i t y .  Contac t :  Maynard Thompson, Chairman, 
Dept. o f  Math.,  Swain H a l l - E a s t ,  I nd i ana  U n i v e r s i t y ,  BloouLtnston, i nd i ana  47401. 
MaUaemat!ca~ "Reviewi. AssocLste  E d i t o r .  Since need fo r  more s t a f f  i s  acu te  i t ' s  l i k e l y  t h a t  a 
t empora ry  1 y r .  appo in tmen t  w i l l  be made w i t h i n  the  nex t  few months wi th  p o s s i b i l i t y  o f  
e x t e n s i o n  l a t e r .  P r e f e r e n c e s  w i l l  be g iven  to  a p p l i c a n t s  wi th  a c t i v e  r e sea rch  i n t e r e s t  i n  
some branch  o f  modern a p p l i e d  mathemat ics  ( e . g .  o p e r a t i o n s  r e sea rch ,  mathemat ica l  programming, 
sys t ems  and c o n t r o l  t h e o r y ,  i n f o r m a t i o n  t h e o r y ,  au tomata ) .  P r o f i c i e n c y  in  French,  German 
and RuSsian i s  e s s e n t i a l .  Some rev iewin  8 o r  e d i t o r i a l  exper ience i s  d e s i r a b l e .  App l i ca t i ons  

w i l l  be welcomed from persons  t a k i n g  leave  o f  absence from e s t a b l i s h e d  academic p o s i t i o n s .  
D e t a i l e d  a p p l i c a t i o n s  ( tnc ludinK cu r r i cu lum v i t a e ,  b i b l i o g r a p h y  and names and addresses  o f  no t  
more than  5 r e f e r encek ) shou ld  be s e n t  to  Dr. J .  Bur lak ,  Execut ive E d i t o r ,  Mathemat ical  Reviews 
611 Church S t , ,  Ann Arbor ,  NichiKan 48104. 
The UpJohn Company. B i o s t a t i s t i c L a n .  Pr imary  r e s p o n s i b i l i t i e s  inc lude :  s t a t i s t i c a l  des ign  
and a n a l y s i s  o f  c h r o n i c  t o x i c o l o g y  s t u d i e s ,  conduc t ing  independent  r e sea rch ,  and developing 
new s t a t i s t i c a l  t e c h n i q u e s  f o r  the  e v a l u a t i o n  o f  l o n e - t e r n  animal s t u d i e s .  Requirements:  
Ph.D.  i n  b i o s t a t i s t i c s  o r  s t a t i s t i c s  and 1-2 y r s .  exper ience  in  the desiKn and a n a l y s i s  o f  
an imal  s t u d i e s  o r  M a s t e r ' s  Degree i n  the  same d i s c i p l / ~ e s  and 5-6 y r s  r e l a t e d  expe r i ence .  
C o n t a c t :  B e t t y e  F~ tch ,  Pe r sonne l  S t a f f s  Research Personnel  PlmminK and A d m i n i s t r a t i o n ,  The 
UpJohn Company, Kalamazoo, Mich/~am, 49001. 
C o l l e g e  o f  S t .  C a t h e r i n e .  A s s i s t .  P r o f .  App l i can t  anmt have a Ph.D. in  mathematics and 
s t r o n g  i ~ c e r e s t  i n  u n d e r g r a d u a t e  t e a c h i n g .  S p e c i a l i z a t i o n  and exper ience  in  app l i ed  mathe- 
m a t i c s ,  s t a t i s t i c s  a n d / o r  computer  s c i ence  a re  d e s i r a b l e .  Apply to :  S i s t e r  Carol  Ann Tauer,  
Dept. o f  Math. College o f  St .  Catherine, St.  Paul, NN 55105. 
U n ~ 7 ~ £ t ~  o f  Minnesota. A s s i s t .  o r  Assoc.  P r o f .  o f  S t a t i s t i c s .  P o s i t i o n  requ£res  t each ing  
and r e ~ e a z c h .  C o n t a c t  Devid V. H l n k l e y ,  260 Vincent  Hall  by 9-L5-75 u pos i t . ton  begins  
3 -16-76 .  U n i v e r s i t y  o f  ~ m e a o t a ,  Col lege  o f  L i b e r a l  Ar t s ,  Minneapol i s ,  ~q $5455. 
U~i~ers iCv o~ N e b ~ u k a  a~ G~ah~. Dean o f  Con t inu tn s  S t u d i e s .  They seek an i n n o v a t i v e  
e d u c a t i o n a l  l e a d e r .  Dean i s  r e s p o n s i b l e  f o r  s t / ~ u l a t i n g  and c o o r d i n a t i n ~  broad ranses  o f  
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i n n o v a t i v e  p r o g r a m s  such  a s  s p e c i a l  a cademic  p r o g r a m s  f o r  a d u l t s  such  a s  B o o t s t r a p  P r o g r a m  
for military personnel and workshops for a wide variety of community interests. An earned 
doctorate and experience in academic organizations relevant to this position, but not 
necessarily in continuing education as such, are essential. Nominations and applications 
should be submitted not later than Sept. 30, 1975 to Dr. John T. Farts Chairman, Dean's 
Search Committee, Office of the Provost, University of Nebraska at Omaha, Omaha, Nebraska 
68101. 
New Nexlco Institute of Mining and Technology. Assistant Director of Admissions and Financial 
Aids. Bachelors Degree or Higher preferred. One or more years of work experience required. 
Preference will be given to those with prior experience in Admissions, Financial Aids, Coun- 
seling or related Job experience. This position requires considerable travel as the director 
will be responslble for regional student recruitment. This is a full time permanent position. 
$8,500 - $9,500 per II months. Send resume and references to Personnel Office, New Mexico 
Institute of Mining and Technology, Socorro, New Mexico 87801. 
New Mexico Institute of Minln~ and Technology. Vice President for Administration. Person 
filling this position will be principal advisor to the President on administrative and business 
affairs, will have primary responsibility for the budget and for space allocation, and will 
supervise the business, personnel and other service activities of the Institute. Required 
qualifications: high-level administrative experience in a university or research institute, 
preferably including contract and grant administration; familiarity with business operations. 
Applications and nominations should be sent to: Kennth W. Ford, President, New Mexico Insti- 
tute of Mining and Technology, Socorro, New Mexico 87801. 
City College of New York -- CUNY. Dean of the School of Education. Applicant should be able 
to demonstrate capacity to conceive teacher preparation programs, a cc~maitment to the future 
of public urban education, leadership in the development of programs for urban schools, 
experience in relating to both school and university communities and qualifications for the 
rank of full professor. Earned doctorate or its equivalent required. Send resume and letters 
to: Prof. Thomas Carey, Chairman, Search Committee for School of Education, The City College 
of New York -- CUNY, Room 227 Administration Bldg., Convent Ave. and 138th St., New York NY 
10031. 
Clarkson Colle~e of Technology. Opening for preferably a new or recent Ph.D. in areas of 
abstract mathematics such as differential topology, algebraic geometry, number theory, etc. 
Strong research potential and equally strong interest in teaching required. Two course 
teaching load (with upward pressures). Permanent position with theorectical possibility of 
eventual tenure. Apply directly to department with copy to Ed Dubinsky, Clarkson College of 
Technology, Potsdam, ~ 13676. 
Indiana University of Pennsylvania invites applications and nominations for the position of 
President. Appointment Sept. i, 1975 or Feb. I, 1976. Address communications to: Presiden- 
tial Search Committee, Box 1687, ZUP, Indiana, PA 15701. 
Utah State University, Dean, College of Humanities, Arts and Social Sciences. Qualifications: 
Earned rank of Professor, Record of intellectual and professional achievement in a discipline 
of the arts, social sciences or humanities. Interest in and sensitivity towards the fields 
represented in the college (which include landscape architecture, environmental planning, 
music, theater arts, languages and philosophy, but not mathematics). Teaching experience at 
both the graduate and undergraduate levels. Demonstrated previous leadership and/or adminis- 
trative experience. Mail inquiries, curriculum vitae and nsmes and addresses of 3 references 
who can be contacted, directly to: Dean Eastman N. Hatch, Chairmanp Search Co~mlttee, School 
of Graduate Studies, Utah State University, Loganp Utah 84322 b7 Nov. I. 
western ,asn~ngton ~tate Oollege, Vice President for Academic Affairs and Provost. This 
person is responsible for total academic program. Qualifications: Earned doctorate. They 
seek a person with strong record of scholarshipj college teaching and academic administration. 
Send list of several references, r~sum~, transcripts of graduate study and any other informa- 
tion considered relevant to: J. Alan Ross, Chairperson, Vice Presidential Search Committee, 
Western Washington State College, Belllngham, WA 98225. Application letter deadline: Nov. 12, 
1975, completed credentials by Dee. I, 1975. 

The fee for each regular advertisement to appear in the Newsletter 
is $5 per issue. With our low dues structure and the high cost of 
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p u b l i c a t i o n ,  t h i s  i s  t he  minimum fee  we can charge  in  o r d e r  to  
b r e a k  e v e n .  On the  o t h e r  hand,  i f  a c o l l e g e ,  u n i v e r s i t y  o r  o r g a n i -  
z a t i o n  c a n n o t  a f f o r d  t he  f e e ,  t hen  we w i l l  p u b l i s h  the  a d v e r t i s e m e n t  
w i t h o u t  c h a r g e .  

A d v e r t i s e m e n t s  t o  appea r  i n  the  N e w s l e t t e r  should  be s en t  t o :  
E d i t o r s ,  AWMNewsletter 
c / o  Department  o f  Mathematics 
W e l l e s l e y  Co l l ege  
W e l l e s l e y ,  MA 02181 

Due Dates f o r  ads  f o r  the  N e w s l e t t e r :  
J a n u a r y  N e w s l e t t e r  
Februaz-~ N e w s l e t t e r  
March N e w s l e t t e r  
A p r i l  N e w s l e t t e r  
May-June N e w s l e t t e r  
July-August Newsletter 
Sept.-Oct. Newsletter 
Nov.-Dec. Newsletter 

copy by December 15 
copy by Janua ry  15 
copy by February  15 
copy by March 15 
copy by May 15 
copy by J u l y  15 
copy by September 15 
copy by November 15 

The AWM Job r e g i s t e r  i s  changing i t s  method o f  o p e r a t i o n .  The Job 
announcements  we w i l l  now be sending  ou t  a re  those t h a t  w i l l  even-  
t u a l l y  appear  i n  t he  n e w s l e t t e r .  However they  w i l l  be mai led  f i r s t  
c l a s s  by t he  page r a t h e r  than  in  a bu lk  ma i l ing  evez-j month o r  so as 
t he  n e w s l e t t e r  comes o u t .  

In  o r d e r  to  r e c e i v e  t h e s e  l i s t i n g s ,  p l e a s e  send stamped s e l f - a d d r e s s e d  
e n v e l o p e s  to :  

A k ~ J o b  R e g i s t e r  
Department  o f  Mathematics 
W e l l e s l e y  Co l l ege  
W e l l e s l e y ,  Mass. 02181 

Address  any q u e s t i o n s  about  the  r e g i s t e r  to:  

Judy Green 
10106 Leder  Road 
S i l v e r  Sp r ings ,  Md. 20902 

T n d i v i d u a l s  v i s h i n g  p o s i t i o n s  a t  the  p r e s e n t  t ime may want to  r e s i s t e r  w i th  Judy Green 
and  a l s o  send  t h e i r  names t o  t he  AWM W e l l e s l e y  O f f i c e ,  c /o  Mathematics  Departmant,  W e l l e s l e y  
MA 02181.  In  the  l a s t  week t h e r e  have been s e v e r a l  t e l ephone  c a l l s  about  openings ranging 
from t h o s e  f o r  p e o p l e  w i t h  a B .S .  degree  t o  those  r e q u i r i n g  a Ph.D. 

w 

! 

Thanks to  a l l  t h o s e  who so c a r e f u l l y  typed  t h e i r  a r t l c l e s  f o r  our  

I [ t h e  s u r f a c e  c o v e r e d  by type  should  be 8" wide and no more than 10" i ons ;  
t he  r i b b o n  m m t  be  ca rbon ,  t he  t y p e v r i t s c e l e c t r i c .  

I f  you have  s m t e r i a l  t o  submi t ,  i t  i s  s r e a t l y  a p p r e c i a t e d  i f  you type  i t  
a c c o r d i n g  t o  t h e s e  s p e c i f i c a t i o n s  so i t  d o e s n ' t  have to  be r e t y p e d .  
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Sources of information on legal action include the Sandler project on women (Assoc- 
iation of American Colleges, 1818 R St N-W, Washington D.C. 20009). Ruth Silverman 
especially recommends their "Sex discrimination, educational institutions, and the 
law: a new issue on campus" by Bernice Sandier, which lists all applicable court deci- 
sions. And a new book entlt]ed"Cases and materials on sex-based discrimination" by 
Davidson, Ginsburg and Kay is available for $16.40 from West Publishing Company, Law 
School and Education Dept., St. Paul, Minn. 55102. 

The Women's Faculty Club of the University of Pennsylvania has issued a report on cri- 
teria for academic assessments which grades criteria according to their sex bias. Most 
get a C. 

The Office of Women's Studies at the University of Cincinnati is holding a conference 
in late April on women and gender issues called Pioneers for Century III. The theme of 
the conference is power. Information: II16 Crosley Tower (#614), Cincinnati OH 45221. 

A reminder that HEW's regulations on sex discrimination in education are now in effect. 
According to HEW's own newsletter, they are especially expected to affect admission to 
graduate and professional schools. What's your school doing? 

The Association for Mathematics in Two-Year Colleges is holding its second national 
convention in Chicago in late October. For information, write to Professor W.L. Drezdzon, 
Oakton Community College, 7900 North Nagle, Morton Grove, Illinois 60053. 

The NSF has a program entitled Research Applied to National Needs (RANN). If you have 
a proposal that might qualify, write to the Office of Programs and Resources, Room 1233, 
National Science Foundation, Washington D.C. 20550. They are a little-known program with 
more money than proposals for its use, and consequently are open to nonstandard proposals 
and proposals from individuals without institutional affiliation. 

The armed forces have high level jobs for mathematicians, especially operations research 
and computer people. JR 

i FUTURE AWM MEETINGS 

~-A-A-k * 

Cambridge, MA October 25, 1975 Massachusetts Institute of Technology 12 noon-i pm 
(For information contact Stephanie Troyer, University of Hartford) 

Los Angeles, CA November 15, 1975 UCLA 

(For information contact M. Susan Montgomery, USC, or Janet Fisher Palmqulst UC at 
Irvlne. ) 

San Antonio, TX January, 1976 

DUES ANNOUNCEmeNT 

Dues for October i, 1975 to October I, 1976 are now payable for all members unless they 
have been previously paid for this period. The dues structure appears on the back page of 
this Newsletter. 

The names of those members whose dues have not been paid by November 15, 1975 will be 
removed from the Newsletter mailing llst. We regret having to do this, but wlth the high cost 
of printing and mailing the Newsletter, this is our only recourse. We need and want your 
support so RENEW YOUR MEMBERSHIP NOW. A membership in AWM makes a good holiday gift : 

The Newsletter is now sent by bulk mail in the United States, by first class mail to 
• Canada and Mexico, and by air mall to all other countries. If members receiving the Newsletter 
by first class or air mail are able to make a contribution toward these postage charges, it 
would be much appreciated.  



ASSOCIATION FOR WOM~N IN MATHEMATICS 
MEMBERSHIP APPLICATION 

Nan~ 
Add r e  s s 

Institutional affiliation, if any 

Position 

Make checks  
p a y a b l e  t o  

and mall t o  

ASSOCIATION FOR WO~EN IN MATHEMATICS 

A l i c e  T. S c h a f e r  
Department- o f  Mathematics  
W e l l e s l e y  Co l l ege  
W e l l e s l e y ,  HA 02181 

New 

Renemtl 

Ind iv idua l  
($5.00, Oct. 1, 1975- 

Oct. 1, 1976 
Family 

($6; OCt. 1, 1975- 
Oct. 1, 1976) 

Retired or Student 
($2, Oct .  1, 1975- 

Oct .  1, 1976) 
Ins t i t u t i o n a l  

($1o.oo) 
Contributions welcome 

and needed .  
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A~q 
Department o f  Mathematics 
Wel les ley Col lege 
Wel les ley,  1~ 02181 

Sep~qaber - October, 1975 

N~N*PNO lelT ORG. 

U.  S .  P O S T A G E  

PAID 

m O S T O N .  M A 6 S .  
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