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As newly installed third president of AWM I would llke to express, for myself and for 
all AWM members, our deepest appreciation and thanks to Alice T. Schafer for the superb Job 
she has done as president of AWM. Under Alice's direction, AWM has continued to grow into 
a strong and vital organization, now with about i000 members. 

It is clear that AWM now functions effectively on a variety of levels with the aim of 
meeting our continuing goals: to improve the position of women in mathematics and to encour- 
age women to study mathematics and seek careers in mathematics. The Newsletter, serving as 
a forum, a source of information, and a channel of co,~unlcation, has fostered a real sense 
of community among us with room for many points of view. lhcreasing participation and 
interest is further evidenced by t~e large attendance at our national meetings, to wit the 
overflow crowd at our last January meeting in Washington. 

In the political and legal arena, AWM, serving as the main advocate for women in mathe- 
matics, has been active in various ways. In these endeavors, we have been able to call on 
the support and resources of other professional organizations (e.g. we have discussed 
various matters with AAUP and LAW lawyers). AWM is now investigating several serious 
instances of discrimination and illegal hiring practices. We have submitted information to 
a Congressional co--,ittee investigating university affirmative action hiring plans. Included 
in our testimony is AWM's important analysis of AMS data (see EMPLOYMENT OF WOMEN IN 
MATHEMATICS DEPARTMENTS by Judy Green in the April Newsletter) showing "that in most 
instances the percentages of women in the mathematics faculties of American colleges and 
universities are going DOWN." For example, in the 27 most prestigious departments, the 
percentage of women on the faculty in 1974-75 was 2.8Z which was down from 3.3Z the previous 
year. 

For AWM to remain viable and to be truly effective these functions must be continued and 
expanded. For example, AWM must seek funds (from its membership and from governmental and 
foundational sources) to supply research and travel grants, to finance a legal defense fund 
and to support a paid part-tlme staff (see Alice's REPORT FEOM THE PRESIDENT and Judy Roltmmnts 
LETTER TO THE EDITOR in the May-June Newsletter). AWM must continue to monitor the hiring 
practices of institutions employing mathematicians and insist on AWM representation on hiring 
committees with poor past performance records. AWM must explore and supply information about 
viable alternative (e.g. non-academlc) sources of employment. Along these llnes, the topic 
for our January, 1976 panel (in San ~mtonio, Texas) will be: Women Ma~hematiclans in 
Industry and Government. If you are knowledgeable about this area and would llke to partici- 
pate, or have any suggestions, I would appreciate hearing from you. 

Open Executive Connnittee Meetin a 
AWM will hold its first Open Executive Committee Meeting on Tuesday evening, August 19, 

7:30-9 at Kalamazoo. The exact location will be announced at the AWM panel discussion and 
business meeting earlier that day (see Announcements at the end of this Report and also the 
NOTICES of the AMS). 

As announced in last month's Newsletter, this will be a working meeting to discuss AWM 
policies and procedures and make plans for future actions. Some of the issues raised above 
will be discussed as well as related and important questions raised by Judy Roltman in her 
letter to the editor (May-June Newsletter). If you have any specific suggestions to be 
included in the agenda please let ne know. We hope to get as much input as possible. Many 
members have already written expressing interest in participating and we are looking forward 
to t seeing you there. 

Lenore Blum 

- Home a d d r e s s :  700 E u c l i d  Avenue 
B e r k e l e y ,  CA 94708  
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The p u r p o s e s  o f  t h i s  r e p o r t  a r e  t w o - f o l d :  t o  welcome t h e  new P r e s i d e n t  o f  AWM and 
t o  r e p o r t  on t h e  a c t i v i t i e s  o f  t h e  P r e s i d e n t ' s  o f f i c e  be tween  t h e  t4,ne t h e  May-June  
Newsletter went to press and July l-when the new President assumed office. 

Welcome to A~'s new President, Lahore Blue of Mills College.' Lahore is not a newcomer 
to AWM nor to the work of the Association. She has been on the Executive Committee for the 
past year and a half and was active in AWM in the Berkeley area before that. Since her 
election to the Presidency thl8 past spring, she and I and members of the Executive Committee 
have been in communication and consulted on decisions that had to be made before July i. 
We are confident that AWM will prosper and continue to grow and to serve the needs of 
women mathematicians under Lenore's guidance. Best wishes, Lenore'. 

Representative from the West 
Congratulations to M. Susan Montgomery, University of Southern California, who is the 

newly elected Representative from the West on the Executive Commlttee.' Her term is a four- 
year one, 1975-79. Susan replaces Lahore who was the RepresentaClve from the West until she 
assumed the duties of the President. 

Representative t o  MAG 
Sandra Pulver, Pace University, New York, has volunteered to be the AWM Representative 

on the Steering Commlttee of MAG (Mathmnatlclan8 AcClon Croup). Thank you, Sandra. We look 
forward to your reports on issues of mutual interest to AWM and MAG. 

Application for affiliate membership in CBMS 
AWM's application for affiliate membership in the Conference Board of the Mathematical 

Sciences has been approved by five of the six constituent members of CBMS: AMS, ASL, IMS, 
NCTM, and SIAM. It remains for MAA to vote. At the MAA January 24, 1975 meeting of its 
Board of Governors the follow~ motlon was passed: 

The Board of Governors requests the Conference 
Board of the MathemaClcal Sciences to establish 
criteria for admission of new affiliate members, 
including, specifically, length of existence of 
the orsanlzatlon, size of its membership, national 
versus regional character, objectives of the 
orKanlsatlon. 

At the CBMS Council meeting on January 26, 1975 a motion that CBMS accept the MAA request 
carried and a committee of CBMS has been appointed to study the problem. 
, At  t h e  AuKust  m e e t i n S e  4 .  Ka lamazoo  t h e  MAA Board  o f  G o v e r n o r s  meeCs b e f o r e  t h e  CRMS 
C o u n c i l  so  t h a t  i t  i s  p o s s i b l e  t h a t  MAA m i s h c  n o t  v o t e  on a f f i l i a t e  membersh ip  f o r  AWM 
b e f o r e  MAA's J a n u a r y  1976 m a e t J ~ S .  ~ i s  u rKinS  MAA P r e s i d e n t ,  H . 0 .  P o l l a k  and CaMS 
C h a i r m a n  B u r t o n  H. C o l v 4 .  t o  a r r q e  m o e c i n S a j  c o u s u l t a t i o n s ,  o r  w h a t e v e r  i s  n e c e s s a r y  t o  
i n s u r e  t h a c  MAA v o t e s  i n  AususC on a f f i l i a t e  member sb /p  f o r  AWM i n  CBMS. (See  t h e  R e p o r t  
f r o m  t h e  P r e s i d e n t  i n  t h e  March  1975 N e w s l e t t e r  on  t h i s  who le  m a t t e r .  One wonders  i f  t h e  
a p p l i c a t i o n  o f  t h e  Midwes t  C a t e S o r y  S e m i n a r  f o r  a f f i l i s t e  membersh ip  i n  CBMS was made 
purposely to try to keep Ak~ from attalnlns affiliate membership in CBMS .) 

Nomina. Clot by petition for officers of the AMS 
AWM member Joan Birman has been nominated by the AMS Council for member-at-large of the 

Council. The AMS allows additional nominations by petltion for the positions of vice- 
president and member-at-larse of the Council. This year two vlce-presldents are to be 
elected for a period of two years and five members-at-large elected for a period of three 
years. 

Mary W. Gray will be a nomlnee-by-petltlon for a vlce-presldent of the AMS. In order co 
he nomlnated by petition at least 50 members of the SocleCy must sign a petition for the 
candidate. A sample petition ap~rs on page 191 of the June &MS NOTICES and instructions 
for 818nln8 it are s i r e n  on p .  190. If you  wan t  Co obtain signatures on a petition for 
Mary, note the Inscructlons, and due dace (August ii) for submission of petitions to the 
Secretary of the SocleCy. 

member Harrlet M. Lord v/ll be 8 petltion candidate for member-at-large of the AMS 
C o u n c i l .  The same i n s t r u c t i o n s  p e r t a i n  t o  p e t i t i o n s  f o r  c a n d i d a t e s  f o r  t h i s  p o s i t i o n  a s  do 
f o r  t h e  p o s i t i o n  o f  v t c e - p r e s i d e m t .  
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AWMmember C h a n d l e r  D a v i s  i s  a p e t i t i o n  c a n d i d a t e  f o r  t h e  p o 8 i t i o n  o f  Member o f  t h e  
H o m i n a t i n  8 Commit tee  o f  t h e  AMS i f  t h a t  i s  a l l o w e d .  See  t h e  J u n e  AMS NOTICES, p a g e  192,  f o r  
d e t a i l s  on t h e  s t a t u s  o f  t h i s  s i t u a t i o n .  I n s t r u c t i o n s  f o r  s u b m i t t i n g  p e t i t i o n s  f o r  n o m i n a -  
t i o n  f o r  t h i s  p o s i t i o n  a r e  t h e  same as  t h e  two a b o v e  e x c e p t t h a t  100 s i g n a t u r e s  a r e  n e e d e d  
f o r  an  i n d i v i d u a l  to  b e  n o m i n a t e d . .  

We h o p e  t h a t  you  w l l l  s u p p o r t  t h e  AWMmember8 who a r e  c a n d i d a t e s  f o r  AMS o f f i c e s .  
I s h o u l d  l i k e  to  draw y o u r  a t t e n t i o n  t o  ~he smmuary o f  t h e  J a n u a r y  1975 AMS p a n e l  

d i s c u s s i o n  on non a c a d e m i c  employment  w h i c h  a p p e a r s  i n  t h e  June  NOTICES ( p p .  1 8 1 - 1 8 5 ) .  
The p r o g r a m  o f  t h e  A ~ M m e e t i n g  t o  b e  h e l d  i n  Kalamazoo on August  19 a t  3 : 3 0  pm a p p e a r s  

l a t e r  i n  t h e  N e w s l e t t e r .  We hope  t o  s e a  you  t h e r e .  
A l i c e  T. S c h a f e r  

LETTER FROM LONDON 17 J u n e  

I n  a b o o k  t o u t e d  a s  a g u i d e  t o  A m e r i c a n s  i n  S w i t z e r l a n d  b y  a p a m p h l e t  a v a i l a b l e  a t  t h e  U.S �9 
c o n s u l a t e  i n  Z u r i c h ,  t h e  l i s t  o f  t o p i c s  t o  be  a v o i d e d  i n  c o n v e r s a t i o n  w i t h  t h e  Swiss  i s  h e a d e d  
by  ' ~ o m e n ' s  l i b " .  He re  t h e  Women's L i b e r a t i o n  Movement i s  s i t t i n g  in t h e  Home O f f i c e  t o  p r o -  
t e s t  t h e  i n a d e q u a c i e s  o f  t h e  Sex D i s c r i m i n a t i o n  B i l l  s c h e d u l e d  f o r  i t s  f i n a l  r e a d i n g  i n  P a r l i a -  
ment  soon �9  One f e a t u r e  o f  t h e  women ' s  movement  i n  Europe  seems t o  be i t s  u s e  o f  t h e  womenWs 
l i b  l a b e l  we now a v o i d .  

The r e s p o n s e  o f  mos t  m a t h e m a t i c i a n s  h e r e  when a s k e d  why t h e r e  a r e  no women p r o f e s s o r s  o f  
m a t h e m a t i c s  i n  t h e  U.K. i s  t o  p o i n t  o u t  t h a t  t h e r e  a r e n ' t  v e r y  many new p r o f e s s o r s  ( b e c a u s e  
o f  t h e  d i f f e r e n c e  i n  t h e  s i g n i f i c a n c e  o f  t h e  t i t l e ) .  

At  a c e l e b r a t i o n  o f  L i t t l e w o o d ' s  9 0 t h  b i r t h d a y  l a s t  week i n  Cambr idge ,  Dame Mary C a r t ~ e r i g h t  
was a f e a t u r e d  s p e a k e r .  To e x p r e s s e d  wonderment  t h a t  s h e  was ,  i n  s p i t e  o f  w i d e l y  a c c l a i m e d  
m a t h e m a t i c a l  a c h i e v e m e n t s ,  n e v e r  a p r o f e s s o r ,  t h e  answer  i s  t h a t  h e r  p o s i t i o n  ( a s  head  o f  a 
c o l l e g e )  was more  p r e s t i g i o u s  t h a n  t h a t  o f  a p r o f e s s o r .  But t h e  two a r e  n o t  m u t u a l l y  e x c l u s i v e .  

D u r i n  8 t h e  r e c e n t  AAUP Annual  M e e t i n g  i n  W a s h i n g t o n  I t a l k e d  w i t h  t h e  h e a d  o f  t h e  
Association of University Teachers for the U.K. He says that his union does not concern itself 
w i t h  t h e  a p p a r e n t  d i s c r i m i n a t i o n  p r o b l e m s  b e c a u s e  t h e r e  h a s  b e e n  no p r e s s u r e  f r o m  i t s  members  
t o  do s o .  One r e a s o n  seems t o  b e  t h e  d e a r t h  o f  women members ;  o n l y  u n i v e r s i t y  f a c u l t y  a r e  
i n c l u d e d ,  and t h o s e  a t  t h e  p o l y t e c h n i c s ,  t e a c h e r - t r a i n i n g  c o l l e g e s  and o t h e r  i n s t i t u t i o n s  o f  
h i g h e r  e d u c a t i o n  which  t e n d ,  a s  i n  t h e  U . S . ,  t o  h a v e  a l a r g e r  p e r c e n t a g e  o f  women on t h e  
i n s t r u c t i o n a l  s t a f f ,  a r e  e x c l u d e d .  

I h a v e  found  many more women s t u d e n t s  i n  m a t h ,  b o t h  u n d e r g r a d u a t e  and g r a d u a t e ,  t h a n  I 
would have imaglned from the composition of faculties in the European countries. At a geometry 
seminar at the University of Leuven (Belsi-u) all five graduate students were women. There do 
not seem to be any statistics on, e.K�9 the percentage of Ph.D.'s in math going to women, but 
the overall impression is that the blocking of access to professional achievement is generally 
greater for women doctorate holders in Europe than in the U.S. 

The recent AAUP meeting produced some action on several fronts of interest to women in 
academe. First of all, another resolution was passed commit t ing the organization and its 
Committee A (on academic freedom) to aiding victims of discrimination - in fact to seek1-g out 
such victims and proferring assistance. Committee W is trying to keep an eye on ~Ittee A 
activities in this area; in particular we are working on some guidelines advising women how to 
present their cases and outlinlng options for seeking redress. These should be ready by Fall 
and we welcome as8istance in this matter. 

Second, we are finally getting around to formulating a comprehensive policy ~tatement on 
parttime employment in conjunction with various other counnlttees of AAUP. We intend to deal 
with issues such as tenure - in particular t h e  length of the probationary period, shifts in 
statues compensation (including frlnsa benefits); and participation in department and 
institutional governance. If you have areas of particular concern or suggestions to offer, 
please let me know. 

In connection with the issue of the length of the probationary period, the Association is 
r e s t u d y i n g  i t s  p o l i c y  o f  i n s i s t i n g  on c r e d i t  f o r  p r i o r  s e r v i c e ;  you  may wan t  t o  comment on t h i s .  

Committee W is continuln8 its policy of testlfylng on matters of its concern and expertise. 
I u r g e  ~ members  t o  k e e p  t h m e a e l v e 8  i n f o r m e d  on p e n d i n g  f e d e r a l  and s t a t e  l e g i s l a t i o n  and t o  
c o r r e s p o n d  w i t h  t h e i r  r e p r e s e n t a t i v e s  o r  t o  v i s i t  d i s t r i c t  o f f i c e s .  A v e r y  good f e a t u r e  o f  t h e  
r e c e n t  AAUP m e e t i n g  was a day  s p e n t  on C a p i t o l  H i l l  v i s i t i n g  S e n a t o r s  and  C o n g r e s s m e n .  I t  i s  
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t o o  b a d  t h a t  a s i m i l a r  p r o j e c t  was  n o t  o r g a n i z e d  i n  c o n j u n c t i o n  w i t h  t h e  AMS-MAA-AWMmeetinS 
i n  W a s h i n s t o n  l a s t  J a n u a r y .  

My a d d r e s s  u n t i l  m 4 d - ~ t  i 8  26 W e s t b o u r n e  T e r r a c e ,  London W2, phone  262 -7632 .  I i n t e n d  
t o  b e  a t  t h e  K a l a m a z o o  m e e t i n g  and  h o p e  t o  s e e  many o f  you t h e r e .  M ~ t l e ,  I i n t e n d  to  be  a 
p e t i t i o n  c a u d i d a t e  f o r  AMS v i c e - p r e s i d e n t  and  would  a p p r e c i a t e  y o u r  s u p p o r t .  I f  you  a r e  an AMS 
m e m b e r ,  y o u  c a n  s i g n  (and  c i r c u l a t e )  ~ p e t i t i o n  wh ich  mus t  r e a c h  t h e  AMS s e c r e t a r y ,  
E v e r e t t  P i t c h e r ,  L e h i g h  U n i v e r s i t y  b y  1 AuKust .  

Mary Gray  

COMING IN THE SEPT~4BER-OCTOBERNEWSLETTER 
R e p o r t  on t h e  A ~ M m e e t i n g  i n  Ka lamazoo  
R e p o r t  on t h e  AMS C o u n c i l  m e e t i n K  i n  Ka lamazoo  
A r t i c l e :  S u r v i v a l  o f  t h e  F i t t e s t  b y  Everywoman,  Ph.D.  

�9 . ! 

THE LIFE OF A ~ T I C A L  COUPLE 
b y  H a r o l d  S t a r k  
U p d a t e d  t o  1975 f r o m  a p a n e l  d i s u c s s i o n  a t  t h e  H i s s o u l a  summer m e e t i n g  in  1973 

F i r s t ,  l e t  me t e l l  y o u  a l i t t l e  a b o u t  u s .  We w e r e  m a r r i e d  i n  1964,  s h o r t l y  a f t e r  B e t t y  
r e c e i v e d  a B.A.  f r o m  U . C . L . A .  and  I r e c e i v e d  a Ph .D.  f rom B e r k e l e y .  We v e n t  t o  N i c h i s a n  
w h e r e  I was  a n  i n s t r u c t o r  and  B e t t y  a g r a d u a t e  s t u d e n t .  Our one  c h i l d  was b o r n  i n  1969 and 
B e t t y  r e c e i v e d  a P h . D .  i n  1971 .  ( C o n t r a r y  t o  t h e  o p i n i o n  of  one  c h a i r m a n ,  B e t t y  d i d  n o t  h a v e  
a g l a n d u l a r  chanKe  when P e a r l  was  b o r n  and d r o p  o u t  o f  m a t h e m a t i c s . )  We a r e  now i n  t h e  
B o s t o n  a r e a .  I h a v e  a t e n u r e d  p o s i t i o n  a t  H . I . T .  and  B e t t y  h a s  a n o n - t e n u r e d  p o s i t i o n  a t  
N o r t h e a s t e r n .  

The h o u s e h o l d  c h o r e a  a r e  a n u i s a n c e , ~  s i n c e  n e i t h e r  o f  us  h a s  an  e x c u s e  t o  pa lm them o f f  
on t h e  o t h e r .  Some c h o r e s  a r e  h a n d l e d  b y  o n e  o r  t h e  o t h e r  o f  us  ( e . g .  I do t h e  s h o p p i n g  and 
l a u n d r y ,  B e t t y  d o e s  t h e  c o o k ~ ) ,  some c h o r e s  a r e  f a rmed  o u t  (we h a v e  a company o f  c ! e a n ~  
men)  and  s o u e  c h o r e s  h a v e  b e a n  p r o c l a l a e d  u n n e c e s s a r y  ( e . g .  i r o n i n g  and window w a s h i n g ) .  
M a t h e m a t i c a l  w o r k  w l t h  a n  ' awake  c h i l d  p r e s e n t  i s  v e r y  d t s  a l t h o u g h  nmt t h a t  P e a r l  i s  ~ ,  
t t  i 8  a t  l e a s t  p o s s i b l e  f o r  o n e  os u s  i f  t h e  o t h e r  i s  p r e s e n t .  We h a v e  had a b a b y s i t t e r  s i n c e  
P e a r l  was  b o r n ;  we p s y  more  t h a n  t h e  m t n t m m  v a s e  and  have  had no t r o u b l e  j e t t i n g  o r  k e e p i n s  
good  b a b y s i t t e r 8 o  N e x t  y e a r ,  P e a r l  w i l l  8o t o  a d a y  c a r e  c e n t e r  l o c a t e d  i n  h e r  e l e n e n t a r y  
s c h o o l .  She h a s  b e e n  S o / n s  t Y l c e  a week t h i s  y e a r  and  l o v e s  i t .  

Our m a j o r  p r o b l e m  t 8  t h e  a t t i t u d e s  o f  c o l l e a g u e s  and t h e i r  s p o u s e s  (and  o f  c o u r s e ,  
r e l a t i v e s ) .  B e t t y  h a s  h o m e  t h e  b r u n t  o f  t h i s .  One w i f e  i n f o r m e d  B e t t y  a t  a p a r t y  i n  
N i c h i s a n  t h a t  s h e  had  s e e n  B e t t y  on t h e  cmapus and  B e t t y  had l o o k e d  J u s t  l i k e  a s t u d e n t  
( I  d o n ' t  b e l i e v e  i t  was  m e a n t  a s  a c m a p l l m e n t ) ,  T h e r e  a r e  a l l  s o r t s  o f  p r e s s u r e s  on t h e  
woman t o  q u i t .  Some i m p l y  t h a t  wouen a r e n ' t  any  f e u d ,  so  why b o t h e r ?  I would p l a c e  t h e  
f a ~ L l l a r  ( a t  l e a s t  t o  u s ) ,  ' ~ h e r e  a r e n ' t  any  women good enoush  t o  b e  I n  o u r  d e p a r ~ n e n t "  I n  
t h l s  c a t e s o r y ,  O t h e r s  r e l a t e  t o  c h i l d r e n .  A t y p i c a l  comaent  b e f o r e  P e a r l  was b o r n  was ,  
" J u s t  w a i t  u n t i l  y o u  h a v e  a c h i l d ,  t h e n  you  w o n ' t  b e  a b l e  t o  c o n t i n u e . "  A f t e r  Pemr l  was b o r n ,  
t h e  cerements  w e r e  o f  two t y p e s :  " J u s t  w a t t  u n t i l  s h e  wa lks  and t a l k s ,  t h e n  you  w o n ' t  b e  a b l e  
t o  c o n t i n u e "  a n d ,  ' ~ h y  d i d  y o u  h a v e  a c h l l d  anyway ,  i f  yo~Lwanted  t o  w o r k ? "  Also  p r e v a l e n t  
b e f o r e  HEW w e r e  Sere8 l i k e ,  " I  d o n J t  h i r e  wouen b e c a u s e  t h e y  qu i~  t o  h a v e  f m s i l i m s ,  w One 
c h a i r m a n  e m p l a t n e d  C h i s  b y  c i t t n 8  a n  e x a m p l e  f r o m  t w e n t y  y e a r s  e a r l i e r .  The same c h a / z m a n  
i n f o r m e d  B e t t y  t h a t  h e  a l s o  w o u l d n ' t  h i r e  women b e c a u s e  e v e r y t i u e  t h e i r  c h t l d r m a  h a v e  c o l d s ,  
t h e  women w o u l d n ' t  come i n .  

T h e r e  h a v e  b e e n  p r i s m  o n  sm t o  do  ~ h a t  i s  bas t  f o r  ms p r o f u s s i o n a s  and J4paore 
B e t t y .  T h e s e  p r e s s u r e s  w e r e  a t  t h e i r  t ~ r s t  a~ r~e end o f  o u r  s e c o n d  yea=  i n  N i ~ J 4 p m  when I 
c o o k  a J o b  i n  D e a r b o r n  s o  t h e t  B e t t y  c o u l d  c o n t i n ~  i n  gra4ua~e s c h o o l .  One c h a / r n u  c o u l d  
n o t  b e s  I w o u l d  n o t  8o t o  t i m  ~ t  p l a c e  a v a i l a b l e  b e c a u s e  o f  aT w i f e .  b t o l d  me a 



s t o r y  o f  a man who had  b e e n  l e t  go b e c a u s e  h e S ~ e l p e d  h i s  w i f e  w i t h  t h e  h o u s e w o r k '  The M . I . T . -  
Harvard-Brandels group causes us more problems than the Northeastern group. One professor 
h e r e  i n f o r m e d  B e t t y  t h a t  no woman i s  good enough t o  b e  i n  h i s  d e p a r t m e n t .  A n o t h e r  t i m e ,  a t  a 
colloquium party for a vlsltln 8 group theorist (Betty's field) which I did not attend, 
several people did not believe that Betty could be there without me. '~That, a Northeastern 
professor here?" "Oh, she's married, to Stark." '~e11, where's he?" 

These are the major problems relating to our llfe as a couple. Both of us also have the 
usual problems of teachers. These have nothing to do with us as a couple, except that 
perhaps each of us understands better what is happening to the other. 

WOMEN - AND MASTICS, PHYSICS AND TECHNOLOGY? 
WOMEN - AND RESEARCH? 
Part Vll by Else Hoyrup, Mathematics Institute, 

Copenhagen U n i v e r s i t y  
( T r a n s l a t e d  by  John  L a m p e r t i ,  D a r t m o u t h  

7. Women and R e s e a r c h  ( F i n a l  I n s t a l l m e n t )  
I n  Copenhagen U n i v e r s i t y  women make up 16Z o f  t h e  t o t a l  number o f  s c i e n t i f i c  w o r k e r s ,  

i n c l u d i n g  t h e  u n d e r g r a d u a t e  t e a c h e r s  ( 1972 ) .  I f  one  t u r n s  t o  t h e  s c i e n t i s t s  w i t h  p e r m a n e n t  
p o s i t i o n s  t h e  number  d e c r e a s e s ,  and i t  c o n t i n u e s  t o  d w i n d l e  a s  one  l o o k s  h i g h e r  up i n  t h e  

h i e r a r c h y  u n t i l  f i n a l l y  one f i n d s  t h a t  o n l y  2X o f  t h e  p r o f e s s o r s  a r e  women.*3 ( T h e r e  w e r e  
6 women p r o f e s s o r s  i n  1 9 7 2 . )  I n  t h e  m e d i c a l  f a c u l t y  and a t  t h e  P o l y t e c h n i c a l  I n s t i t u t e  
t h e r e  a r e ,  t o  my knowledge ,  no women p r o f e s s o r s  a t  a l l .  

The r e a s o n s  why  t h e r e  a r e  so  few women w o r k i n g  p r o f e s s i o n a l l y  in  s c i e n c e  a r e  n o t  
a l t o g e t h e r  e a s y  t o  u n r a v e l ,  s i n c e  no  one h a s  e v e r  b e e n  a b l e  to  show t h a t  women a r e  l e s s  
g i f t e d  t h a n  men ( a l t h o u g h  i t  i s  c l e a r  t h a t  women r e c e i v e  l e s s  t r a i n i n g  i n  u s i n g  t h e i r  
i n t e l l e c t u a l  c a p a c i t i e s  t h a n  men d o ) .  D i s c r i m i n a t i o n  c e r t a i n l y  p l a y s  a r o l e ,  e s p e c i a l l y  i n  
t h e  d e c r e a s e  i n  t h e  number o f  women as  one  moves upward i n  t h e  h i e r a r c h y ,  b u t  d i r e c t  
d i s c r i m i n a t i o n  i s  n o t  t h e  o n l y  f a c t o r .  A l l  i n  a l l ,  one  mus t  s ay  t h a t  t h e r e  i s  an  i n t e r p l a y  
among many d i f f e r e n t  f a c t o r s .  

1) At t h e  u n i v e r s i t y  u n d e r g r a d u a t e  l e v e l  t h e r e  a r e  a l r e a d y  f ewer  women t h a n  men i n  
mos t  s u b j e c t s  ( t h e  e x c e p t i o n s  a r e  l a n g u a g e s  and p s y c h o l o g y ) .  Th i s  i s  c e r t a i n l y  c o n n e c t e d  
w i t h  t h e  s o r t  o f  g i r l s '  u p b r i n g i n g  d i s c u s s e d  e a r l i e r ,  which  r e s t r i c t s  g i r l s '  i n t e l l e c t u a l  
d e v e l o p m e n t  and d i r e c t s  t h e i r  a t t e n t i o n  toward  " f e m i n i n e "  p u r s u i t s .  (Languages  and human 
s c i e n c e  ( p s y c h o l o g y )  can  be  i n c l u d e d  in  t h i s  c a t e g o r y  t o  a c e r t a i n  e x t e n t . )  

G i r l s  s i m p l y  do n o t  r e c e i v e  e n c o u r a g e m e n t  and s u p p o r t  f o r  i n t e l l e c t u a l  work .  M o r e o v e r ,  
i n t e l l i s e n c e  i s  a l m o s t  c o n s i d e r e d  t o  be  a ma le  s e c o n d a r y  s e x u a l  c h a r a c t e r i s t i c - - o n  a p a r  w i t h ,  
Or p e r h a p s  an  a l t e r n a t i v e  t o ,  h a i r  on t h e  c h e s t .  C o r r e s p o n d i n g l y ,  a woman ' s  i n t e l l e c t u a l  
a c h i e v e m e n t s  seem t o  a r o u s e  a l i t t l e  o f  t h e  same s u s p i c i o n  a b o u t  he r  f e m i n i n i t y  a s  would a 
good d e a l  o f  h a i r  on h e r  c h e s t .  ~ (See  t h e  Amer ican  example  i n  s e c t i o n  6 . )  What w o n ' t  men a s  
a g roup  do t o  upho l d  t h e i r  s u p e r i o r  p o s i t i o n ,  and a l o n g  w i t h  i t  t h e i r  p r i v i l e g e s  ] 

I t  i s  a l s o  so  o b v i o u s l y  e a s y  f o r  g i r l s  t o  g i v e  up a l o n g  t h e  way i n  t h e i r  s t u d i e s  and 
go o v e r  t o  t h e  h o u s e w i f e  and m o t h e r  r o l e .  G i r l s  a r e  s i m p l y  n o t  b r o u g h t  up t o  t a k e  n o n -  
f e m i n i n e  work  s e r i o u s l y  (when t h e y  do i t  t h e m s e l v e s ,  t h a t  i s ) ,  and o t h e r s  a r o u n d  them ( f i r s t  
p a r e n t s ,  l a t e r  c l a s s m a t e s ,  u n i v e r s i t y  t e a c h e r s  and h u s b a n d s )  u s u a l l y  do n o t  t a k e  work by  
women n e a r l y  a s  s e r i o u s l y  a s  m e n ' s .  Young women a r e  o f t e n  t r e a t e d  v e r y  s e n t i m e n t a l l ~  and 
without respect; they are "sweet (perhaps ~ creatures", whose work one need not ta-----ke 
seriously. If there is one thing that can retard a person's development, it is the continual 
experience of not having one's work taken seriously. This, and the "definition" of intellect 
as a specifically male characteristic, together constitute one of the main reasons why women 
drop out from university studies and the llke more often than men do, and why so few women 
students qualify for research--as well as why such a small part of the research staff in 
Denmark is composed of women. 

As a consequence of the ideas that women by definition lack any special intellectual 
capacity and that women's work need not be taken seriously, women frequently find that the 
abilities which they actually have in various areas are under estimated Just because they are 
women. And this holds for both men and women. The under-evaluatlon occurs in the economic 
world, in art and in science. It is this systematlc under-estlmatlon which is behind the 
famous (or infamous) psychologlcal study in which university students were made to Judge a 
literary text. When the students were told that the author's name was John Smith, the text 
was Judged to be original, but when the author was given as Joan Smith the same text was 
considered unorlglnal. I~t is not so strange that most women feel that they need to be far 
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more capable than men in order to make out equally well: 

2) When a woman student or untenured university teacher marries and has children, her 
total work load usually becomes much greater than that of her male fellow students or 
colleagues. Even though the men may be married, there are (especlally if there are children) 
very few of them who do as much of the housework as thelrwlves. Relatively often the wives 
of university teachers are school teachers ~rlth relatively short working hours at the job, 
or they have part-tlme outside Jobs or none, and so the practical side of the men's existence 
is easier. A woman research worker, on the other hand, is usually mettled to a male research- 
er, and if there are children in the marrlage both partners have verybusy working days. 
(One must say, however, that such marriages are usually among those with the greatest 
equality between the partners.) 

Altogether, the total work-burden on women students and university teachers with small 
children is so great, that the~have less concentrated workln~ time "left over" for their 
research than do men, especially slncemany of them are raised to put the home before their 

studies or outside work. This means that women in the decisive years before obtaining a 
permanent university posltlon--that is, toward the end of their student period and while 
holding untenured Jobs--are handicapped in the "competition" in comparison with men. The 
same phenomenon is also a factor in promotions. 

A large number of the women who are interested in research therefore feel compelled to 
postpone having children because of the competitive situation. This is a rather inhumane 
demand to make in many cases, and it is a demand which is not made upon male students and 
academic workers. The hard fact, however, is that many young women who would llke to do 
research, but who bear children before getting a tenured Job, never do manage to obtain a 
permanent research position. 

3) It is striking that a large proportion of the (few) women who are actlvely engaged 
in research were directly urged to begin by male teachers and colleagues, and that they 
usually have parents and husbands who have actively supported them in their Intellectual 
work. But only a fraction of the able women students are so fortunate. Indifference and 
opposition from parents, friends or teachers have discouraged a great many capable women, so 
that they never reached a stage where they could test their powers in a research situation 
and so never had a chance to choose a research career. 

As far as I can see, the followlug personal characteristics are usual in those women 
whom male teachers encourage to do research: in part ability and an interest-arouslng appear- 
ance, in part also an exciting personality and an active nature, one not easily dispirited. 
Neither appearance nor personality, however, seam to be absolutely necessary for a male 
reaearcher, and even a tendency to discouragement can in his case be compensated by ability. 

4) If one investigates the circumstances of feaalemathematlclans and physicists who 
work at higher educational institutions in Copenhagen (not necessarily with research Jobs), 
it is equally striking how auch the personalities and family backgrounds of these women 
d i f f e r  f r o m  t h e  t r a d i t i o n a l  f e ~ L u i n e  p a t t e r n .  B r o a d l y  s p e a k i n g ,  i t  a p p e a r s  t h a t  t h e y  a r e  f a r  
m o r e  a c t i v e ,  i n d e p e n d e n t  and  o u t w a r d l y  s e l f - c o n f i d e n t  t h a n  e i t h e r  women o r  men n o r m a l l y  a r e .  
And e i t h e r  " d e s p i t e "  a f e m i n i n e  e x t e r i o r  t h e y  a r e  u n u s u a l l y  t e n a c i o u s ,  o r  t h e y  a r e  what  one  
i n  t h e  c a s e  o f  women r e g a r d s  a s  somewhat  d o m i n e e r i n  8 and a l i t t l e  a g g r e s i v e .  M o r e o v e r ,  t h e s e  
women h a v e  h u s b a n d s  who t a k e  an  a c t i v e  p a r t  i n  t h e  work  o f  t h e  home and c o n s i d e r  t h i s  q u i t e  
n a t u r a l ,  and  t h e i r  h u s b a n d s  f u l l y  s u p p o r t  t h e  w i v e s '  i n t e l l e c t u a l  work .  I n  a d d i t i o n ,  t h e i r  
p a r e n t s  s u p p o r t e d  t h e i r  i n t e l l e c t u a l  d e v e l o p m e n t  t o  a m o r e - o r - l e s s  g r e a t  e x t e n t ,  and mos t  
o f  t h e  women p l a y e d  w i t h  b o y s  a g r e a t  d e a l  when t h e y  were  s m a l l .  

I know, f i n a l l y ,  t h r e e  women m a t h e m a t i c i a n s  and  p h y s i c i s t s  whose p a r e n t s  had once  
w i s h e d  that t h e y  had  b e e n  b o y s  who c o u l d  become e n g i n e e r s - - a n d w h o  to a c e r t a i n  e x t e n t  
b r o u g h t  up t h e i r  d a u g h t e r s  a c c o r d i n g  t o  t h a t  o l d  d e s i r e .  

�9 . f 

& 

*3 I n  t h e  D a n i s h  u n i v e r s i t y ,  many t e a c h e r s  a t  a l e v e l  c o m p a r a b l e  t o  o u r  a s s i s t a n t  p r o f e s s o r  
r a n k  h a v e  t e n u r e .  P r o m o t i o n  t o  h i g h e r  r a n k s  i s  however  n o t  s i m p l y  a m a t t e r  o f  
s e n i o r i t y ,  a s  i t  t e n d s  t o  b e  i n  t h i s  c o u n t r y  o n c e  t e n u r e  i s  a c h i e v e d ,  and many c o m p e t e n t  
scholars never become professors (Tr.). 

ett~ee 

T h i s  p u b l l c a t l o n  i s  on  f i l e  a t  I d ~  Wogum's H i s t o r y  L i b r a r y ,  2325 Oak S t r e e t ,  B e r k e l e y ,  CA 94708 
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Senator Edward M. Kennedy, Chairman of the Special Subcoem~[tt~e on the National Science 
Foundation of the Senate Commlttee on Labor and Public Welfare, wrote to Dr. H. Guyford Stever, 
Director, NSF on June i0, 1975 expressing his concern that the Foundation did not Include in 
its proposed plans for 1976 a substantial program for encouraging women to enter careers in 
science. Kennedy was preparing for the House-Senate Conference on the NSF authorization. 
You may want to ask Senator Kennedy's office for a copy of his letter and also to write to 
Dr. Steve T supporting Senator Kennedy's position. 

There is a new national monthly newsletter, The Spokeswoman, advertised as a "practical 
and fact-filled guide for active and responsible women", giving information on your legal 
rights, your fringe beneflts, etc. Address: 1957 73rd Street, Chicago 60649. 

The NOW Legal Defense and Education Fund publishes Peer Perspective. The June 1975 
issue was devoted to the Title IX Regulations. FREE. Write to PEER, 1522 Connecticut Ave., 
N.W., Washington, D.C. 20036. 

The American Mathematical Association of Two-Year Colleges is holdlng its annual conven- 
tion in Chicago, October 29-November i. One of the topics to be discussed is the content of 
a modern introductory calculus course. In support of this talk the Association is requesting 
instructors to send copies of their calculus final examinations to: Calculus Tests, 
Mathematics and Physlcal Science Division, Harper College, Palatine, IL 60067. 

The vacancies listed below appear in alphabetical order in an alphabetical listing of 
states, followed by Canadian listings. 

Talladega College, Instructor, one yr. only. Rank & salary o p e n .  Teaching load includes one 
Freshman course, one calculus course and probably one advanced course in area of instructor's 
interest. Mathematics instructors are expected to learn BASIC and use the computer in their 
Freshman courses especially. A Ph.D. is not required. Send curriculum vlta and two or more 
letters of reference to: Dr. Robert P. Walker, Head, Dept. of Mathematics, Talladega College, 
Talladega, Alabama, 35160. Appllcatlons w111 be considered as late as August 1. 
University of Alabama. Instructorship in Math. This is primarily a teaching position 
requiring 9-12 hours in the classroom per week. Master's Degree in Mathematics required. 
Send resume and have 3 letters of recommendation sent immediately to: Dr. Peter G. Casazza, 
Chairman, Dept. of Math., University of Alabama in Huntsville, Huntsville, Alabama, 35807. 
College of San Mateo, Dean of Instruction, starting date Sept. 15, 1975. Candidates must 
have a Master's Degree minimally and an earned doctorate is desirable, but not required. 
They are looking for applicants with successful college administrative and teaching experi- 
ence. Candidates must hold or be eligible to acquire the appropriate California Community 
College Administrative Credential. The Dean of Instruction reports directly to the college 
president, assuming full responsibility for planning, organization, administration, and 
professional leadership of the college instructional program. In addition, the Dean of 
Instruction directs development and supervises administration and control of the instructional 
budget. Salary is a slx-step range beginning at $30,680. Correspondence, including a 
detailed resume and a list of five references, must be received by August 1, 1975, and should 
be sent to: Dr. David H. Metres, President, College of San Mateo, 1700 West Hillsdale Blvd., 
San Mateo, California 94402. 
Yale University, Assistant Professor. Applications are invited for an assistant professorship 
in algebraic topology. Three-year appointment starting July i, 1976. Applicant should have 
received Ph.D. between 1972 and 1975 and should have published work of hlgh quallty, and will 
be expected to continue to be active in research. Proven effectiveness in teaching at under- 
graduate and graduate levels should be among qualifications. Submit vita, copies of publica- 
tions, names of three references (not letters) before October I, 1975 to: Prof. W.S. Massey, 
Chairman, Search Co~Littee, Dept. of Math., Yale University, New Haven, Connecticut 06520. 
Defense Intelli~ence Agency. The DIA has current vacancies for computer progr----ers and a 
mathematician. These positions are located in the Pentagon and nearby Arlington, VA suburbs. 
Civil service status is not required. All applicants must be U.S. citizens and are subject to 
a thorough background inquiry and medical examination. Send a completed Personal Quallflca- 

t a 
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-- i- ions S t a t e m e n t ,  SF171 t o :  Defense  I n t e l l i g e n c e  Agency, C i v i l i a n  Personne l  D i v i s i o n ,  

R e c r u i t m e n t  Branch FH-1D, The Pentagon,  Washington,  D.C. 20201. 
P o s t a l  Ra te  Commission, S t a t i s t i c i a n ,  g rade ,  GS 9-11.  Candidates  must have a combinat ion of  
e x p e r i e n c e  and e d u c a t i o n  t o t a l l i n g  6-7 y e a r s ,  and should have a b a c h e l o r ' s  degree  wi th  courses  
i n  s t a t i s t i c s  t o t a l l i n g  15 hours  and 9 a d d i t i o n a l  hours in  courses  i n  which the  con ten t  was 
i n v o l v e d  w i t h  s t a t i s t i c a l  method,  o r  comple t ion  of  a l l  r equ i rements  fo r  a g radua te  degree i n  
s t a t i s t i c s .  1-3 y e a r s  o f  s p e c i a l i z e d  work expe r i ence  nay be s u b s t i t u t e d  f o r  educa t i on .  Dut ies  
i n c l u d e  a s s i s t i n g  sen@or s t a f f  th rough the  performance of  s t a t i s t i c a l  ana ly se s  i n v e s t i g a t i n g  
t h e  i n t e r r e l a t i o n s h i p s  amon 8 p o s t a l  c o s t s ,  r a t e s ,  c l a s s i f i c a t i o n s  and demand of  mai l  u s e r s .  
Submit PRC Form 16 to  A d m i n i s t r a t i v e  O f f i c e ,  A t t e n t i o n :  ~ .  P i t t a c k ,  Of f i c e  o f  the  Act ing 
S p e c i a l  A s s i s t a n t ,  P o s t a l  Rate  Conmission,  Washington,  D.C. 20268. 
Idaho S t a t e  U n i v e r s i t y ,  V i s i t i n K  F a c u l t y  Member in  area  of  Numerical A n a l y s i s ,  f o r  1975-76 
academic y e a r  o n l y .  Ph.D. o r  a l l  r equ i r emen t s  f o r  Ph.D. completed.  Rank: A s s ' t  P ro f .  o f  
Ha th .  D u t i e s  i n c l u d e  t e a c h i n g  t h r e e  ma theua t i c8  c l a s s e s  (9-10 c r e d i t s )  i n c l u d i n g  a graduate  
c l a s s  i n  n u m e r i c a l  a n a l y s i s .  S a l a r y  coumensurate w i th  q u a l i f i c a t i o n s  and exper i ence .  Send 
a p p l i c a t i o n s  by August  1, 1975 to :  Mr. Thomas L. WillLmns, Chairman, Dept. of  Hath,  Box 8438, 
Idaho  State U n i v e r a ~ t y ,  P o c a t e l l o ,  Idaho 83209. 
Idaho S t a t e  U n i v e r s i t y ~  P o c a t e l l o  s Idaho.  V i s i t i n g  I n s t r u c t o r  of  Mathematics .  One-year 
appo in tmen t  f o r  1975-76 academic y e a r .  HA or  MS r equ i r ed .  Dut ies  c o n s i s t  of  t each ing  t h r e e  
lower  d i v i s i o n  mathematic c o u r s e s .  S a l a r y :  $9,500. Send a p p l i c a t i o n s  by Aug. 1, 1975 to :  
Hr.  Thomas L. W i l l i a m s ,  Chairman, Dept.  of  H a t h . ,  Box 8438, Idaho S t a t e  U n i v e r s i t y ,  P o c a t e l l o ,  
Idaho 83209. 

Western  I l l i n o i s  U n i v e r s i t y ,  Hacomb~ I l l i n o i s  seeks  a mathemat ic ian  to asSmne academic and 
r e s e a r c h  l e a d e r s h i p  b e g i n n i n g  Sept .  1976. A p p l i c a n t s  f o r  t h i s  s en io r  p o s i t i o n  should have a 
d i s t i n q u i s h e d  r e c o r d  o f  s c h o l a r s h i p  and t e a c h i n g  a t  u n i v e r s i t y  l e v e l  and p r e f e r a b l y  demon- 
s t r a t e d  a d m i n i s t r a t i v e  a b i l i t y .  The deoar tment  o f f e r s  B.S. and M.S. degree  programs and i s  

r e s p o n s i b l e  f o r  a number o f  s e r v i c e  courses  f o r  t he  e n t i r e  un iveJ r s i ty .  I n q u i r i e s  accompanied 
by resume shou ld  be s e n t  t o :  Dr. Vidya S. TaneJa,  Cha i rpe r son ' s  Search Committee, Dept.  of  
Ha th ,  Western  I l l i n o i s  U n i v e r s i t y ,  Hacomb, I l l i n o i s  61455. 
GTE S y l v a n i a ,  E l e c t r o n i c  Systems Group. GT@ has many p o s i t i o n s  open. Some r e q u i r e  a B.S. 
d e g r e e  i n  ma themat i c s  or  computer  s c i e n c e ,  some r e q u i r e a n M . S ,  in  those  f i e l d s ,  and many 
(bu t  n o t  a l l )  r e q u i r e  e x p e r i e n c e  in  assembly language  programming or  s t rong  i n t e r e s t  in  t e l e -  
c c a m u n i c a t i o n s .  They s o l i c i t  " a l l  m~nor i ty  group and female resumes which i n d i e a t e  t r a i ~ i n g  
a n d / 0 r e ~ e r i e n c e  t h a t  cou ld  r e a s o n a b l y  be a p p l i e d  w i t h i n  the  E l e c t r o n i c  Systems Croup", even 
though  t h e y  may n o t  have c u r r e n t  l i s t i n g  open ings .  Contact :  ~ c h a e l  J .  Salach I I ,  
Kmpi6yment/Compeneation S u p e r v i s o r ,  K l e c t r o n i c  Systems Group, Coumunication S y s t u m  D i v i s i o n ,  
GTE S y l v a n i a ,  189 "B" S t r e e t ,  Needhma, Massachuse t t s  02194. 
The UpJohn Company,,Ralamazoo, B i o s t a t i s t i c i a n  I or  I I  i n  Pharmaceut ica l  R & D D i v i s i o n .  
R e s p o n s i b l e  f o r  t he  s t a t i s t i c a l  .design and a n a l y s i s  o f  chronic  t o x i c o l o g y  s t u d i e s ;  f o r  con- 
d u c t i n g  i ndependen t  r e s e a r c h ,  deve lop ing  new s t a t i s t i c a l  t echn iques  f o r  the  e v a l u a t i o n  of  long-  
te rm an imal  s t u d i e s .  ~ a l i f i c a t i o n s  f o r  Level  I :  Ph.D. i n  b i o s t a t i s t i c s  or  s t a t i s t i c s  and 
1-2 y e a r ' s  e x p e r i e n c e  i n  t h e  de s ign  and a n a l y s i s  o f  animal s t u d i e s ;  o r  M a s t e r ' s  Degree i n  
same d i s c i p l i n e s  and 5-6 y e a r ' s  r e l a t e d  e x p e r i e n c e .  Level I I :  As above wi th  Ph.D. p lus  2 or  
more year!m r e l a t e d  e x p e r i e n c e .  Send Curr iculum Vi t ae  t o :  J .R .  Shu l t z ,  Manager , B i o s t a t i s t i c s ,  
The UpJohn Company, Kalamazoo, K~chiKan 49001. 
U n i v e r s i t y  o f  K t c h i ~ a n - F l i n t ,  A s s i s t a n t  P r o f e s s o r  o f  Mathematics.  One y e a r  appointment .  
A p p l i c a n t s  shou ld  have  Ph .D . ,  w i t h  ev idence  o f  e x c e l l e n c e  i n  t each ing  and c o n t i n u i n g  r e sea r ch  
a b i l i t y .  Wr~te t o :  Dr. Wi l l i am Caldwel l ,  Chairman, Dept. o f  Hath,  The U n i v e r s i t y  of  
Michiean-Flint. F11nt. W1eh~-~ a~n~ 
The M4-n~ota State Col!ere System, St. Paul. Vice Chancellor, A~balnlstratlve Affairs. 
The Minneso ta  S t a t e  Co l l ege  System o p e r a t e s  under  a tea-member board and i s  comprised of  seven 
comprehensive, multi-purpose ins t i tu t ions  iucludinS 32,000 students; 2,100 academic personnel; 
and 1,350 s u p p o r t  staff. The Vice Chancellor foz~Inlstratlve Affairs is re~ponslble f o r  
p r o v i d i n g  a b road  suppo r t  ays tma of  f a c i l i t y m a n a g m a e n t  end a d m i n i s t r a t i v e  s e r v i c e s  to  t he  
Board ,  t h e  C h a n c e l l o r ,  and t h e  c o l l e g e s .  D e s i r a b l e  q u a ~ i f i c a t i o n s :  a n a l y t i c a l  problem s o l v -  
i n g ,  interpersonal ak~118; k n o g l ~ l s e  o f  and demonst ra ted  ability in bodgatinS, s t a t e  ~o~ezn- 
mmtel proce~see, and general m~q~mmt f unc t i on .  Salary $26,755-$32,000uponantry; 
mud~m potent ia l  $37,455. Deadline for ~ p l i c a t s  September l ,  1975; appointa--t date, 
October I, 1975. Con tac t :  Thom88 F~%ly, Vice Chance l lor  f o r  ~b~atto~al B ~ % a t ~ ,  
407 Capitol Square Bui lding, 550 Cedar Street, St. Paul, Minnesota 55101. Phone:(612)296-2167. 
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Washington U n i v e r s i t y - S t .  Lou i s ,  p o s i t i o n  of  A s s o c i a t e  Vice Chance l lor  f o r  Research .  Ph.D. 
p r e f e r e d ,  expe r i ence  as f a c u l t y  member and r e s e a r c h  i n v e s t i g a t o r ,  knowledge of  g r an t  and 
c o n t r a c t  a d m i n i s t r a t i o n ;  knowledge of  f e d e r a l  a g e n c i e s '  programs,  p o l i c i e s ,  and r e g u l a t i o n s ;  
management, i n t e r p e r s o n a l ,  l e a d e r s h i p ,  communication, and a n a l y t i c a l  s k i l l ;  s e r v i c e  o r i e n t a -  
t i o n .  R e s p o n s i b i l i t i e s  i nc lude  a d m i n i s t r a t i o n  of  l a r g e  volume of  sponsored  p r o j e c t s  ($45 
m i l l i o n  in  1974);  r e s e a r c h  and sponsored  program p o l i c y  making, development o f  e x t e r n a l  
suppor t  and r e l a t i o n s h i p s ,  a d m i n i s t r a t i o n  of  sponsored  programs.  Submit resume and l e t t e r s  
of  a p p l i c a t i o n  by September 12, 1975 to :  Dr. E s t e l l a  Brodman, Chairman, Search Committee 
f o r  A s s o c i a t e  Vice Chance l lo r  f o r  Research ,  Medical  School L i b r a r y ,  Washington U n i v e r s i t y  
School o f  Medic ine ,  660 South Euc l id  Avenue, Sa in t  Louis ,  Missour i  63110. 
Ramapo Co l l ege ,  Dean or  A s s o c i a t e  Dean f o r  Academic A f f a i r s .  Minimal f i v e  y e a r  a d m i n i s t r a t i v e  
and teaching experience, and Ph.D. required. Salary ($21,032 (Assoc.) - $23,188 (Dean)). 
Ramapo is a new 4-year liberal arts college which has "deliberately attempted to create an 
innovative educational environment." Send resumes immediately to: Affirmative Action Office, 
Ramapo College of New Jersey, PO Box 542, Mahwah, New Jersey 07430. 
New Mexico State University. Statistician. Responsibilities: approximately 30Z teaching and 
70Z consulting. Qualifications: Ph.D in statistics with strong interest in applied statis- 
tics; evidence of teaching competency, 3-5 years of statistical consulting in at least three 
different subject matter areas, and fluency in Engllsh. Rank open. Write or call: 
Morris D. Finkner, Head, Dept. of Experinantal Statistics, New Mexico State University, 
PO Box 3130, Las Cruces, New Mexico 88003. Telephone: (505) 646-2936. 
State University of New York at Binghamton. Assistant to the President for Affirmative 
Action. This Officer is responsible for the implementation of the institutional Affirmative 
Action policy and program for facul~y, staff, and students. Desired qualifications include: 
knowledge of Equal Employment Opportunlty/Afflrmatlve Action policles and legislation, 
experience in higher educational institutions, ability to com~unlcate effectively. Starting 
salary range will be from the upper-teens to mid twenties depending on experience and 
preparation. Starting date is September I, 1975. Send vlta and names of three references 
by Aug. i, 1975 to: O. Clayton Johnson, Chairperson, Affirmative Action Task Force, AD-815, 
State University of New York, Binghamton, NY 13901. Applicants are also requested to submit 
a statement on their views of Affirmative Action principles and strategies. 
Union Colle~e. Dean of the Faculty. In evaluating candidates, particular attention will be 
given to: an earned doctorate or its equivalent; significant teaching experience and 
demonstration of scholarly interest| evidence of academic and administrative leadership; 
familiarity with budgetary procedures and use of budget as an instrument of policy; awareness 
of contemporary trends in higher education; and, commitment to high academic standards. 
Send resume to: Professor Helen Testroet, Chairman, Search Committee, Humanities Bldg., 
Union College, Schenectady, New York 12308. 
Goodyear Aerospace Corporatlon~ Akron~ Ohio. Immediate openings for Engineers. Digital 
Systems Architect, MS or Ph.D. in electrical engineering or computer science with 8 to 15 
years' experience in developing d i g i t a l  computers; Digital Systems Logic Designer, BS or MS 
in electrical engineering or computer science with 2 to i0 years' experience in the logic 
design of digital computers/system; System Software Architect, MS or Ph.D. in computer 
science, mathematics or electrical engineering with 5 to I0 years' experience in the archi- 
tectural design of system software for digital computer systems; Applications Programmer, 
BS or MS in computer scilnce, mathematics or electrical engineering with 3 to 5 years' 
experience in real-tlme applications programming at the Assembly Language level; Digital 
System Analyst, BS, MS or Ph.D. in physics, mathematics, electrical engineering or computer 
science with 8 to 15 years' experience in the appllcatlon of general and special purpose 
digital computers. Contact: William Forrer, Personnel Representative, Goodyear Aerospace 
Corporation, 1210 Massillon Road, Akron, Ohio 44315. Phone: (215) 794-3385. 
East Texas State University. Assistant or Associate Professor - Computer Science. Ph.D. 
required. Duties will include teaching mainly graduate courses in Computer Science related 
to In fo rma t ion  S t r u c t u r e s ,  T e l e p r o c e s s i n g ,  Opera t ing  Systems and Computer Languages.  A 
b u s i n e s s - o r i e n t e d  background and 4 n t e r e s t  i n  r e s e a r c h  a c t i v i t i e s  are  p a r t i c u l a r l y  d e s i r a b l e .  
App l i can t s  a r e  r e q u e s t e d  to  send:  l )  a p e r s o n a l  resume, i n c l u d i n g  r e s e a r c h  i n t e r e s t s ;  
2) a l i s t  o f  g radua te  c o l l e g e  cour ses  taken  and grades  r e c e i v e d ;  3) a l i s t  o f  cou r se s  t a u g h t ;  
4) name of  t h r e e  r e f e r e n c e s , t o :  Dr. Al ton R. Goddard, Head, Dept .  o f  Computer S c i e n c e ,  
Eas t  Texas S t a t e  U n i v e r s i t y ,  C o ~ e r c e ,  Texas 75428. Telephone:  (214) 468-2952.  
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Marshall University, H u n t i n g t o n ,  West Virginia, Teacher for Mathematics Education. 
Applicants should have doctorate with graduate course work in math, or reasonable assurance 

o f  comple t i on  d a t e ;  s i g n i f i c a n t  exper i ence  i n  pub l i c  school t each ing  ( c o l l e g e  t each ing  
d e s i r a b l e )  and in  program development .  R e s p o n s i b i l i t i e s  i nc lude  t each ing  undergradua te  
c o u r s e s  i n  math e d u c a t i o n  f o r  e l emen ta ry  and secondary  t e ache r  educa t ion ;  supe rv i se  math 
l a b o r a t o r y ;  m a i n t a i n  commantcat ton among p a r t i c i p a t i n g  agenc ie s ;  be a c t i v e  in program develop-  
ment and improvement;  a s s i s t  in  depa r tmen ta l  r e s e a r c h  a c t i v i t i e s .  Sa l a ry  commensurate wi th  
q u a l i f i c a t i o n s  and e x p e r i e n c e .  Send a p p l i c a t i o n s  and c r e d e n t i a l s  by J u l y  25, 1975 to :  
Dr. Danny G. F u l k s ,  D i r e c t o r ,  E l e m e n t a r y / E a r l y  Childhood Educat ion ,  Col lege of  Educat ion ,  
Marshall University, Huntington, West Virginia 25701. 
University of Toronto. Professor, Dept. of Mathematlcs. Position available July 1, 1976. 
Applicants must submit record of scholarly achievement. Duties consist of teaching graduate 
and undergraduate courses,direction of Ph.D. theses and otherwise maintaining a high standard 
of research in the department. Salary nesotlable. Applications should be addressed to: The 
Chairman, Department of Mathematics, University of Toronto, Canada M55 IAI. 

The fee for each regular advertisement to appear in the Newsletter 
is $5 per issue. Wlth our low dues structure and the high cost of 
publication, this is the minimum fee we can charge in order to 
break even. On the other hand, if a college, university or organi- 
zation cannot afford the fee, then we will publish the advertisement 
without charge. 

SPEAKERS BUREAU 

The AWM members l l s t e d  below have Jo ined  AWM's Speakers Bureau. Some have l i s t e d  
t o p i c s  on which t h e y  a r e  a v a i l a b l e  f o r  speaking and the audiences  f o r  which the  t o p i c s  are  
a p p r o p r i a t e .  Others  have no t  l i s t e d  s p e c i f i c  t o p i c s  and aud iences .  In  a l l  ca ses ,  
i n s t i t u t i o n s ,  i n d u s t r i e s  and o r g a n i z a t i o n s  wish ing  to  i n v i t e  any of  these  speakers ,  should 
c o n t a c t  t h e  i n d i v i d u a l  speake r  d i r e c t l y .  

Speaker  

P r o f .  F r a n c i n e  Abeles  
Department  o f  Mathemat ics  
Kean Col lese of New Jersey 
Union, N.J. 07083 

Lewis Carroll, Mathematician 
Development in Modern Geometry 
~ f i n e  Geometry 
H a t i o n a l ,  i r r a t i o n a l ,  a l g e b r a i c ,  

t r a n s c e n d e n t a l  real numbers 
Linear wodels in s t a t i s t i c s  
Elementary i deas  in topology 

Audiences 

High school  or  
c o l l e g e  s t u d e n t s  

Dr. Gail A. Carpenter 
Department of Mathematics 
MIT 
Cambridge, MA 02139 

Martha G r i f f i n  
186 Grand S t r e e t  
New York, N.Y. 10013 

Talk on the use of differential 
equations in describing how nerve 
impulses  a r e  t ransmit ted 

Talk on i n t e r n a t i o n a l  c u r r i c u l a  
a t  the  h igh  school  advanced 
placement  l e v e l  and methods o f  
workingwlthwomen s tuden t s  o f  
v a r i e d  backgrounds 

Any level 

High school  

P r o f .  V i o l e t  B. Haas 
School  o f  Eng inee r ing  
Purdue U n i v e r s i t y  
West La faye t te ,  IN 47907 

"On Rocket Ships and Soap Bubbles" 

Talk on op t imal  s i n g u l a r  c o n t r o l  or  
on n ~ r l c a l  methods f o r  the  ~ l u t i o a  
o f  opt imal  c o n t r o l  problems 

Undergraduates  
wi th  one yea r  of  
c a l c u l u s  

Graduate seminar 
or c o l l o q u l u a  

t C 
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Prof. Patrlcla C. Kenschaft  
Department of Mathematics 
Montclair State College 
Montclalr, N.J.  07042 
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Famous Women in the History 
of Mathematics 

What is Calculus? 
m-Homogeneous C*-algebras 

over S n 
Economic Applications of 

Elementary Calculus 

Prof .  Vera P l e s s  
Department o f  Mathematics 
U n i v e r s i t y  o f  I l l i n o i s  a t  Chicago C i r c l e  
Chicago, IL 60680 

Karen Rappaport 
Mathematics Department 
Essex County Col lege 
Newark, N.J .  07102 

Talks on Se l f -Dua l  Codes 
Error  Cor rec t ing  Codes 

Perturbation Methods for Linear 
and Non Linear Equations 

Survey history of women in 
mathematics 

Careers  in  mathematlcs  in  p h y s i c a l  
s c i ences  

Mathemat ical  puzzles  and games 

Teaching m a t e r i a l s  in  the  
e lementary  schools  

Dr. Marianne Smith 
Mathematics Department 
California State University 
Hayward, CA 94542 

Pro f .  Bhama S r in iva san  
Department of  Mathematics 
Clark U n i v e r s i t y  
Worcester ,  MA 01610 

Mathematics app l i ed  to  the  
sciences 

Group theo ry  

General 

High school  
Undergraduate 

math.  majors  
Background : 

One semes te r  
o f  c a l c u l u s  

Undergraduate  
math.  majors  
c o l l o q u i a  

Undergraduate  
majors  in  
app l i ed  mathe-  
mat ics  and 
e n g i n e e r i n g .  
Seminar f o r  
g radua te  
s t u d e n t s  and 
i n t e r e s t e d  
f a c u l t y .  

High School 
teachers con-  
ventlons; High 
School; Seniors 
or  J u n i o r s  i n  
two or four 
year colleges. 

High School 
and community 
c o l l e g e  s t u d e n t s  

High School 

Elementary  
Teachers ,  
T e a c h e r ' s  a i d e s  

High School 

Undergraduate  
mathemat ics  majors  
Colloquium 



P r o f .  Doro thy  Wolfe 
Depar tmant  o f  Mathemat ics  
Widener  C o l l e g e  
Chester, PA 19013 

- 1 2 -  
" E l e p h a n t s  and Mathematics" 
"A Minimum for a somof distances 

on t h e  u n i t  sphere" 
A p p l i c a t i o n  o f  ma t ro id  t h e o r y  to  a 
problem in  d i s t a n c e  geometry 

�9 r 

High school J. 
Undergraduate math. 
club 

Colloquium 

Other  names from t h e  Speakers  Bureau w i l l  appear  in  l a t e r  N e w s l e t t e r s .  I f  you would 
l i k e  t o  J o i n  t h e  Speake r s  Bureau ,  p l e a s e  submit  you r  name, t o p i c s ,  and aud iences  f o r  which 
s u i t a b l e  to  A l i c e  T. S c h a f e r ,  Dept .  o f  Math . ,  W e l l e s l e y  Co l l ege ,  W e l l e s l e y ,  MA 02181. 

emcee 

LETTER TO THE EDITORS 
J u s t  how much sex i sm i s  t h e r e  in  mathemat ics  t ex tbooks?  This  was the  q u e s t i o n  I asked 

m y s e l f  o v e r  a y e a r  ago.  I do n o t  as y e t  have a d e f i n i t i v e  answer,  hu t  J u s t  a b r i e f  look  a t  
some o f  t h e  t e x t s  on t h e  marke t  now was s u f f i c i e n t  to  convince  me (and p robab ly  anyone excep t  
t h e  most  f a n a t i c  male  c h a u v i n i s t s )  t h a t  sexism e x i s t s  in  bo th  b l a t a n t  and s u b t l e  forms.  
Reade r s  o f  t h e  AWM N e w s l e t t e r  a r e  c e r t a i n l y  aware o f  the k inds  o f  examples t h a t  I found.  

The i n t e n t  o f  t h i s  l e t t e r  i s  two f o l d � 9  F i r s t ,  T am s o l i c i t i n g  i n f o r m a t i o n  from N e w s l e t t e r  
r e a d e r s  r e g a r d i n g  any s t u d i e s  on sexism in  mathemat ics  t ex tbooks  t h a t  t hey  a r e  aware o f .  l 
am p a r t i c u l a r l y  i n t e r e s t e d  i n  c o l l e g e  and s e c o n d a r y  l e v e l  s t u d i e s  and e s p e c i a l l y  in  r e f e r e n c e s  
o r  p u b l i c a t i o n s  t h a t  g i v e  c u r r e n t  i n f o r m a t i o n  w i t h  p e r i o d i c  upda t i ng .  Second, I am l i s t i n g  
a few r e f e r e n c e s  on sex ism t h a t  have been  h e l p f u l  t o  me and may p o s s i b l y  be wor thwhi le  t o  
o t h e r s .  

I f i r m l y  b e l i e v e  t h a t  i f  t h e  goa l s  o f  mathemat ics  educa to r s  and r e s e a r c h e r s  i n c l u d e  
g i v i n g  t h e  b e s t  o p p o r t u n i t i e s  t o  youn~ minds e n t e r i n g  mathematics  and i f  t he  mathemat ica l  

community wants  t o  ancon r age  maximum i n t e l l e c t u a l  and c r e a t i v e  growth,  then  i t  i s  a b s o l u t e l y  
e s s e n t i a l  t h a t  s t u d e n t s  had b e s t  be p r o v i d e d  w i t h  r o l e  models and t e x t u a l  m a t e r i a l s  which a r e  
n o n s e x i s t  i n  n a t u r e .  One s t e p  i n  t h a t  d i r e c t i o n  i s  an awareness (and I am c e r t a i n  t h a t  many 
a r e  unaware o r  unconce rned )  o f  s e x i s t  a t t i t u d e s .  Perhaps AWM might c o n s i d e r ,  i f  i t  h a s n ' t  
a l r e a d y  b e e n  t hough t  o f ,  t h e  p u b l i c a t i o n  o f  a c h a u v i n i s t i c  index  fo~ maChela t i cs  e d u c a t o r s ,  
a c o n c e p t  t h a t  has  been  t r i e d  by t h e  Educa t ion  ~ i t t e e  of  NOW in  Report  on Sex Bias in  the  
P u b l i c  S c h o o l s ,  3rd  Ed . ,  1973.  REFERENCES: 1. J a y ,  Wini f red  Tom. Sex Ste teot~/p ing  in  
S e l e c t e d  Mathemat ics  Tex tbooks  f o r  Grades Two, Four  and S ix .  ( D i s s e r t a t i o n ,  U n i v e r s i t y  o f  
Oregon,  1973 . )  DAI 34A: 3028; December 1973. 2 ,  Mi lna r ,  J o s e p h i n e .  "Sex S t e r e o t y p e s  in  
Mathemat i c s  and S c i e n c e  Tex tbooks  f o r  E lementa ry  and Jun io r  High S c h o o l , "  in  Repor t  on Sex 
B ias  i n  t h e  Pub l ic .Schoo_ls  , Ray. Ed. N.Y.:  N a t i o n a l  Organ iza t i on  f o r  Women, 1972. 
3.J  S t a c e y ,  J u d i t h ,  B | r e a u d ,  Susan;and k n i e l s ,  Joan .  ( E d s . ) .  And J i l l  Came Tumblin 8 A f t e r :  
Sexism i n  Amer ican  E ~ c a t i o n ,  N.Y. : D e l l ,  1974. (An e x c e l l e n t  p l a c e  t o  beg in  f o r  anyone 
c o n e e r n e d  a bou t  s ex i sm i n  e d u c a t i o n .  Of s p e c i a l  i n t e r e s t  I s  a c h a p t e r  by Marsha Federbush 
"The Sex Problems  o f  School  Math Books") 4.  U ' r e n ,  MarJo r i e .  "The Image o f  Women in  T e x t -  
b o o k s , "  i n  Women i n  S e x i s t  S o c i e t y :  S t u d i e s  in  Power and P o w e r l e s s n e s s ,  e d i t e d  by Viv ian  
G o r n i c k  and Ba r ba ra  K. Moran, pp .  218-225,  N.Y. : Bas ic  Books, 1971. 5. Weitzman, Lenore ,  
e t a l .  "Sex - Ro l e  S t e r e o t y p e s  in  Grmmar School  Tex tbooks . "  1973. (Ava i l ab l e  from I n s t i t u t e  
o f  Governmenta l  A f f a i r s ,  U n i v e r s i t y  o f  C a l i f o r n i a ,  Davis�9 95616).  S i n c e r e l y ,  David A. B l a e u e r ,  
S t a t e  U n i v e r s i t y  C o l l e g e  a t  B u f f a l o  

,me** 

S e x i s t  M~themat tcs  Tex t s  
A~M members Cons tance  Eleon ( I t h a c a  Co l l ege )  and Carolyn MacDonald ( U n i v e r s i t y  o f  

Kts sour t -F~ensas  C i t y )  have  s u b m i t t e d  name8 o f  two no ra  books to  be added to  A~q's l i s t  of  
s e x / s t  ma thema t i c s  t e x t s .  They a r e :  S tephen  K. Campbell ,  Flaws and F a l l a c i e s  in  S t a t i s t i c a l  
T h i n k i n g  and K e e d y - B i t t i n g e r ,  A1zabra and T r i aonome t ry :  A Func t ions  Approach. 

Connie has  w r i t t e n  t o  t h e  p u b l i s h e r s  ( P r e n t i c e - H a l l )  of  t he  C ~ e l l  book u rg ing  them to  
w i thd ra w  i t  from t h e  marke t  and r e i s s u e  a non s e x i s t  e d i t i o n .  Caro lyn  has  w r i t t e n  to  geedy 
c o m p l a i n i n g  abou t  h i s  end B i t t i n g e r ' s  book.  Keedy responded t h a t  he was no t  meaning t o  he 
s e x i s t .  We hope he w i l l  r e r e a d  h i s  book i n  a nmf l i g h t .  

~ M  u r g e s  i t s  members n o t  t o  use  t he  above t e x t s  e n t i l  t h ey  a r e  r e v i s e d  wi th  t h e  s e x i s t  
m a t e r i a l  d e l e t e d .  

I 
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~ FROM THE EDITOI~S/TILv.J~ 
- 1 3 -  

You h a v e  p r o b a b l y  n o t i c e d  t h a t  t h e  N e w s l e t t e r  i s  now b e i n g  s e n t  b y  Bulk  M a i l .  T h i s  
means t h a t  t h e  r a t e  p e r  ounce  f o r  m a i l i n g  i s  1 . 8 r  v e r s u s  10r f o r  f i r s t  c l a s s  m a i l i n g .  
U n f o r t u n a t e l y ,  t h e  P o s t  O f f i c e  t r e a t s  i t  a s  1 . 8 r  m a i l  a p p a r e n t l y .  A member f r o m  
C a l i f o r n i a  w r o t e  t h a t  h e r  copy  o f  t h e  May- June  N e w s l e t t e r  m a i l e d  i n  M a s s a c h u s e t t s  on J u n e  9 
was d e l i v e r e d  t o  h e r  i n  C a l i f o r n i a  on June  25.  We hope  t h a t  t h i s  w i l l  n o t  b e  t h e  p a t t e r n  
o f  d e l i v e r y  i n  t h e  f u t u r e ,  b u t  i f  y o u r  m a i l  s e r v i c e  i s  t h i s  s l o w ,  p l e a s e  l e t  us  know and 
we s h a l l  t a k e  t h e  m a t t e r  up w i t h  t h e  P o s t  O f f i c e .  

We w i s h  t o  t h a n k  t h o s e  o f  you  who c o n t r i b u t e  a r t i c l e s  t o  t h e  N e w s l e t t e r .  They make t h e  
N e w s l e t t e r  more  i n t e r e s t i n g  and r e d u c e  t h e  w o r k l o a d  on t h e  E d i t o r s .  I f  i t  i s  p o s s i b l e  f o r  
you  t o  s u b m i t  a r t i c l e s  r e a d y  t o  be  u s e d  i n  t h e  N e w s l e t t e r  w i t h o u t  t h e i r  h a v i n g  t o  b e  r e t y p e d ,  
t h a t  would  s a v e  b o t h  t i m e  and money on t h i s  end .  The i n s t r u c t i o n s  f o r  t y p i n g  a r e :  

T y p i n g  s u r f a c e  8 x l 0  
Title in CAPS to left margin 
Author's name either at beginning or end 
5 space paragraph indentation 
No space between paragraphs. 

Unless you have already paid your dues from October i, 1975 to October i, 1976, they are 
payable by October 1, 1975. 

The Executive ~ittee voted to have dues for all members payable at the same time in 
order to simplify bookkeeping. So even if you paid your dues, say, in December, 1974 or 
January 1975, we hope that you will be willing to pay them thls year by October i. 

Please see the last page of the Newsletter for the dues structure. 
Again, we want to thank all of you who have made contributions to AWM. They are 

d e e p l y  a p p r e c i a t e d .  
JR,  ATS 

ANNOUNCEMENTS 

W e s  t 

~ 
AWM E x e c u t i v e  Commit tee  
C o n g r a t u l a t i o n s  co M. Susan  Montgomery who h a s  b e e n  e l e c t e d  as  R e p r e s e n t a t i v e  f r o m  t h e  
C o a s t ,  1 9 7 5 - 7 9 :  The E x e c u t i v e  C o - - n i t r e s  f o r  1975-76 i s  now c o m p l e t e :  
P r e s i d e n t  - L e n o r e  Blum, M i l l s  C o l l e g e  
Rep. f rom t h e  Midwest  - E v e l y n  Boorman,  U n i v e r s i t y  o f  Mich igan  
Rep.  f r o m  t h e  Sou th  - H. C h r i s t i n e  S t o k e s ,  U. o f  M i s s i s s i p p i  
Rep.  f rom t h e  E a s t  - Mary G r a y ,  Amer i can  U n i v e r s i t y  
Rep.  f rom t h e  West - M. Susan  MontgomelTs Un iv .  o f  S o u t h e r n  C a l i f o r n i a  
Employment  R e g i s t r a r  - J u d y  G r e e n ,  R u t g e r s  U . ,  Camden 
C o - T r e a s u r e r / E d i t o r  o f  N e w s l e t t e r  - J u d i t h  Ro i tman ,  W e l l e s l e y  C o l l e g e  
P a s t  P r e s i d e n t  ( C o - T r e a s u r e r / E d i t o r  o f  N e w s l e t t e r )  - A l i c e  T.  S c h a f e r ,  W e l l e s l e y  C o l l e g e  

AWM SuHner M ee t i n~  i n  Kalamazoo ( i n  c o u ~ u n c t i o n  w i t h  Summer M e e t i n g s  o f  AMS and MAA) 
P a n e l  d i s c u s s i o n  and b u s i n e s s  m e e t i n g ,  T u e s d a y ,  Augus t  19,  3 : 3 0 - 5 .  

T o p i c :  N o e t h e r  t o  Now--The Woman M a t h e m a t i c i a n  
P a n e l i s t s :  L e n o r e  Blum: S u p e r s t a r  Syndrome 

V i v i e n n e  g .  Mayes : B l a c k  and Female  
M. Susan Montgomery:  t h e  t r a n s i t i o n  b e t w e e n  g r a d u a t e  s c h o o l  and a 

p e r m a n e n t  Job  
Mary E l l e n  Eud in :  Twenty f i v e  y e a r s  a woman m a t h e m a t i c i a n  
J a n e  C r o n i n - S c a n l o n :  Remarks  on some i r r e l e v a n t  e x p e r i e n c e  
A l i c e  T. S c h a f e r ,  M o d e r a t o r  

Open E x e c u t i v e  Commit tee  M e e t S ,  Tuesday, Augus t  19, 7:30 - 9 PM 

FUTUEE A~f MEETINGS 
Cambr idge ,  MA 
San A n t o n i o  

e e * * e  

October 25, 1975 
January, 1975 

/rkeee 



ASSOCIATION FOR WOMEN IN MATHEMATICS 
MEMBERSHIP APPLICATION 

Name 
Address  

Institutional affiliation, if any 

Position 

Make checks  
p a y a b l e  t o  

and mall t o  

New 

Renewal 

Individual 
($5.00, Oct. 1, 1975- 

Oct. i, 1976) 
Family 

($6, Oct. 1, 1975- 
Oct. 1, 1976) 

R e t i r e d  or  S tuden t  
($2, Oct. 1, 1975- 

Oct. 1, 1976) 
Institutional 

($1o.oo) 
Contributions welcome 

and needed.  

ASSOCIATION FOR WOMEN IN HATHEHATICS 

A l i c e  T. S c h a f e r  
Depar tment  o f M a t h e m a t i c s  
W e l l e s l e y  C o l l e g e  
W e l l e s l e y ,  HA 02181 

f .  

A ~  
Depar tment  o f  Mathemat ics  
W e l l e s l e y  C o l l e g e  
W e l l e s l e y ,  ~ 02181 

J u l y  - August,  1975 

NON-PnoPrr ONG. 

M. S. POI ITAGE 

PAID 

I IO I ITON,  MAS l l .  

P E N M i T  NO, |Z64MI 


